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Forward-looking Statements
In this Annual Report, we have disclosed forward-looking information to enable investors to comprehend our prospects and 
take investment decisions. This Report and other statements - written and oral - that we periodically make contain forward-
looking statements that set out anticipated results based on the management’s plans and assumptions. We have tried, 
wherever possible, to identify such statements by using words such as ‘anticipate’, ‘estimate’, ‘expects’, ‘projects’, ‘intends’, 
‘plans’, ‘believes’ and words of similar substance in connection with any discussion of future performance. We cannot 
guarantee that these forward-looking statements will be realized, although we believe we have been prudent in our 
assumptions. The achievements of results are subject to risks, uncertainties and even inaccurate assumptions. Should known or 
unknown risks or uncertainties materialize, or should underlying assumptions prove inaccurate, actual results could vary 
materially from those anticipated, estimated or projected. Readers should keep this in mind. We undertake no obligation to 
publicly update any forward-looking statement, whether as a result of new information, future events or otherwise.
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At Welspun Enterprises, 
we believe that even 
uncertainties can offer 
opportunities. By 
providing efficient 
solutions to the most 
complex challenges, we 
have constantly 
displayed operational 
excellence. We 
maintained a keen 
focus on quality, safety, 
excellence and 
management processes 
by optimizing at all 
levels and leveraging 
our asset-light model.

Infrastructure sector is a crucial 
enabler of economic growth. Hon’ble 
Prime Minister Shri Narendra Modi has 
highlighted that Rs. 111 trillion would 
be invested on infrastructure over the 
next 5 years. As part of the 
government's vision for the 
infrastructure sector, the National 
Infrastructure Pipeline (NIP) program 
has come up with a detailed road map 
of reforms, capability-building, and 
investment targets for realizing this 
goal. Creating new infrastructure and 
upgrading the existing infrastructure 
assets will be the key to raising India’s 
competitiveness in achieving this 
target.

In these unprecedented times, the 
infrastructure sector in the country has 
faced issues such as slow awarding, 
delays in land acquisition, difficulties in 

debt financing, prolonged monsoon 
and other such concerns. Despite the 
challenges and unforeseen 
circumstances, we continue our 
journey for sustainable development 
and contribute to nation building. 

We are gearing up to be a future ready 
organization by embracing changed 
management, strong systems and 
processes. By focusing on 
infrastructure in road & water 
segments, we are being prudent in our 
investments and also being agile by 
diversifying our approach. 

We strongly commit towards all-round 
social progress as well as sustainable 
development that balances the needs 
of the present with those of the future. 
We are committed to building a 
sustainable and progressive 
community. 

Formulating The Pathway

...for Tomorrow
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The Welspun Group
... - A Sense of Pride
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Welspun Group is one of 
India’s fastest growing 
conglomerates with 
businesses in Line Pipes, 
Home Textiles, 
Infrastructure, Steel, Oil & 
Gas, Retail and Flooring 
Solutions. Headquartered in 
Mumbai, India, Welspun 
Group’s core manufacturing 
facilities are based in India, 
USA and Saudi Arabia. 

Welspun Group has made its mark within the 
Line Pipe and Home Textiles sector to 
become one of the most recognized global 
leaders. The Group has a strong foothold in 
over 50 countries with 26,000+ employees. It 
is also the largest Home Textiles supplier to 17 
of the top 30 US retailers in the home textiles 
sector.

In addition to various business activities, 
Welspun Group also invests in a multitude of 
CSR programs. With a focus on 3Es i.e. 
Education, Empowerment, Environment & 
Health, the Group’s efforts are directed 
towards protecting the environment, 
fostering economic performance, creating 
opportunities and empowering people.



Our Key 
Achievements

History of designing and building manufacturing 
plants and projects valued USD 3 Billion+

Track record of delivering quality projects 
– on or before time

Successfully built Anjar Welspun City, 
spread across 2,500 acres in Gujarat

Built renewable energy portfolio of  
1,000 MW valuing Rs. 10,000 crore

Successfully built one-of-a-kind 
ancillarization model in Textiles

Unlocked value of over Rs. 130 Billion 
in the past 5 years

Completed India’s first 14-lane 
Expressway in a record time of  
19 months

Global leader in Line Pipes with 
manufacturing facilities in India, 
Saudi Arabia and the US

Global leader in Home textiles 
with presence in more than 50 
countries & strategic partner to 
top retailers

INDIA’S FASTEST 
GROWING 

INFRASTRUCTURE PLAYER

GLOBAL LEADER 
IN LINE PIPES

GLOBAL LEADER IN  
HOME TEXTILES
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Welspun Enterprises 
Limited (WEL), a part 
of the Welspun Group, 
is an operating 
Company in the 
Infrastructure business. 
In the infrastructure 
space, WEL is focussed 
on the road and water 
sectors. As part of its 
asset-light business 
model, the Company is 
largely focusing on 
Hybrid Annuity Model 
(HAM) projects as well 
as BOT-Toll and EPC 
space.

Welspun Enterprises Limited (WEL), 
formerly known as Welspun Projects 
Ltd., is a part of the USD 2.7 billion 
Welspun Group. The Company 
operates in the infrastructure space 
with investments in oil & gas. While 
the Company’s main focus is on 
Hybrid Annuity Model (HAM) 
projects as a developer, it also takes 
up value-accretive projects in the 
BOT-Toll and EPC space.  

At Welspun Enterprise, we are 
looking to build our order book in 
the water infrastructure segment 
along with our existing road 
segment. Building our technical 
capabilities, we are adding 
resources to grow the business 
gradually. These sectors are 
expected to witness tremendous 
opportunities in development and 
construction making the 
organization well equipped in the 
long run.
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Our Business Verticals

ROADS

WATER
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Road To Growth
– And Success

We embarked upon the 
approach of following a 
differentiated asset-
light model in the 
infrastructure segment. 
This strategy involves 
carefully evaluated 
capital allocation that 
has aided us to create a 
robust balance sheet, 
with a strong cash 
balance. 

will make available many prospects to 
acquire distressed projects at attractive 
valuations. We have already taken a 
significant step in this direction. We 
recently announced the acquisition of a 
Build-Operate-Transfer (BOT) Toll 
project, Mukarba Chowk – Panipat, from 
Essel Group through the harmonious 
substitution route (subject to NHAI 
approval). Our project portfolio has 
increased by Rs. 21 billion and our EPC 
order book by more than Rs. 11 billion. As 
the appointed date for the project was 
already achieved, we will be able to 
immediately start execution on this 
project.  

We believe that this addition to our 
existing road portfolio will create 
sustainable value for our shareholders 
and improve the overall returns for the 
Company. 

In the water segment, we completed the 
Dewas Water Project during the early 
part of the year and the project is now 
supplying water to many industries in 
and around Dewas.   

This year commences with a project 
portfolio of more than Rs. 106 billion and 
a strong order book of around Rs. 50 
billion. Our focus remains constant on 

our journey of operational excellence 
and on completion of these projects on 
time or ahead of schedule. 

Once our projects are complete, we will 
look at unlocking value from them, in 
accordance with our asset-light strategy. 
With five operational projects expected 
before the end of the year (including the 
already operational Delhi-Meerut 
Expressway project), we will have more 
options to explore in terms of our asset 
monetization. We will also look at 
unlocking value from our Oil & Gas 
investments. 

We ensure a strong commitment 
towards all-round social progress, as well 
as sustainable growth that balances the 
needs of the present with those of the 
future. We are committed to building a 
sustainable and progressive community. 

Our commitment to deliver impactful 
values go beyond business, by impacting 
every stakeholder, including the 
surrounding communities where we 
work. With sustainable social progress 
embedded in every facet of the way we 
do business, we continue to work 
dedicatedly towards addressing the 
deep rooted aspirations of the 
communities.

The differentiated asset-light model 
enables us to complete our ongoing 
projects as well as to pursue growth 
opportunities. With the help of our 
team, we have been able to build an 
institution focused on operational 
excellence capable of withstanding 
challenges and creating long-term 
sustainable value for our stake 
holders. 

Besides the primary bidding, we also 
believe that the current environment 



Chairman’s  
    Message

       Even while wading through 
uncertainties, we exhibit the spirit 
of resilience and overcome the 
hurdles to continue on our 
journey for sustainable growth
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Undoubtedly, this has been one of the most 
challenging years in recent times for the global and 
Indian economy. The case of the infrastructure 
sector in the country is no different and the sector 
faced issues such as slow awarding, delays in land 
acquisition, difficulties in debt financing, prolonged 
monsoon etc. In spite of these challenges, I am 
happy to report that our differentiated strategy of 
asset-light business model with focus on prudent 
capital structure and cash management has helped 
us build a strong balance sheet, with a healthy cash 
balance, allowing us not only to complete our 
ongoing projects but also to pursue growth 
opportunities in these times where global economy 
is grappling with multiple challenges of credit and 
liquidity constraints on one hand and demand 
squeeze on the other. Thanks to an exceptional 
team and to the support of all our stakeholders, I 
believe, we have been able to build an institution 
focused on operational excellence capable of 
withstanding challenges and creating long-term 
sustainable value for our stake holders.

My dear fellow stakeholders,

During the first half of the year, the activity in the 
road sector was sluggish. We saw very few new 
orders, especially in HAM, being awarded in the 
initial part of the year due to general election and 
elections in certain large states. NHAI’s policy of 
tendering projects only after acquiring 80% of the 
land, has also resulted in fewer projects reaching 
the tendering stage. Execution was also slow as 
the country witnessed unexpected extended heavy 
monsoons, which impacted construction of 
projects across the country. While both awards and 
executions picked up in the second half of the year, 
some fundamental challenges continued to impact 
the sector. Issues in land acquisition led to delays 
in appointed date for many projects. Stress in the 
banking sector led to difficulties in raising debt 
funding for the projects, delaying financial closure 
and appointed dates.

Despite all these challenges, Welspun Enterprise 
has been able to maintain its revenue and EBITDA 
margin. We have progressed well on our under-
construction projects. Two HAM projects - 
Gagalheri-Saharanpur-Yamunanagar as well as 
Chutmalpur-Ganeshpur-Roorkee-Gagalheri – are at 
advanced stages of completion with around 90% 
of the physical progress. We are confident of 
achieving PCOD for both these projects by Q1 
FY21. The other two HAM projects – Amravati-2 
and Chikhali Tarsod – is also progressing well and 
we plan to complete both in FY21, ahead of 

Year under Review
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Looking Ahead

schedule. In the water segment, we 
completed the Dewas Water Project 
during the early part of the year and the 
project is now supplying water to many 
industries in and around Dewas.

We have always been focused on 
unlocking value from our completed 
projects. During the year, we successfully 
refinanced the Delhi-Meerut project, 
possibly the first refinancing of a 
completed HAM highway project in the 
country. The refinancing at a competitive 
rate helped us strengthen our balance 
sheet. This refinancing is also significant 
from the perspective that we could earn 
the trust of new lending partners in this 
environment of severe credit squeeze. I 
am grateful to our lenders for the faith 
they have reposed in us. I believe, this has 
been possible only due to our excellent 
track record on execution, strong balance 
sheet and robust credit rating.

Covid-19 and our Response

As you know, the world is currently 
going through a major crisis; a crisis 
unlike any other over the past 100 
years. COVID – 19 is not only 
threatening lives but is also causing 
immense disruption to healthcare 
systems, macro and micro economic 
environments, and financial systems at 
global scale. At Welspun Group, we 
stand united with global community in 
contributing in every possible way to 
help humanity deal with this 
unprecedented challenge in the spirit of 
our Hon’ble Prime Minister’s resolve to 
undertake the journey from ‘Jan Hai To 
Jahan Hai’ to ‘Jan Bhi aur Jahan Bhi’

At Welspun, it is our utmost priority to 
ensure safety & well-being of our 
customers, partners, employees, and 
community at large. We are not only 
ensuring compliance to guidelines 
issued by relevant public authorities but 
also continuously communicating with 
our clients, suppliers and service 
providers, and our employees across 
our offices and sites globally to raise 
awareness about the safeguards 
against COVID19, to provide access to 
healthcare and information 
infrastructure, and to help our clients, 
suppliers/service providers and 
employees adopt global best practices. 
We believe that continuity of our 
services is critical component of global 
community’s fight against the 

Business Scenario

pandemic. 

We have issued SOPs and strengthened 
our IT Infrastructure to enable remote 
working and collaboration among our 
clients, partners, and employees to 
continue our operations across our 
offices, construction sites, and 
operating sites.

In spite of the bleak macroeconomic 
scenario in the near term, I am 
optimistic about our Company's future. 
We remain prepared to cater to India’s 
future infrastructural needs. To thrust 
development, infrastructure 
development across sectors is 
recognized as an important lever to 
generate growth and social prosperity. 
With the government clearly signaling 
that infrastructure, especially roads and 
water, will be a priority, we expect 
sustained order inflows over the next 
few years. The National Infrastructure 
Pipeline is an effort in the right 
direction to augment India's 
infrastructure through an investment of 
Rs. 111 trillion between FY 2020-25. The 
government has emphasized the role of 
private investment for funding this 
developmental infrastructure program. 
This investment-led development can 
possibly take economic welfare into the 
deeper corners of the general public.

Apart from primary bidding, we also 
believe that the current environment 
will throw up many opportunities to 
acquire projects at attractive 
valuations. We have already taken a 
significant step in this direction. We 
recently announced the acquisition of a 
Build-Operate-Transfer (BOT) Toll 
project, Mukarba Chowk – Panipat, from 
Essel Group through the harmonious 
substitution route. This project adds 
more than Rs. 21 billion to our project 
portfolio and more than Rs. 11 billion to 
our order book. We would be able to 
immediately start execution on this 
project, as the appointed date has been 
achieved and some initial work has 
already been completed. We believe 
that this addition to our existing road 
portfolio will create sustainable value 
for our shareholders and improve the 
overall returns for the Company.

We start the year with a project 
portfolio of more than Rs. 106 billion 

Focus for FY21

and a robust order book of around Rs. 
50 Billion. Our focus will be to continue 
on our journey of operational 
excellence and complete these projects 
on time or ahead of schedule. We have 
already resumed construction at all our 
project sites, following all government 
guidelines. We believe that we will be 
able to make up for the lost time during 
the remaining part of the year and 
would be able to achieve COD on four 
under-construction projects during 
FY21. We are also expecting significant 
progress on the execution of our other 
projects, including the recently 
acquired project.

In the current environment, 
preservation of cash remains key. 
Therefore, we will have a sharp focus on 
optimization of our operating and 
financing costs, leveraging operational 
excellence, healthy balance sheet, and 
robust credit rating.

In line with our asset-light strategy, we 
will look at unlocking value from our 
projects, once they are complete. With 
five operational projects expected 
before the end of the year (including 
the already operational Delhi-Meerut 
Expressway project), we will have more 
options to explore in terms of our asset 
monetization. We will also look at 
unlocking value from our Oil & Gas 
investments.

We are going through an 
unprecedented situation and I thank all 
our stakeholders who are standing by 
us through this difficult time. I express 
my sincere gratitude to our 
shareholders, bankers, customers, 
Board of Directors and our committed 
employees. These are challenging and 
uncertain times, but we feel confident 
that as a company and community, we 
can get through this together. I hope 
that you, your family and colleagues are 
well and are taking the necessary safety 
measures.

Stay safe, stay happy.

My best wishes to you and all your 
loved ones,

My Sincere Gratitude



This report contains forward-
looking statements, which may 
be identified by their use of words 
like 'plans', 'expects', 'will ' , 
'anticipates', 'believes', 'intends', 
'projects', 'estimates' or other 
words of similar meaning. All 
s t a t e m e n t s  t h a t  a d d r e s s 
expectations or projections 

about the future, including but 
not limited to statements about 
the Company's strategy for 
growth, project development, 
market position, expenditures, 
and financial results, are forward-
looking statements. Forward-
looking statements are based on 
c e r t a i n  a s s u m p t i o n s  a n d 

expectations of future events. 
The  Company assumes  no 
responsibility to publicly amend, 
modify or revise any forward 
looking statements, on the basis 
of any subsequent developments, 
information or events.

Management Discussion
and Analysis

The Management Discussion and Analysis (MD&A) should be read in conjunction with the Audited Financial 
Statements of Welspun Enterprises Ltd (“Welspun” or “WEL” or the “Company”), and the notes thereto for the 
year ended March 31, 2020. This MD&A covers Welspun's financial position and operations for the year ended 
March 31, 2020. Amounts are stated in Indian Rupees unless otherwise indicated. The numbers for the year 
ending March 31, 2020 as well as for the previous year are regrouped and reclassified wherever necessary.

“We have been able to maintain 
our financial and operational 
performance, in spite of the 
challenging macro environment. 
While the near-term outlook 
remains challenging, the 
medium and long-term 
potential in the infra sector 
remains attractive. We are 
confident that our focus on 
operational excellence and our 
balance sheet strength will help 
us tide over the current difficult 
period and capitalise on the 
future opportunities. We will 
continue to focus on creating 
value for our stakeholders 
through our differentiated 
asset-light model.”

FORWARD-LOOKING
STATEMENTS
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BUSINESS OVERVIEW
Welspun Enterprises Limited 
(WEL) ,  former ly  known as 
Welspun Projects Ltd., is a part of 
the USD 2.7 billion Welspun 
Group. The Company operates in 
the infrastructure space with 
investments in oil & gas. In the 
infrastructure space, WEL is 
focussed on the road and water 
sectors. While the Company’s 
main focus is on Hybrid Annuity 
Model (HAM) projects as a 
developer, it also takes up value-
accretive projects in the BOT-Toll 
and EPC space.  

MACRO-ECONOMIC 
OVERVIEW 

CY2019 was a difficult year for the 
global economy with world 
output growth estimated to be 
the slowest since the global 
financial crisis of 2009, arising 
from a geographically broad-
based decline in manufacturing 

activity and trade. The global 
s lack in consumer demand 
affected industrial activity, which 
slumped in most of the major 
economies in CY2019. Global 
p ro d u c t i o n  i n  a u to m o b i l e 
industry fell sharply due to a 
decline in demand, which was 
caused by changes in technology 
and emission standards in many 
countries. As global industrial 
activity slowed down, there was a 
drop-in growth of manufacturing 
exports from major economies. 
Increasing trade barriers as well 
as trade uncertainty stemming 
from ris ing trade tensions, 
especially between US and China, 
also resulted in declining business 
confidence and further limited 
trade.

Amidst a weak environment for 
global manufacturing & trade and 
challenges in the domestic 
financial  sector,  the Indian 
economy slowed down with GDP 
growth moderat ing to  5 .0 

percent in FY2020 as compared 
to 6.8 percent in FY2019. Having 
duly recognized the financial 
stresses built up in the economy, 
Government of India (GoI) has 
taken important reforms to boost 
t h e  o v e r a l l  i n v e s t m e n t , 
consumption and exports in the 
economy. Some of the major 
reforms that have taken during 
the year are -  Speeding up the 
insolvency resolution process 
under Insolvency and Bankruptcy 
Code and easing of credit, 
particularly for the stressed real 
estate and Non-Banking Financial 
Companies sectors; Reduction in 
c o r p o r a t e  t a x  r a t e ; 
Recapitalization of public sector 
banks; Financial inclusion; Digital 
payments; Improving ease of 
doing business and among 
others. As per World Bank's Ease 
of Doing Business 2020 Report, 
India moved up by 14 positions to 
6 3 r d  r a n k  i n  2 0 1 9  w h i c h 
immensely contributed to the 
increase in global confidence in 
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Indian economy. India also 
emerged as an important player 
i n  t h e  w o r l d  o n  t h e 
announcement / implementation 
of various critical measures taken 
during the year and in the last few 
years. 

However, due to the impact of 
COVID-19 ,  the  out look for 
CY2020 looks bleak for the global 
as well as the Indian economy. 
According to IMF, the global 
economy is expected to plunge 
into the worst recession since the 
Great Depression in CY2020, far 
worse than the Global Financial 
Crisis. The cumulative loss to 
global GDP over 2020 and 2021 is 
estimated at around 9 trillion US 
dol lars  –  greater  than the 
e c o n o m i e s  o f  J a p a n  a n d 
Germany, combined. Within this 
downturn, the projections are 
rep lete  wi th  even sharper 
declines in output in various 
countries. India is among the 
handful of countries that is 
projected to cling on tenuously to 
positive growth. 

For 2021, however, the IMF 
pro jects  s izab le  V-shaped 
r e c o v e r i e s :  c l o s e  t o  9 
percentage points for global 
GDP. India is expected to post a 
sharp turnaround and resume its 
p re - COV I D  p re - s l owd ow n 
trajectory by growing at 7.4 per 
cent in 2021-22.

Source: GoI, RBI

INFRASTRUCTURE
Ministry of Finance defines the 
infrastructure sector which 
contains power, urban services, 
telecommunications, roads, 
p o r t s ,  c i v i l  av i a t i o n ,  a n d 
railways under infrastructure 
sector. Along with this in its 
latest NIP initiative it has added 
irrigation, rural infrastructure, 
social infrastructure as well.

As per Global Infrastructure 

outlook by Oxford economics, 
I n d i a  i s  t h e  3 r d  l a r g e s t 
infrastructure market in the 
w o r l d .  H o w e v e r ,  w e 
significantly lag behind the 
leader China when it comes to 
infrastructure. India ranks only 
68th on the infrastructure pillar 
of the Global Competitiveness 
Index 4.0 by World Economic 
forum, which assesses the 
q u a l i t y  a n d  ex t e n s i o n  o f 
transport infrastructure viz. 
road, rail, water and air, and 
u t i l i t y  i n f ra s t r u c t u re  v i z . 
electricity and water.

In an effort to improve the 
country’s infrastructure, the 
Union finance minister, during 
the year, unveiled the National 
Infrastructure Pipeline (NIP). 
T h i s  p r o g r a m  e n v i s a g e s 
implementation of Rs. 111 trillion 

of infrastructure projects in the 
next five years as part of the 
government's spending push in 
the infrastructure sector. It is 
estimated that India would 
need to spend $4.5 trillion on 
in f rast ructure  by  2030 to 
sustain its growth rate. The 
endeavor  o f  the  Nat iona l 
Infrastructure Pipeline (NIP), is 
to make this happen in an 
efficient manner. Roads (Rs. 
19 .64  t r i l l i on ) ,  u rban  and 
housing (Rs. 16.29 tril l ion), 
railways (Rs. 13.69 tril l ion), 
power (Rs. 21.06 trillion) and 
irrigation (Rs. 7.73 trillion) are 
expected to comprise ~80% of 
the NIP investment. Of the total 
investment ,  around 21% is 
expected to be contributed by 
the private sector.
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Road Infrastructure

Road Infrastructure can be 
broadly divided into National 
Highways, State Highways and 
other types of roads. India has the 
second largest road network in 
the world, spanning over a total of 
5.9 million kms. Over 59 percent 
of freight traffic and 85 percent of 
the passenger traffic in the 
country, is through the road 
network. The total road network 
compr i ses  o f  2% Nat iona l 
Highways (NHs) / Expressways, 
3% of State Highways and 95% 
district and village roads. Due to 
the continuous efforts by the 
Ministry of Road Transport and 
Highways (MoRTH), National 
Highways (NHs) length has 
increased from 91,287 km in April, 
2014 to about 132,500 kms as on 
December 2019. However, India 
scores only a moderate 76% on 
the World Economic Forum’s 
Road Connectivity Index that 
measures the average speed and 
straightness of roads connecting 
the country’s 15 major cities. 
There is also a need to improve 
the quality of rural and border 
roads and make them all-weather 
to  boost  connect iv i ty  and 
economic activity in remote 
areas.

F Y 2 0  w a s  t h e  s e c o n d 
consecutive year when NHAI and 
MoRTH focused on execution of 
projects awarded in the last few 
years. In fact, NHAI achieved its 
h i g h e s t  e v e r  h i g h w a y 
construction in a financial year in 
FY20. The authority completed 
const ruc t i ng  3 ,979  km o f 
highways during the year, a 
growth of over 17% over the FY19 
figures. Execution by NHAI has 
been on the rise continuously 
from 2013-14, indicating the 
excellent work done by the 
a u t h o r i t y .  H o w e v e r ,  t h e 
achievement fell short of the 
target of 4,500 km set for the 
year, which could possibly be 

Figure 1: Sector-wise breakup of Capital Expenditure of
Rs 111 lakh crore during fiscals 2020-2025 
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attributed to the extended 
monsoons, and the lockdown 
towards the fag end of the year. 

In line with these figures, MoRTH 
i s  a l s o  ex p e c t e d  t o  h ave 
completed construction of 9,300 
kms (including the NHAI figures) 
of roads during the year. While 
this is a slight dip from the FY19 
figure of 10,855 kms and the 
target of 11,000 kms, it is still a 
commendable achievement 
given the issues faced during the 
y e a r .  T h e  d a i l y  p a c e  o f 
construction has risen to more 
than 25 kms/day, a massive 
improvement from the pre-2014 
figures.  

Despite the COVID-19 pandemic, 
NHAI and MoRTH have set 
ambitious targets for FY21. For 
the upcoming year, NHAI has set a 
target of 4,000 kms of awards 
and 4,500 kms of execution while 
the corresponding figures for 
MoRTH are 12,650 kms and 10,250 
kms respectively.  As per the 
Hon’ble Union Road Transport 
and Highways Minister, bids under 
evaluation amount to more than 
1,300 km in length, which can be 
awarded immediately post the 
lifting of the lockdown while 
another 1,500 km is ready for 
bidding.

The roads sector has attracted 

Figure 3: NHAI awards and execution

Figure 4: MoRTH Execution Trend
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significant investment over the 
past 10 years. The sector has 
pioneered several innovative 
public-private partnership (PPP) 
models, besides having a strong 
contractual framework compared 
with other sectors, which has led 
to significant investments from 
private players in the sector. For 
i n s tance ,  t he  gove rnment 
introduced the Hybrid Annuity 
model (HAM) in 2016, which has 
b o o s t e d  p r i v a t e  s e c t o r 
participation. NHAI awarded 28% 
of its projects through HAM in 
2019-20. In terms of execution as 
well, HAM has been continuously 
increas ing in  share  and is 
expected to account for almost 
half of the overall road execution 
in FY20-22.

In spite of the progress made in 
the last few years, there still 
remain many obstacles  to 
increasing private participation 
in road infrastructure. Some of 
the key hurdles are:

n Delays in achieving financial 
closure of new projects - 
B a n k s  a r e  b e c o m i n g 
conservative in lending to 
private players in the roads 
and highways sector.

n Delayed award of contracts 
owing to delays in approvals 
a n d  c l e a ra n ce s  –  L a n d 
acquisition costs have seen a 
substantial increase in recent 
years. This, combined with the 
lengthy acquisition process, is 
leading to s lowdown in 
project awards and increasing 
leverage on the authority’s 
balance sheet. While NHAI 
on ly  i ssues  tenders  for 
projects that have achieved 
80% land acquisition to avoid 
project delays, non-provision 
of contiguous stretches of 
land causes slowdown and 
i n c r e a s e s  c o s t s  f o r 
contractors. Delays in fixing 
appointed dates after award 
due to non-fulfilment of 
conditions precedent affect 

the bidding capacity of 
contractors.

n Issues related to sanctity of 
co n t ra c t s  a n d  d e l aye d 
d i s p u t e  r e s o l u t i o n  - 
Enhancing the enforceability 
of contracts and striving for 
predictability in execution is 
critical to attract and sustain 
private capital for funding 
infrastructure in key sectors 
such as  roads .  Another 

c h a l l e n g e  i s  d e l a y e d 
resolution of disputes. Delays 
in resolut ion as wel l  as 
execution of awards causes 
l i q u i d i t y  c r u n c h  f o r 
contractor.

n N e e d  f o r  r a p i d  a s s e t 
monetisation – NHAI has a 
number of completed roads 
that can be monetised by ToT, 
InvIT, or asset securitisation 
models, to take up more 
greenfield project funding 
without increasing debt 
levels.

The task force on NIP has 
suggested  cer ta in  re form 
measures  to  at t ract  more 
private investment in the sector. 
Some of the key measures are:

n Focus on strong project 
p r e p a r a t i o n ,  u p f r o n t 
p r o c u r e m e n t  o f  k e y 
approvals /clearances, and 
availability of required land

n Ensuring better contract 
enforceability and robust 
d i s p u t e  r e s o l u t i o n 
mechanism

n Acquiring 90% of contiguous 
land along with project 
clearances before awarding 
projects

n Fast-tracking of rai lway 
c l e a r a n c e s  t h r o u g h 
s t a n d a r d i s e d  d e s i g n 
documents

n Increased use of financing 
options introduced in the last 
few years such as InvITs and 
TOT

n Explore mechanisms for NHAI 
to raise more low-cost funds 
at tenures matching the long 
life of its road projects, 
possibly through tax-free 
bonds

n Increased investment  in 
technology such as adoption 
o f  c a s h l e s s  m o d e s  o f 
payment

Figure 5: HAM to account half of NHAI’s execution by FY22

Source: NHAI, CRISIL Research
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Water Infrastructure

India is home to 16 percent of the 
world’s population, covering 2.5 
percent of the world’s land area, 
whereas it has only 4 percent of 
the world’s water resources. With 
increasing water demand putting 

pressure on availability and 
quality, India is currently ranked 
120 among 122 countries in the 
water quality index.

Another major problem facing 
India is the lack of proper 

infrastructure to provide water. 
Most people still rely on hand 
pumps for getting access to 
w a t e r ,  d e s p i t e  e v i d e n c e 
suggesting that they “corrode 
w h e n  i n s t a l l e d  i n  s o i l  o r 
groundwater with high levels of 
salinity”. Due to this, after some 
time, the water pumped out 
contains iron, causing stomach 
aches among children. The report 
titles State of World’s Water 2020 
by WaterAid’s states that the 
water sector needs to undergo 
major changes in India.  To 
overcome the lack of efficient 
i n f ra s t r u c t u re ,  t h e  I n d i a n 
Government is working with 
overall improvement plans for the 
sector.  The government  is 
committed itself to provide piped 
water to every household by 
2024 through the ‘Nal se Jal’ 
scheme. 

NIP - Road Sector Vision 
2025:

n NH total length - 1.99 
lakh km; expressways - 
10% of total NH 
(20,000 km) in major 
economic corridors, 
strategic areas and 
major tourist 
destinations

n Significantly higher 
share of the private 
sector in NH 

n Last-mile connectivity – 
improve access to 
remote areas

n Increased use of fastag 
and RFID devices - 
reduction in leakages 
and congestion at toll 
plazas

n Tolling based on ‘pay 
as per use’ concept

Annual phasing of investments
(Rs Crore)

Implementing agency

Figure 6: Road NIP Summary
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Agriculture accounts for 80% of 
the current water consumption. 
Of the 140 million ha of net sown 
area in the country, net irrigated 
area is about 68 million ha and 
remaining 72 million ha is rain-fed. 
In order to improve the coverage 
of overall area under irrigation, 
India is set to embark on an 
ambitious exercise to link over 70 
of its rivers. The National Water 
Development Agency (NWDA) 
has identified 30 links for inter 
linking projects for transferring 
water from water surplus basin to 
water deficit basins. The mission 
of this programme is to ensure 
greater equity in the distribution 
of  water  by enhancing i ts 
availability in drought-prone and 
rainfed areas.

Under India’s flagship program 
for rejuvenation of River Ganga, 
Namami Gange, a total of 310 
projects costing Rs. 287 billion 
have  been  sanct ioned  for 
various activities like sewage 
in f ras t ruc tu re ,  r i ve r  f ron t 
development,  r iver surface 
c l e a n i n g  a n d  p u b l i c 
participation. This will not only 
create new infrastructure but 
also rehabilitate the old and 
dilapidated Sewage Treatment 
Plants (STPs). In the budget for 
the financial  year 2020-21, 
G ove r n m e n t  o f  I n d i a  h a s 
proposed an allocation of Rs. 
1,600 crore for this program. 
Outside of Namami Gange as 
well, there are several upcoming 
opportunities in the waste water 
sector.  Desalination is also 
becoming more important as the 
country faces shortage of fresh 
water.

Successful implementation of 
these plans will require a strong 
public private partnership. Thus, 
after reviving private sector 
p a r t i c i p a t i o n  i n  t h e  ro a d 
infrastructure sector through 
HAM, the government is making 
efforts in water infrastructure as 

well. The government has given 
an approval on Hybrid Annuity-
P P P  m o d e l  f o r  w a t e r 
infrastructure. This will ensure 
greater private participation, 
limit the revenue risk for private 
players and give them complete 
freedom to choose the design 
and technology to deliver the 
desired performance. Also, the 
ticket size of HAM projects can 
be increased and/ or multiple 
small projects bundled together 
to make them attractive to 
established players.

Oil and Gas

India’s economic growth is 
c lose ly  re l a ted  to  energy 
demand; therefore, the need for 
oil and gas is projected to grow 
more. The oil and gas sector is 
among the eight core industries 
in India and plays a major role in 
influencing decision making for 
all the other important sections 
of the economy.

Crude oil is an important energy 
resource which underpins the 
energy  needs  o f  a  g loba l 
economy. India is the 3rd largest 
importer and consumer of crude. 
Changes in crude oil price and 

Annual phasing of investments
(Rs Crore)

Implementing agency

Figure 7: Irrigation NIP Summary
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n Higher irrigation 
coverage: Total 
irrigated land is ~85 
million hectare (~61% of 
total).

n Reduced dependence 
on rains to improve 
farmers’ incomes and 
consumption levels

n Emphasis on efficient 
methods of irrigation 

 - Micro irrigation to 
cover 28% of total NIA, 
leading to efficient use 
of scarce water

 - Switchover from 
traditional methods of 
tank and canal 
irrigation to efficient 
methods: drip and 
sprinkler irrigation

n Judicious use of water 
for irrigation

n Pricing method based 
on water quantity-
based fees
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global demand-supply directly 
affects the Indian economy. The 
country currently imports 80% 
of its crude oil requirements as 
domestic reserves are limited. 
There has been a continuous 
decline in domestic crude oil 
production for the past five 
y e a r s .  I n d i a ’ s  c r u d e  o i l 
production in 2019-20 fell 6% to 
32.6 million metric tonnes, led by 
15.5% decline in fields operated 
by private players.

Natural gas is considered the 
cleanest fossil fuel because of its 
clean-burning qualities and it 
can be used as a fuel (power 
sector, sponge iron, automotive 
fuel, domestic cooking etc.) or 
as a feedstock (fertilizer and 
petrochemical industry). In 
2019-20, production of domestic 
gas declined 5% to 31,179 million 
metric standard cubic metres 
over  the  prev ious  year  as 

companies  st ruggled wi th 
ageing fields.  At present, India 
produces just half of the gas it 
consumes. A government set 
formula determines rates for 
most local gas, and the absence 
of market price deters producers 
from investing in the country. By 
allowing marketing freedom to 
gas from new discoveries, the 
government has tried to address 
much of the investors’ concerns 
in recent years but experts think 
developing a free market is 
e s s e n t i a l  t o  s u s t a i n e d 
investment in the sector. 

Favourable reforms such as the 
policy framework to promote 
and  i ncent i v i ze  enhanced 
recovery methods, liberalizing 
exploration and production of oil 
and gas blocks, simplifying the 
approval processes and removal 
of sharing of revenue with the 
g o v e r n m e n t  i n  t h e  l e s s 

prospective basins (unless there 
is windfall gain) could prompt 
exploration in the HELP gas 
fields. Apart from this, the 
p e t r o l e u m  m i n i s t r y  h a s 
indicated that it is working on 
certain reforms such as bringing 
in a new gas tariff policy as well 
as launching a gas exchange as 
part of reforms to promote 
greater use of natural gas. The 
ministry is also focussed on 
implementing the c ity gas 
distribution network expansion. 
It is also working on ending 
confl ic t  o f  in terest  in  the 
operations of gas utility GAIL by 
separat ion  o f  i t s  p ipe l ine 
operations into a separate 
independent subsidiary. It is 
imperative that the country 
takes steps to boost its domestic 
oil & gas production and reduces 
its dependence on imports.
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WEL - BUSINESS 
STRATEGY AND 
HIGHLIGHTS
Welspun Enterprise Limited 
(WEL) is one of the three key 
companies under the Welspun 
Group. The company operates in 
the infrastructure sector (Road 
and water infrastructure) with 
investment in oil and gas space. 
WEL is unique in the Indian 
infrastructure space with a 
significant cash balance and a 
differentiated asset-light model. 

The Company follows a unique 
asset-light model, with minimal 
investment in construction plant 
and machinery.  WEL only 
focuses on the high value-add 
Project Management activity 
ensuring quality, safety and 
t ime ly  complet ion  of  the 
projects in its portfolio. The 
e n t i r e  c o n s t r u c t i o n  i s 
outsourced/sub-contracted to 
the best-suited sub-contractor. 
This outsourcing gives WEL 
flexibility to take up projects in 
any part of the country. The 
rigorous project monitoring and 
supervision by WEL, during the 
construction phase, helps in 
achieving early completion and 
r e d u c e s  o p e r a t i o n s  a n d 
maintenance costs during the 
O&M period. It  also helps 
improve returns by earning the 
early completion bonus. WEL’s 

strategy is to unlock value from 
its completed assets either 
through an outright sale or 
through refinancing. 

WEL is well-posit ioned to 
financially close its PPP projects. 
The Company has a robust 
balance sheet with a healthy net 
c a s h  b a l a n c e  o f 
Rs. 2.2 billion at the standalone 
l eve l ,  u n l i ke  m o s t  o t h e r 
companies in the infrastructure 
space that are burdened with 
high amount of debt.  The 
Company has one of the best 
credit ratings in the Indian infra 
sector, with its long-term credit 
rating at ‘AA-’ and short-term 
rating at A1+. This, combined 
with Welspun Group’s strong 
re l a t i o n s h i p  w i t h  b a n k s , 
provides WEL the capability to 
arrange debt at reasonable 
rates.

WEL has 8 projects 
(7 HAM and 1 BOT) in its 
road portfolio taking the 
total portfolio size to Rs. 
106+ billion and 660+ 
kms. Unexecuted order 
book at the end of FY20 
stands at Rs. 49 billion 
(excluding GST) implying 
a book-to-bill ratio of 
approximately 3 times. 
This implies a strong 
revenue visibility for 
next 2 years. 
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INFRASTRUCTURE 
PROJECT PORTFOLIO

WEL has 7 HAM projects in its 
portfolio. All projects are with full 
financial tie-ups and their status 
as on 31st March 2020 are 
detailed below:

Delhi-Meerut Expressway 
(Delhi-section)

Project Description: 14 Lane 
expressway: Six-laning of Delhi – 
Meerut Expressway & four-laning 
either side from 0th km to 
existing km 8.4 of NH-24 in Delhi

Completion cost: Rs. 8.87 billion 

Status:

¡ Three annuities received on 
time

¡ Project refinanced at lower 
rate (currently @ 8.17% pa) 
with top-up loan of Rs. 650 
million

¡ Exploring options for further 
value unlocking from the 
project

Gagalheri-Saharanpur-
Yamunanagar (GSY)

Project Description: 4-Laning of 
G a g a l h e r i - S a h a r a n p u r -
Yamunanagar section of NH-73  
in UP / Haryana

Bid Project Cost: Rs. 11.84 billion

Status: Physical progress of 
about 91% has been completed. 
The project is expected to 
a c h i eve  P CO D  i n  H 1 F Y 2 1 . 
Payment from NHAI pertaining to 
5th milestone received in March 
2020.

Chutmalpur-Ganeshpur & 
Roorkee-Chutmalpur-Gagalheri 
(CGRG)

Project Description: 4-Laning of 
Chutmalpur-Ganeshpur section 

o f  N H - 7 2 A  &  R o o r k e e -
Chutmalpur-Gagalheri section of 
NH-73 in UP & Uttarakhand

Bid Project Cost: Rs. 9.42 billion

Status: Physical progress of 
about 89% has been completed. 
The project is expected to 
a c h i eve  P CO D  i n  H 1 F Y 2 1 .  
Payment from NHAI pertaining to 
5th milestone has been received.

Chikhali-Tarsod (CTHPL)

Project Description: 4-laning of 
Chikhali – Tarsod (Package-IIA) 
section of NH-6 from km. 360.0 to 
km.422.7 in Maharashtra

Bid Project Cost: Rs. 10.48 billion

Status: Physical progress of 
about 60% has been completed 
a n d  p a y m e n t  f r o m  N H A I 
pertaining to 3rd milestone has 
been received.

Package No. AM2 (Maharashtra 
Amravati)

Project Description: Upgradation 
of Roads in Maharashtra State or 
Two Laning Road/ Two Laning 
Road with paved shoulder under 
MRIP Package on Hybrid Annuity 
Mode (HAM) Package No. AM 2.

Key Features: Concessionaire to 
receive 60% of the Bid Project 
C o s t  ( B P C )  d u r i n g  t h e 
construction period (vs. 40% in 
NHAI projects); balance 40% of 
BPC and O&M payments is paid 
back in semi-annual instalments 
in a period of 10 years (vs. 15 years 
in NHAI projects)

Bid Project Cost: Rs. 14.6 billion

Status: Physical progress of 
about 54% has been completed 
by Q4FY20 and part payment 
f r o m  M a h a r a s h t r a  P W D 
pertaining to 3rd milestone has 
been received.

Aunta-Simaria : Ganga Bridge 
with Approach Roads (ASRP)

Project Description: Six- Laning 
from Aunta-Simaria (Ganga 
Bridge with Approach Roads) 
Section from km 197.9 to km 206.1 
of NH-31 in Bihar. Includes widest 
extradosed bridge on Ganga river

Bid Project Cost: Rs. 11.61 billion

Status: Physical progress of 
about 21.8% has been completed. 
Payment from NHAI pertaining to 
1 s t  m i l e s to n e  ( i . e .  @  1 0 % 
completion) received. 

Sattanathapuram-Nagapattinam 
(SNRP)

Project Description: 4 laning of 
S a t t a n a t h a p u r a m  t o 
Nagapattinam (Design Ch Km 
123.8 to Km 179.6) section of NH-
45A (New NH -332) in Tamil Nadu

Bid Project Cost: Rs. 20.04 billion

Status: Received Letter of Award 
(LoA) in July 2018; signed 
concession agreement on 3rd 
Dec  2018 .  Supp lementa ry 
agreement signed with NHAI for 
extension of time upto 30th June 
2020 for fulfilling conditions 
precedent. Company expects 
appointed date by 30th June 
2020.

Recent Addition of BOT-Toll 
Asset to Infra portfolio

¡ In line with its strategy of 
buy ing  va lue -acc re t i ve 
projects, WEL has added one 
more asset to its portfolio. 
WEL has acquired a Build-
Operate-Transfer (BOT) Toll 
project, Mukarba Chowk - 
Panipat Highway (NH-44) 
from Essel group.

¡ This acquisition through a 
s u b s i d i a r y  ( “ We l s p u n 
Infrafacility Private Limited”), 
is being done by way of 
Harmonious Substitution 
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which was recommended by 
the Project Lenders and 
subsequently approved by 
NHAI. As on date, ~31% of the 
7 1 .1  km long  pro ject  i s 
complete.

¡ The total Project cost is 
estimated to be Rs. 21.22 
billion out of which Rs. 15.93 
billion is the balance to be 
incurred, to complete the 
project. All existing Lenders 
to the project have agreed to 
continue supporting the 
project; thus the project is 
fully financially tied up. WEL 
expects to complete the 
project by H1 FY21. As per the 
Concession Agreement, the 
scheduled concession end 
d a te  i s  O c to b e r  2 0 3 3 , 
extendable up to 3.4 years 
based on actual average 
traffic in year 2025. The 
addition to EPC order book 
from this project is expected 
to be Rs. 11.65 billion. The 
current toll revenue for only 
Haryana section is about Rs. 2 
bill ion per annum. Upon 
achieving COD for both 
Haryana and Delhi section, 
the Company expects to 
collect toll of Rs. 3 billion per 
annum. 

Apart from the HAM projects, the 
Company a lso has a  smal l 
portfolio of legacy BOT projects. 
The Company currently operates 
two BOT projects - one in road & 
one in water. The projects are:

BOT Road Project:

Himmatnagar bypass 

Project Description: 8.7 km 
Bypass road at Himmatnagar on 
SH-9 in Gujarat

Status: Rs. 54.4 Million toll 
col lect ion in the year.  The 
concession period of the project 
is ending in June 2020 and will be 
handed over to GSRDC post that

BOT Water Project:

Dewas Water project  

Project Description: Modified 
project involves the supply of 
treated water of up to 23 MLD to 
industrial customers in Dewas

Project Cost: Rs. 1.46 billion

Status: Commercial operation 
has commenced from 30th April 
2019. YTD revenue stands at Rs. 
79 mn with EBITDA of Rs. 36 mn.

OIL & GAS
The Company is invested in the oil 
and gas sector through a Joint 
Venture  Company -  Adan i 
We l s p u n  E x p l o ra t i o n  Ltd . 
(AWEL), where it owns 35% stake. 
Under the existing portfolio, the 
Company has three relevant 
blocks:

Kutch-1 or GK-OSN-2009/1 - 
AWEL has 25% stake in this block. 
Declaration of Commerciality 
(DoC) has been filed by the 
operator - ONGC. Preparation of 
Field Development Plan (FDP) is 
in progress.

Mumbai Block or MB-OSN-
2005/2 - AWEL currently holds 
100% ownership interest in Phase 
I. AWEL has decided to execute 
Phase – II of the exploration.

B-9 Cluster (DSF) - This block is in 
c lose proximity to AWEL’s 
prospective exploratory block 

(MB/OSN/2005/2) and ONGC’s 
B-12  a rea ,  wh ich  i s  under 
advanced stage of development. 
The field development plan has 
been submitted to DGH and 
AWEL is preparing for the field 
development. 

WEL believes that its existing 
b l o c k s  h ave  co n s i d e ra b l e 
hydrocarbon potential, which 
would be quantifiable post the 
preparation of FDP/during the 
development stage of each of 
these blocks. The Company 
intends to unlock value from 
these blocks at the right time. 

COVID-19 IMPACT AND 
WEL’S RESPONSE:
O n  a c c o u n t  o f  C OV I D - 1 9 
pandemic, construction work was 
halted across the country from 
March 23rd to April 16th. Work at 
the sites, however, has resumed 
from mid-April following the 
sa fe ty  gu ide l i nes .  WEL  i s 
confident of making up the 
revenue loss in April over the 
remainder of the year. The 
C o m p a n y  h a s  w r i t t e n  t o 
author i t ies  invoking Force 
Majeure which ensures interest of 
the Company is protected under 
Concession Agreement.

WEL  has  adopted  severa l 
measures across its offices and 
sites globally to ensure business 
continuity. In order to create 
a w a r e n e s s  a n d  p r o t e c t 
employees, some of the measures 
taken are:

n ‘Work from Home’ facility for 
our office staff

n Thermal screening of all 
employees at entry of all 
offices and sites

n Following of social distancing 
norms i .e. minimum 6 ft 
distance to be followed.

n Minimize labor entry points 
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a c r o s s  p r o j e c t  b y 
consolidating labor camps. 

n Minimizing external visitors 
unless crucial

n Replacing biometric with 
RFID card attendance 

n Compulsory hand sanitization 
for all at frequent intervals

n Daily periodic sanitization of 
offices, work-area, company 
transport, etc.

n Tie-ups with hospitals and 
medical centers

n Ensur ing ava i lab i l i ty  of 
medical staff round the clock

n Provision of hand sanitizers, 
N95 masks and medical 
equipment

n Multiple awareness drives for 
all employees

n P o s t e r s  a n d  b a n n e r s 
educating on COVID-19 and 
hygiene 

n Strict prohibition on chewing 
Pan or Gutka

n Stringent travel advisories for 
any domestic/international 
travel

OUTLOOK

T h r u s t  t o  i n f r a s t r u c t u r e 
development across sectors is 
recognized as an important lever 
to generate growth and social 
prosperity. With the government 
clearly signaling through NIP that 
infrastructure, especially roads 
and water, will be a priority, 
sustained order inflows are 
expected over the next few years. 
The government has emphasized 
the role of private investment for 
funding this developmental 
infrastructure programme and 
WEL is well-placed to tap these 
opportun i t ies .  Apar t  f rom 
primary bidding, the current 

environment is also expected to 
throw up many opportunities to 
acquire projects at attractive 
valuations. The Company will 
continue to explore inorganic 
growth opportunities, which 
meet  i t s  th resho ld  re tu rn 
expectations.

For FY21, the opening order book 
is Rs. 48.6 Billion. The Company’s 
focus will be on completing these 
projects on time or ahead of 
schedule .  WEL expects  to 
achieve COD on four under-
construction projects during 
FY21. Significant progress is also 
expected on the execution of 
other projects, including the 
recent ly acquired Mukarba 
Chowk –  Pan ipat  H ighway 
project. 

In the current environment, 
preservation of cash remains key. 
Therefore, the Company will have 

a  s h a r p  f o c u s  o n  c o s t 
optimization and are working on 
eliminating any unnecessary 
costs. WEL will also look to 
leverage its solid credit rating, 
robust balance sheet with healthy 
c a s h  b a l a n ce ,  a n d  s t ro n g 
relationship with banks and other 
financial institutions to optimize 
its financing costs and fuel its 
growth journey.  

In line with its asset-light strategy, 
WEL will look at unlocking value 
from its projects, once they are 
complete. With five operational 
projects expected before the end 
of the year (including the already 
o p e ra t i o n a l  D e l h i - M e e r u t 
E x p re s sway  p ro j e c t ) ,  t h e 
Company will have more options 
to explore in terms of asset 
monetization. The Company will 
also look at unlocking value from 
its Oil & Gas investments.
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HUMAN RESOURCES 
POLICY
Human resource is the biggest 
asset of the Company and it 
remains one of the core focus 
areas of the Company. The 
Management of the Company 
lays special emphasis on the 
welfare of its employees and 
training, welfare and safety 
measures are undertaken on a 
regular basis. The Company has 
a  w e l l - q u a l i fi e d  a n d 
e x p e r i e n c e d  t e a m  o f 
professionals with a dedicated 
human resource department, 
which is competent to deliver 
when needed. The Company 
aims to provide a congenial 
w o r k  e n v i r o n m e n t  t h a t 
respects  ind iv idua ls  and 
encourages  pro fess iona l 
g row t h ,  i n n ova t i o n  a n d 
superior performance. The 
headcount in the Company as 
on 31st March 2020 was 491.

INTERNAL CONTROL 
SYSTEM AND THEIR 
ADEQUACY
Management of the Company 
maintains adequate internal 
cont ro l  system wh ich  i s 
designed to provide reasonable 
assurance that assets are 
safeguarded and transactions 
are r ight ly executed and 
recorded in accordance with 
management authorization 
and accounting policies.

All the records are adequately 
maintained for preparation of 
financial statements and other 
financial information. Apart 
from internal controls, the 
Company also audits the 
efficiency and security of its 
operations, its information 
technologies and data, in 
accordance with the global 
s t a n d a r d s .  T h e  A u d i t 
Committee reviews internal 
audit reports as well as the 
internal control systems and 
financial disclosures.

§ Land acquisition issues 

§ Mutliple clearances and 
associated delays

§ Difficulties in raising long-
term funding

§ Too many assets available for 
sale combined with limited 
buyers, reducing valuation of 
assets

§ Inadequate/ changes in  
regulatory framework

§ Interest rate risk

§ Competition Risk

§ Labour Risk - Availability and 
cost

Infrastructure

§ Commercial viability of 
discoveries

§ Volatility of oil & gas prices

§ Infrastructure constraints for 
exploration and evacuation of 
products

§ Regulatory controls

Oil & Gas

KEY RISKS: 
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DISCUSSION OF FINANCIAL PERFORMANCE – FY20 
Note: This section discusses the financial performance on a comparable basis. The numbers might differ 
from the reported numbers.

The standalone financials are as shown below:

Revenue from Operations:

Revenue from Operations up 1% 
to Rs. 17,600 million in FY20 from 
Rs.  17,394 mi l l ion in  FY19, 
Revenue during the year was 
contributed by five HAM projects.

EBITDA:

EBITDA up 9% to Rs. 2, 589 million 
in FY20 from Rs. 2,369 million in 
FY19, on account of focus on 

operational excellence and cost 
controls.  

Profitability: 

P ro fi t  b e f o re  t a x  ( b e f o re 
exceptional) up 1% to Rs. 2, 141 
million in FY20 from Rs. 2,122 
million in FY19.

Profit after tax up 4% to Rs. 1, 593 
million in FY20 from Rs. 1,537 
million in FY19

Networth:

Networth was at Rs. 17, 355 million 
in FY20 as compared to Rs. 15,993 
million in FY19. The increase is 
mainly due increase in retained 
earnings

Debt:

The company gross debt stands 
at Rs. 3,100 million in FY20 
compared to Rs. 1,709 million in 

Note: Cash PAT = PBDT (before exceptional) – Current tax + Non-cash ESOP 

Note: Long Term Debt (incl. current maturities) – Against equipment financing 
Short Term Debt (incl. CP) – Against current assets
* Net Cash includes Rs. 522 mn advance towards purchase of mutual fund, which was completed in first week of April

Income Statement Snapshot (Rs. Million) FY20 FY19 YoY Growth

Revenue from Operations 17,600 17,394 1%

Other Income 526 546 -4%

Total Income 18,126 17,940 1%

EBITDA 2,589 2,369 9%

EBITDA margin 14.3% 13.2%

PBT 2,141 2,122 1%

Exceptional gain - 199

Reported PBT 2,141 2,320 -8%

PAT 1,593 1,537 4%

PAT margin 8.8% 8.6%

Cash PAT 1,851 1,610 15%

Balance Sheet Snapshot (Rs. Million) st31  Mar 2020 st31  Mar 2019

Net Worth 17,355 15,993

Gross Debt 3,100 1,709

-  Long-Term Debt (incl. current maturities) 334 130

-  Short-Term Debt 2,766 1,579

*Cash & Cash Equivalents 5,293 4,737

Net Debt /(Cash) (2,193) (3,028)

Other Long-Term Liabilities 306 315

Total Net Fixed Assets (incl. CWIP) 565 645

@Net Current Assets (Excl. Cash & Cash Equivalents) 1,784 1,328
@Other Long-Term Investments and Assets 13,119 11,306

108 bps

22 bps

@ Temporary funding of Rs. 1,200 million has been made in lieu of drawing debt at the subsidiary/JV level in order to
minimise the interest cost. This temporary funding has not been included in the cash balance of Rs. 5,293 million.
The same is reflected in Other Long Term Investments and assets
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CHANGES IN KEY FINANCIAL RATIOS

Ratios
(i) Debtors Turnover

(ii)  Inventory Turnover

(iii)  Interest Coverage Ratio

(iv)  Current Ratio

(v)  Debt Equity Ratio

(vii) Net Prot Margin (%)

st31  Mar 2020 st31  Mar 2019 Remarks / Response
 5.16

 2,500 

 10.85 

1.57 

 0.18 

12.2%

8.8%

9.2%

7.64

 2,428 

 20.35 

1.70 

 0.11

12.1%

8.6%

9.6%

The Company had done temporary funding of 
its subsidiaries through outstanding 
receivables. This was done in order to minimize 
the interest cost at the subsidiaries

(vi)  Operating Prot Margin (%)

(viii)  Return on Equity (ROE) %

Inventory is negligible due to the Company’s 
back to back subcontracting business model; 
so this ratio is not relevant to track

Interest costs has increased due to higher debt 
taken to meet working capital requirements

In line with previous year's ratio

Short-term debt taken has increased but the 
net worth has gone up correspondingly

In line with previous year's ratio

In line with previous year's ratio

In line with previous year's ratio

FY19. Taking into consideration, 
cash and cash equivalents of Rs. 
5 , 2 9 3  m i l l i o n ,  t h e  N e t 
Debt/(cash) stood at Rs. (2,193) 
million in FY20 as compared to 
Rs. (3,028) million in FY19. The 
cash & cash equivalents excludes 

Rs. 1200 million which is given as 
t e m p o r a r y  f u n d i n g  t o 
subsidiaries/JVs in lieu of drawing 
debt at that level. The temporary 
funding was done in order to 
minimise the interest cost at the 
SPVs and the funds are available 

to  W E L ,  o n  d e m a n d .  Th e 
reduct ion in  net  cash was 
p r i m a r i l y  o n  a c c o u n t  o f 
investments in SPV for under 
construction HAM projects.
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To,
The Members,
Welspun Enterprises Limited

The directors have pleasure in presenting the 26th Annual Report of the Company along with the Audited 
Financial Statements for the financial year ended March 31, 2020.

1. FINANCIAL RESULTS:
(Rs. in lakhs)

Particulars Standalone Consolidated

F.Y. 2019-20 F.Y. 2018-19 F.Y. 2019-20 F.Y. 2018-19

Revenue from operations 173,942 178,660
Other Income 5,462 7,350
Total Income 179,404 186,010
Total Expenditure 158,187 165,846
Share of profit/ (loss) from associate and 
joint venture

- (1,450)

Profit Before Tax 21,217 18,713
Exceptional Items 1,985 1,985
Tax expenses/ (credit) 7,833 8,022
Profit for the year 15,369 12,676
Other Comprehensive Income (32) (33)
Total Comprehensive Income 15,337 12,643
Earnings Per Share
Basic (Rs.)
Diluted (Rs.)

10.40
10.34

8.58
8.53

 The financial statements have been prepared in accordance with the applicable accounting standards.

2. PERFORMANCE HIGHLIGHTS:
 Performance highlights for the financial year ended March 31, 2020 are as under:

(Rs. in lakhs)

Particulars Standalone Consolidated

FY 2019-20 FY 2018-19 FY 2019-20 FY 2018-19

Revenue from Engineering, Procurement 
and Construction (‘EPC’) and other 
operating income

173,478 177,597

Toll Collection 464 1,063

Directors’ Report

179,414
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176,005
5,258

181,263
159,856

-

21,407
-

5,473
15,934

15

15,949

10.75
10.61

180,759
11,184

191,943
169,791
(1,878)

20,274
-

5,161
15,113
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5. DIVIDEND & TRANSFER TO RESERVES:
 

4. R ECLASSIFICATION OF CO-PROMOTER 
AS PUBLIC SHAREHOLDER:
The Company was advised by the stock exchanges 
to re-initiate the process of reclassification in 
accordance with the Regulation 31A which was 
substituted vide SEBI (Listing Obligations and 
Disclosure Requirements) (Sixth Amendment) 
Regulations, 2018, w.e.f. November 16, 2018. 
Accordingly, Intech Metals S.A. resubmitted fresh 
request vide letter dated November 14, 2019 and 
approval of the shareholders was obtained for re-
classification of promoters. The reclassification 
application was submitted to the stock exchanges 
and is pending for approval of the stock exchanges. 

3. SCHEME OF AMALGAMATION:
The Hon’ble National Company Law Tribunal, 
Ahmedabad Bench (‘NCLT’) pronounced order 
sanctioning the Scheme of Amalgamation of Anjar 
Road Private Limited (‘ARPL’ or the ‘Transferor 
Company’) with Welspun Enterprises Limited 
(‘WEL’ or the ‘Transferee Company’) and their 
respective shareholders and creditors (‘the 
Scheme’) on June 21, 2019 which was made effective 
on July 20, 2019.

http://www.welspunenterprises.com/userfiles/file/
WEL%20Dividend%20Distribution%20Policy%20%
20(1).pdf

The Board is pleased to recommend a dividend @ 
20% for the year ended March 31, 2020, i.e., Rs. 2/- 
per equity share of Rs. 10/- each fully paid up out of 
the net profits. In respect of dividend declared 
during the previous years, Rs. 25.73 lakhs remained 
unclaimed as on March 31, 2020. 

The Company has appointed Ms. Priya Pakhare, 
Company Secretary as the Nodal Officer for the 
purpose of co-ordination with Investor Education 
and Protection Fund Authority. Details of the Nodal 
Officer are available on the website of the Company 
at www.welspunenterprises.com. 

As per the Dividend Distribution Policy of the 
Company, the Board endeavors to achieve 
distribution of an amount of profit subject to 
maximum of 25% of Profit after Tax for a financial 
year, on consolidated basis or standalone basis, 
whichever is higher. The amount of dividend 
together with the Dividend Distribution Tax for the 
year ended March 31, 2020 works out to 18.63% of 
Profit After Tax on standalone basis. The Policy is 
available on the Company’s website at:

6. INTERNAL CONTROLS:
The Company has adequate internal control system, 
which is commensurate with the size, scale and 
complexity of its operations. The Company has a 
process in place to continuously monitor existing 
controls and identify gaps and implement new and / 
or improved controls wherever the effect of such 
gaps would have a material impact on the 
Company’s operation.

7. SUBSIDIARIES / JOINT VENTURES / 
ASSOCIATE COMPANIES:
During the year, Welspun Infrafacility Private 
Limited was incorporated as wholly owned 
subsidiary.

A report on the performance and financial position 
of each of the subsidiaries/ joint venture/ associate 
companies included in the consolidated financial 
statements, is presented in Form AOC-1, annexed to 
this Report as Annexure - 1. 

The Company’s policy on Material Subsidiary as 
approved by the Board is uploaded on the 
Company’s website www.welspunenterprises.com 
and a web link thereto is:

http://www.welspunenterprises.com/userfiles/file/
Policy%20for%20governance%20of%20Material%2
0and%20other%20Subsidiaries.pdf

8. AUDITORS AND AUDITORS’ REPORT:
a)   Statutory Auditors

The Company’s Auditors, M/s. MGB & Co. LLP, 
Chartered Accountants, who have been 
appointed as the Auditors of the Company for 
the period up to the conclusion of the 26th  
Annual General Meeting, subject to ratification by 
the members of the Company at every Annual 
General Meeting, have given their consent for  re-
appointment as the Auditors for the second term 
of five years. They are holding a valid certificate 
issued by the Peer Review Board of the Institute 
of Chartered Accountants of India. Members are 
requested to ratify their appointment as the 
Auditors of the Company and to fix their 
remuneration as recommended by the Board, by 
passing an ordinary under Section 139 of the 
Companies Act, 2013.
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Total fees for all services paid by the Company 
and its subsidiary/ joint venture/ associate 
companies, on a consolidated basis, to the 
Auditors and all entities in the network 
firm/network entity of which the auditor is a part 
during the financial year under Report is 
Rs. 70.40 lakh.

The Auditors’ observation, if any, read with Notes 
to Accounts are self-explanatory and therefore 
do not call for any comment.

b)   Cost Auditors

Pursuant to the provisions of Section 148 of the 
Companies Act, 2013 read with Rule 14 of the 
Companies (Audit and Auditors) Rules, 2014, the 
Board of Directors of the Company, on the 
recommendation of the Audit Committee, has 
appointed M/s. Kiran J. Mehta and Co., Cost 
Accountants (Firm Registration Number 
000025) as the Cost Auditors of the Company 
for the financial year 2020-21. Members are 
requested to ratify their remuneration by passing 
an ordinary resolution.

As required under the Companies (Accounts) 
Rules, 2014, the cost accounting records as
specified by the Central Government under 
Section 148(1) of the Companies Act, 2013 were 
made and maintained by the Company.

The Company had appointed M/s. Kiran J. Mehta 
& Co., Cost Accountants, as the Cost Auditors of 
the Company for the financial year 2019-20. The 
Cost Audit Report for the year 2018-19 was e-filed 
on August 28, 2019. The Cost Audit for the 
financial year 2019-20 is in progress and the 
report will be e-filed to Ministry of Corporate 
Affairs, Government of India, in due course.

c)   Secretarial Auditors

Pursuant to the provisions of Section 204 of the 
Companies Act, 2013 read with Rule 9 of the 
Companies (Appointment and Remuneration of 
Managerial Personnel) Rules, 2014, the Board of 
Directors of the Company had appointed M/s. 
Mihen Halani & Associates, Company Secretaries, 
as the Secretarial Auditors of the Company for 
the financial year 2019-20. 

The Secretarial Audit Report for the financial year 
ended March 31, 2020  is annexed with the report 

as Annexure – 2. There is no qualification, 
reservation or adverse remark or disclaimer 
made by the Company Secretary in Practice in 
the Secretarial Audit Report. 

The Board of Directors has appointed M/s. Mihen 
Halani & Associates, Company Secretaries as the 
Secretarial Auditors of the Company for the 
financial year 2020-21.

d)  Details in respect of frauds reported by Auditors 
other than those which are reportable to the 
Central Government

The Statutory Auditors of the Company have not 
reported any fraud to the Audit Committee or to 
the Board of Directors under Section 143(12) of 
the Companies Act, 2013 read with Rule 13 of the 
Companies (Audit and Auditors) Rules, 2014.

9. SHARE CAPITAL & LISTING
a)   Issue of equity shares with differential rights

The Company does not have any equity shares 
with differential rights. 

b)   Issue of sweat equity shares

During the year under report, the Company has 
not issued any sweat equity share.  
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c)   Issue of employee stock options  

During the financial year 2019-20, 3,75,000  
equity shares were allotted to the ESOP grantees 
who had exercised the option attached to the 
Welspun Enterprises Limited – Employees Stock 
Option Plan-2017” (“WEL ESOP Scheme 2017”). 

The applicable disclosures as stipulated under 
Regulation 14 of the SEBI (Share Based 
Employee Benefits) Regulations, 2014 read with 
SEBI circular no. CIR/CFD/POLICY CELL/2/2015 
dated June 16, 2015 with regard to WEL ESOP  
 Scheme 2017 are available on the website of the 
Company at  and www.welspunenterprises.com
weblink thereto is: 

https://www.welspunenterprises.com/userfiles/
file/WEL%20ESOP%202019-20.pdf 
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The particulars required to be disclosed pursuant to the SEBI (Share Based Employee Benefits) Regulations, 2014 
and Rule 12(9) of the Companies (Share Capital and Debentures) Rules, 2014 are given below: 

Sr. 
no.

Particulars 

a Options granted during FY 2019-20

b Options vested during FY 2019-20 600,000

c Options exercised during FY 2019-20 375,000

d Total number of shares arising as a result of exercise of 
Options

375,000

e Options lapsed Nil

f Exercise Price Nil

g Variation of terms of options

h Money realized by exercise of options Nil

i Total number of options in force 20,75,000

j Employee 
wise details 
of options 
granted to

Key Managerial Personnel No fresh option was granted during the 
year. Other employee who receives a grant of 

options in any one year of option 
amounting to five percent or more of 
options granted during that year.

k Diluted Earnings Per Share (Rs.)

l Weighted-average exercise price (Rs.)

m Weighted-average fair values of options (Rs.) - As per Black 
Scholes Valuation model

Date of vesting of the last tranche was 
changed from 10.10.2022 to 14.07.2022 
pursuant to approval of shareholders 
obtained at Annual General Meeting held 
on August  14, 2018.

WEL ESOP Scheme -2017

Nil

Employees who were granted option, 
during any one year, equal to or 
exceeding one percent of the issued 
capital (excluding outstanding warrants 
and conversions) of the company at the 
time of grant.

d)   Provision of money by Company for purchase 
of its own shares by employees or by trustees 
for the benefit of employees

The Company has not made any provision of 
money for the purchase of, or subscription for, 

shares in the Company, to be held by or for the 
benefit of the employees of the Company and 
hence the disclosure as required under Rule 
16(4) of the Companies (Share Capital and 
Debentures) Rules, 2014 is not required. 
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10.61

 Nil

139.30
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e)   Listing with the stock exchanges

i        The Company’s equity shares are listed on the BSE Limited (BSE) and the National Stock Exchange of India   
Limited (NSE).

ii   The Company is in process of listing rated listed secured redeemable non-convertible debentures of Rs. 375 
crore on the wholesale debt market segment of BSE Limited.

iii  As at March 31, 2020, outstanding unsecured Commercial Papers (“CPs”) stood at Rs. 95 crore out of which CPs 
amounting to Rs. 75 crore are listed on the National Stock Exchange of India on March 27, 2020.

Annual listing fees for the year 2020-21 have been paid to BSE and NSE.

f)   Disclosure with respect to shares held in unclaimed suspense account

The details of unclaimed shares account as required to be disclosed pursuant to Point F to Schedule V of the 
SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2015 are as under:
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Aggregate number of 
shareholders and the 
outstanding shares in 
the unclaimed shares 
account lying at the 

beginning of the year

Number of 
shareholders who 
approached issuer 

for transfer of shares 
from unclaimed 
shares account 
during the year

Number of 
shareholders to 

whom shares were 
transferred from 
unclaimed shares 

account during the 
year

Aggregate number of 
shareholders and the 
outstanding shares in 
the unclaimed shares 
account lying at the 

end of the year

No. of 
Shares
31,224

No. of 
Holders

209

No. of 
Shares

0

No. of 
Holders

0

No. of 
Shares

No. of 
Holders

0 0

No. of 
Shares

No. of 
Holders

31,224 209

The voting rights on these shares shall remain frozen till the rightful owner of such shares claims the shares.

10. FINANCE:
a)   Credit Rating

The details of credit rating assigned to the Company are as follows: 

Facilities Rating Agency

Long term bank facilities 

Commercial Papers

Change in the Credit 
Rating as the end of the year

b)   Deposits

The Company has not accepted any deposit 
within the meaning of Chapter V to the 
Companies Act, 2013. Further, no amount on 
account of principal or interest on deposit was 
outstanding as at the end of the year under 
report. 

11. EXTRACT OF THE ANNUAL RETURN:
An extract of the annual return in Form MGT-9 of 
t h e  C o m p a n i e s  ( M a n a g e m e n t  a n d 
Administration) Rules, 2014 is attached to this 
Report as Annexure – 3 and is also placed on the 
website of the Company and can be accessed at 
www.welspunenterprises.com.

1 2 .CO N S E RVAT I O N  O F  E N E R GY,  
TECHNOLOGY ABSORPTION AND 
FOREIGN EXCHANGE EARNINGS AND 
OUTGO: 

Energy conservation -

In the area of alternate energy, the Company has 
taken initiatives beyond its normal scope of 
works. At our Delhi Meerut Expressway Package-
I project, an entire solar power plant of capacity 
1050 kW, at an investment of Rs 7.5 crore has 
been installed. This power plant, installed on the 
Yamuna bridge, has generated 11.8 lacs units of 
green energy in FY 19-20 to meet the 
requirements of the complete 8.716 km stretch, 
thereby reducing the intake from the power grid.

Brickwork Ratings India Private Limited BWR AA-; Stable (Double 
A Minus; Outlook : Stable) 

CARE A1+ / BWR A1+
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Long term / Short term 
bank facilities

Brickwork Ratings India Private Limited

Credit Analysis & Research Limited / 
Brickwork Ratings India Private Limited

BWR AA-; Stable (Double 
A Minus; Outlook : Stable) 



Another initiative to reduce our carbon footprint 
is the installation of LED light bulbs for street 
lighting at our Delhi Meerut Expressway 
Package-I project,  reducing our power 
consumption.

b)   Technology Absorption - 

i     SAP PS-Module is used to monitor the physical 
and financial progress on all our projects. 

ii  SAP – GRC, which is a modern access controls 
module is implemented for monitoring the user 
access risk’s and to reduce the process 
complexity and cut costs – while protecting 
organizations reputation and financial well-
being.

 
iii Microsoft SharePoint Document Management 

System (DMS) is implemented and is being used 
efficiently for managing the sensitive and 
vulnerable information within the organization.

 
iv  Application "Stithi" has been developed which is 

a GPS based technology, is being implemented 
for recording the Site engineers attendance and 
their movement all across the project sites. This 

technology provides better connect and 
engagement with employees.

c)  Details of Foreign exchange earnings and 
outgo- 

         Foreign exchange earnings – Nil 
Foreign exchange outgo – Rs 356 lakhs 

The key philosophy of all CSR initiatives of the 
Company is enshrined in the three E’s which have 
become guiding principles of the CSR initiatives 
– Education, Empowerment (of Women) and 
Environment & Health.

The CSR Policy is hosted on the Company’s 
website  and a www.welspunenterprises.com
web link thereto is: 
http://www.welspunenterprises.com/userfiles/fi
le/CSR%20Policy%20-.pdf

Disclosures as required under Rule 9 of the 
Companies (Corporate Social Responsibility 
Policy) Rules, 2014 are annexed to this Report as 
Annexure – 4. 

The Company’s Board comprises of a mix of executive and non-executive directors with considerable 
experience and expertise across a range of fields such as finance, accounts, general management and 
business strategy. The details of the directors and their meetings held during the year have been given in 
the Corporate Governance Report, which forms part of the Annual Report.

a)   Changes in Directors and Key Managerial Personnel
  Since the last report, the following changes took place in the composition of the Board of Directors:

13. CORPORATE SOCIAL 
RESPONSIBILITY (CSR): 

14. DIRECTORS AND KEY MANAGERIAL PERSONNEL:

The tenure of appointment of Mr. Balkrishan Goenka as the Whole Time Director of the Company expired 
on May 28, 2020. He was re-appointed for a period of 5 years w.e.f. June 1, 2020. 

In accordance with the provisions of the Companies Act, 2013 and the Articles of Association of the 
Company, Mr. Rajesh Mandawewala (DIN : 00007179) is retiring by rotation at the forthcoming Annual 
General Meeting  and being eligible, has  been recommended for re-appointment as a director liable to 
retire by rotation by the Board. 

Details about the directors being appointed / re-appointed are given in the Notice of the forthcoming 
Annual General Meeting being sent to the members along with the Annual Report.

Annual Report 2019-20

Mr. Raghav Chandra  Appointed as an Independent Director w.e.f. May 15, 2019

Mr. Dhruv Kaji Resigned w.e.f. August 9, 2020 for personal reasons

Mrs.  Mala Todarwal Ceased to be director w.e.f. August 4, 2019 on account of completion of 
second term as Independent Director

Mr. Shriniwas Kargutkar Retired from the position of Chief Financial Officer of the Company w.e.f. 
October 31, 2019.

Mr. Ved Mani Tiwari Appointed as Deputy Chief Executive Officer of the Company w.e.f. April 1, 2020.

Mr. Akhil Jindal Appointed as Interim Chief Financial Officer of the Company w.e.f. April 30, 2020.

Mr. Sridhar Narasimhan Appointed as Chief Financial Officer of the Company w.e.f. May 18, 2020.
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b)   Declaration by Independent Director(s) 

 The independent directors on the Board of the 
Company have given declaration that they meet 
the criteria of independence as provided under 
Section 149(6) of the Companies Act, 2013 at the 
time of their respective appointment and there is 
no change in the circumstances as on the date of 
this report which may affect their status as an 
independent director. 

Your Board confirms that in its opinion the 
independent directors fulfill the conditions 
prescribed under the SEBI (LODR), 2015 and they 
are independent of the management. All the 
independent directors on the Board of the 
Company are registered with the Indian Institute of 
Corporate Affairs, Manesar, Gurgaon as notified by 
the Central Government under Section 150(1) of 
the Companies Act, 2013 and as applicable shall 
undergo online proficiency self-assessment test 
within the time prescribed by the IICA .

c)   Formal Annual Evaluation 

 The Company followed the  evaluation process 
with specific focus on the performance vis-à-vis 
the plans, meeting of challenging situations, 
performing of leadership role within, and effective 
functioning of the Board, etc. which was in line 
with the SEBI Guidance Note on Board Evaluation 
dated January 5, 2017. The evaluation process 
invited through IT enabled platform sought  
graded responses to a structured questionnaire for 
each aspect of the evaluation viz. time spent by 
each of the directors; accomplishment of specific 
responsibilities and expertise; conflict of interest; 
integrity of the Director; active participation and 
contribution during discussions. For the financial 
year 2019-20, the annual performance evaluation 
was carried out  by the Independent Directors, 
Nomination and Remuneration Committee and the 
Board, which included evaluation of the Board, 
Independent Directors, Non-independent 
Directors, Executive Directors, Chairman, 
Committees of the Board, Quantity, Quality and 
Timeliness of Information to the Board. All the 
results were satisfactory.  

d)  Familiarization program for Independent 
 Directors 

The familiarization program aims to provide the 
Independent Directors with the scenario of the 
infrastructure industry, the socio-economic 
environment in which the Company operates, the 
business model, the operational and financial 
performance of the Company, significant 
development so as to enable them to take well-
informed decisions in timely manner. The 

familiarization program also seeks to update the 
directors on their roles, responsibilities, rights and 
duties under the Act and other statutes.

The policy on Company’s familiarization program 
for independent directors is hosted on the 
Company's website  www.welspunenterprises.com
and a web link thereto is:  
http://welspunenterprises.com/userfiles/file/Fam
i l iar i sat ion%20program%20WEL(LODR)-
03_05_2019.pdf

e)   Policy  on directors’ appointment, remuneration 
and other details

 The salient features of the Company’s “Nomination 
and Remunerat ion Pol icy”  on directors ’ 
appointment, remuneration and other matters 
provided in Section 178(3) of the Companies Act, 
2013 has been disclosed in Point No. “V. 
N O M I N AT I O N  A N D  R E M U N E R AT I O N 
COMMITTEE” of the Corporate Governance 
Report, which forms part of the Annual Report. 

f)    Number of meetings of the Board

The Board met 7 times during the financial year 
2019-20, the details of which are given in the 
Corporate Governance Report forming part of the 
Annual Report. The maximum interval between 
any two meetings did not exceed 120 days, as 
prescribed in the Companies Act, 2013 and the 
SEBI (Listing Obligations and Disclosure 
Requirements) Regulations, 2015.

g)   Committee of the Board of Directors

Information on the Audit Committee, the 
Nomination and Remuneration Committee, the 
Stakeholders’ Relationship, Share Transfer and 
Investor Grievance Committee, Corporate Social 
Responsibility Committee and meetings of those 
Committees held during the year is given in the 
Corporate Governance Report.

The Company has adopted Whistle Blower Policy 
and Vigil Mechanism for its directors and 
employees in terms of provisions of the SEBI 
(Listing Obligations and Disclosure Requirements) 
Regulations, 2015 and the Companies Act, 2013 
and no personnel have been denied access to the 
Audit Committee. Protected Disclosures and other 
communication can be made in writing by an email 
addressed to the Chairman of the Audit 
Committee. 

The policy on Whistle Blower Policy and Vigil 
Mechanism is disclosed on the Company’s website 
and a web link thereto is as under:

15. VIGIL MECHANISM:

Statutory 
Reports

Financial 
Statements

Corporate 
Overview

01 02 03
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http://www.welspunenterprises.com/userfiles/file/
Whistle%20Blower%20Policy%20and%20Vigil%20
Mechanism.pdf

Pursuant to Section 186(11)(a) of the Companies 
Act, 2013, the  Company  being engaged in the 
business of providing infrastructural facilities is 
exempt from the requirement of providing the 
particulars of loans made, guarantees given or 
securities provided or any investment made.

All related party transactions that were entered into 
by the Company during the year under report were 
on an arm’s length basis and were in the ordinary 
course of business, to serve the mutual needs and 
the mutual interest. 

For the details of the related party transactions, 
please refer Note No. 50 of Notes to Accounts to the 
standalone financial statements. 

The Audit Committee has given its omnibus 
approval for the transactions which could be 
envisaged and the same is valid for one financial 
year. 

The Company’s policy on dealing with Related Party 
Transactions as required under Regulation 23 of 
LODR is disclosed on the Company’s website 
www.welspunenterprises.com and a web link 
thereto is as under:

http://www.welspunenterprises.com/userfiles/file/
Related%20Party%20Transaction%20Policy.pdf

a)  Details of the ratio of the remuneration of each 
director to the median employee’s remuneration 
and other details as required pursuant to Section 
197(12) of the Companies Act, 2013 read with 
Rule 5(1) of the Companies (Appointment and 
Remuneration of Managerial Personnel) Rules, 
2014 are as under:

 
I.  The ratio of remuneration of Mr. Balkrishan 

Goenka, Chairman (Executive) and Mr. 
Sandeep Garg, Managing Director, to the 
median remuneration of the employees of the 
Company was 1:163 and 1:90 (Consolidated) 

Annual Report 2019-20

16. LOANS, GUARANTEES AND 
INVESTMENTS:

17. PARTICULARS OF CONTRACTS OR 
ARRANGEMENTS WITH RELATED 
PARTIES:

18. MANAGERIAL REMUNERATION:

and 1:136 and 1:75 (Standalone)  (including the 
value of ESOPs and remuneration from 
associate company) respectively.

ii.  The percentage increase in remuneration of 
each director, Chief Financial Officer, Company 
Secretary or Manager, if any, in the financial 
year : Managing Director - 0 % (excluding 
ESOP)  Chief Financial Officer - 7% (retired 
w.e.f. October 31, 2019 ) and Company 
Secretary - 12%. 

iii. The percentage increase in the median 
remuneration of employees in the financial 
year 2019-20 was 12% (Consolidated) and -2% 
(Standaolne)

iv. As on March 31, 2020, the Company had 384 
permanent employees on its rolls, whereas 
permanent employees for the Company and 
its subsidiaries stood at 482 employees

v.  Market Capitalization of the Company as on 
March 31, 2020  was Rs. 59,012 lakhs and as on 
March 31, 2019, it was Rs. 1,57,634 lakhs. 

vi.  The share price increased to Rs. 39.75 /- (NSE 
closing Price) as on March 31, 2020 in 
comparison to Rs. 30 (the rate at which the 
Company came out with the public issue in the 
year 2004).

vii. Average percentile increase in the salaries of 
employees (other than the managerial 
personnel), and of the managerial personnel, 
in the FY 2019-20 was ~9 % and 11 % 
respectively. Higher percentile rise in 
managerial remuneration viz-a-viz percentile 
rise in remuneration to the other employees, 
was to appropriately compensate the 
managerial personnel for handling key 
managerial responsibilities in increasingly 
competitive and challenging business 
environment.

viii. The Profit before Tax (before exceptional 
items) of the Company for FY 2019-20 was 
Rs.21 ,407/-  lakhs whereas Managing 
Director’s, the Chief Financial Officer’s, and the 
Company Secretary’s, remuneration were Rs. 
360 lakhs (includes Rs. 120 Lakh paid from 
associate company but excluding ESOP); Rs. 
85.22  lakhs (CFO retired w.e.f. October 31, 
2019 and this amount includes leave 
encashment) and Rs. 15.70 lakhs respectively. 

ix.  We affirm that the remuneration is as per the  
remuneration policy of the Company.
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b)  Details of the top ten employee in terms of remuneration drawn and name of every employee of the 
Company as required pursuant to Rule 5(2) of the Companies (Appointment and Remuneration of 
Managerial Personnel) Rules, 2014 are as under:

Statutory 
Reports

Financial 
Statements

Corporate 
Overview

01 02 03

Name Designation Age 
(yrs) 

DOJ Current 
CTC

(Rs. in 
lakhs)

Qualification 
and experience

Previous Company Nature of 
Employment

(whether 
contractual or 

permanent)

% Of 
Equity 
Shares 

held in the 
Company

Relative of 
any Director/ 
Manager of 

the company

DOL/ 
Transfer

Balkrishan 
Goenka

Executive 
Chairman

29.05.2015 B.Com, 35 years Not applicable Contractual Negligible No -

Sandeep 
Garg

MD 16.07.2012 BE, 38 years IL&FS Contractual 1.21 No  -

Akhil Jindal Director* 01.07.2015 BE & MBA,  
26 years

S Kumar Group Permanent 0.19 No  -

Deepak 
Chauhan

Director* 01.09.2017 B Com/ LLB/ 
LLM, 24 years

GVK Power & 
Infrastructure Ltd

Permanent  No  -

Jitendra Jain President 01.10.2018 PGD - Finance, 
24 years

GMR Permanent  - No  -

Banwari Lal 
Biyani

Director* 01.08.2014 AICWA, 41 
years

Ispat Industrial Ltd. Permanent Negligible No  -

Asim 
Chakraborty

Director* 01.07.2016 BE, 38 years Gherzi Eastern Ltd Permanent 0.01 No  -

Yogen Lal Director* 12.06.2018 BE, 27 years D.Thakkar Const. 
Pvt. Ltd.

Permanent  - No  -

Asim Tewari President 07.01.2019 BE/MPM,  
27 Years

Bharat Roads 
Network Limited

Permanent  - No  -

Girirajan 
Rajesh 
Kumar 

Senior Vice 
President

26.12.2018  BE, 29 years  Tarkett Flooring 
India Pvt. Ltd.

Permanent  - No 30.06.19

* Not on the Board of the Company                  
#
In addition the Company has provided for commission @2% of consolidated profits in the financial statement of the Company.

#
750

%
515.80

326.88

231.39

193.89

194.45

178.56

150.65

135.00

118.00

53

59

50

48

49

60

59

52

51

54

0.03

%
 Includes Rs. 120 lakhs paid from associate company
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Particulars of the remuneration payable to the executive directors of the Company for the year under report 
is as under: 

(Rs. in lakhs)

Particulars Mr. Balkrishan 
Goenka- 
Chairman 

(Executive)

Mr. Sandeep Garg –
Managing Director

Salary & Allowance 750.00 360.00$

Perquisites Nil 155.80
Commission #2% Nil
Details of fixed component Nil Nil
Service Contract/Term of 
appointment

*5 years from 
May 29, 2015 to 

May 28, 2020

5 years from July 16, 2017 to July 15, 2022

Notice Period
(as per Company policy)

3 months 3 months

Severance Fees Nil Nil
Stock Options Nil WEL ESOP – 2017:

No. of 
ESOPs

Date of 
Grant 

Date of Vesting Date of 
Exercise

30,00,000 10.10.2017 At the rate of 20% of the 
total ESOPs granted at 
each anniversary from 
1st to 4 th anniversary 
of the date of grant in 
quantum of 20% of the 
total ESOPs granted, 
and the vesting of 
remaining 20% of the 
total ESOPs granted 
shall happen on  
July 14, 2022.

Upto 3 rd 
anniversary 
from the 
date of 
Vesting of 
ESOPs

#
 The Company has provided for commission, @ 2% of consolidated profits, in the financial statement of the Company.

$
 Includes Rs. 120 lakhs paid from associate company

*The Board of Directors approved appointment of Mr. Balkrsihan Goenka for a term of 5 years with effect from June 01, 2020. 

c)   No remuneration or perquisite was paid to, and no service contract was entered into with, the non-executive 
directors (including independent directors) of the Company except for the payment of the following sitting 
fees for attending meetings of Board / Committees of the Board/general meetings for the F.Y. 2019-20.

Sr. 
No.

Name of the Director Sitting Fees 
(Rs.)

1. Mr. Mohan Tandon
#Mr. Dhruv Kaji

*Ms. Mala Todarwal

Dr. Aruna Sharma
@Mr. Raghav Chandra  

867,000

186,000

90,000

769,000

514,000

2.

3.

4.

5.

* Resigned w.e.f. August 9, 2019                                 @ Appointed w.e.f. May 15, 2019  
# Ceased to be Director w.e.f. August 4, 2019 on completion of second term as Independent Director

The above mentioned sitting fees paid to the non-executive directors was in line with the Nomination and 
Remuneration Policy of the Company. The sitting fees paid to the directors was within the limits prescribed under 
the Companies Act, 2013 for payment of sitting fees and therefore, prior approval of the members as stipulated 
under Regulation 17(6) of the SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2015 was not 
required.
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d)  Mr. Sandeep Garg, Managing Director of the 
Company was neither in receipt of any 
c o m m i s s i o n  f r o m  t h e  C o m p a n y  n o r 
remuneration or commission from the subsidiary 
companies. 

e)   Mr. Balkrishan Goenka, Chairman (Executive) of 
the  Company,  who  was  i n  rece ip t  o f 
remuneration of Rs. 750 lakhs from the Company 
and was eligible for commission of 2% of the 
annual profit (excluding profit/loss from capital 
receipts and assets disposition) of the  Company 
on consolidated basis, was not in receipt of any 
remuneration or commission from the subsidiary 
companies.

f)   Apart from Sitting Fees for meetings, there is no 
pecuniary transaction entered into by the non-
executive directors with the Company. 

Refer Corporate Governance Report for detail of 
shareholding of directors.

Except as mentioned in the Corporate Governance 
Report, none of the other Directors hold any shares 
in the Company.

The Compliance certificate obtained from M/s. 
Mihen Halani & Associates, Company Secretaries, 
regarding compliance of conditions of corporate 
governance as stipulated under Part E of Schedule V 
of the SEBI (Listing Obligations and Disclosure 
Requirements) Regulations, 2015 is annexed with 
this Report.

Businesses are facing an environment of 
unprecedented complexity and uncertainty in view 
o f  t h e  i m p a c t  o f  p a n d e m i c  o n  g l o b a l 
macroeconomic and microeconomic fundamentals. 
Prudent business management practices are the 
only way companies can pursue the strategic 
objectives of value creation of all stakeholders. With 
the above in view, the Company has constituted an 
Enterprise Risk Management Committee (ERMC) of 
senior executives headed by Managing Director of 
the Company.  The ERMC is continuously scanning 
strategic, business, financial, regulatory and 
operational risks which may adversely impact 
pursuance of the strategic direction the Company 
has embarked upon. 

19. SHAREHOLDING OF THE DIRECTORS 
OF THE COMPANY AS ON MARCH 31, 
2020:

As part of the Risk Management framework, there 
are defined Standard Operating Procedures (SOP) 
to evaluate risks at various levels and stages of the 
company – at the Enterprise level and at the Project 
level, both during prebid stage and during the 
project execution stage. The SOPs envisages 
identification of specific Enterprise/Project level 
risks with the probability of occurrence and the 
impact that these may have on the business 
objectives and mitigation measures thereof.

For the key business risks identified by the 
Company please refer to the Management 
Discussion and Analysis annexed to this Report.

•      During the year under Report, there was no change 
in the general nature of business of the Company.  

•   No material change or commitment has occurred 
which would have affected the financial position 
of the Company between the end of the financial 
year to which the financial statements relate and 
the date of the report.

•   During the year under Report, no funds were raised 
through preferential allotment or qualified 
institutional placement.

•   No significant and material order was passed by 
the regulators or courts or tribunals which would 
have impacted the going concern status and the 
Company’s operations in future.

•   Further, during the year under review, no case of 
sexual harassment was reported to the Internal 
Complaints Committee formed under the 
provisions of the Sexual Harassment of Women at 
workplace (Prevention,  Prohibit ion and 
Redressal) Act, 2013. 

Disclosure of number of complaints filed, disposed 
of and pending in relation to the Sexual Harassment 
of Women at Workplace (Prevention, Prohibition 
and Redressal) Act, 2013 as on the end of the 
financial year under Report are as under:

Ø number of complaints filed during the financial  
year – Nil

Ø number of complaints disposed of during the 
financial year – Not applicable

Ø number of complaints pending as on end of the 
financial year - Nil

20. CORPORATE GOVERNANCE 
CERTIFICATE:

21. RISK MANAGEMENT POLICY:

22. MISCELLANEOUS:
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•      The Board of Directors affirms that the Company 
has complied with the applicable Secretarial 
Standards issued by the Institute of Companies 
Secretaries of India.

Pursuant to Section 134(3)c & 134(5) of the 
Companies Act, 2013, the Directors hereby confirm 
that:

a) in the preparation of the annual accounts, the 
applicable accounting standards have been 
followed along with proper explanation relating 
to material departures;

b) the directors selected such accounting policies 
and applied them consistently and made 
judgments and estimates that are reasonable 
and prudent so as to give a true and fair view of 
the state of affairs of the Company at the end of 
the financial year and of the profit and loss of the 
Company for that period;

c)  the directors had taken proper and sufficient care 
for the maintenance of adequate accounting 
records in accordance with the provisions of the 

Companies Act, 2013 for safeguarding the assets 
of the Company and for preventing and 
detecting fraud and other irregularities;

d) the directors  had prepared the annual accounts 
on a going concern basis; 

e) being a listed Company, the directors have laid 
down internal financial controls to be followed by 
the Company and such internal financial controls 
are adequate and are operating effectively; and 

f) the directors have devised proper systems to 
ensure compliance with the provisions of all 
applicable laws and that such systems are 
adequate and operating effectively.

   

The directors thank the government authorities, 
financial institutions, Banks, Customers, Suppliers, 
Shareholders, Employees and other business 
associates of the Company, who through their 
continued support and co-operation, have helped 
as partner in the Company’s progress and 
achievement of its objectives. 

23. DIRECTORS’ RESPONSIBILITY 
STATEMENT:

24. ACKNOWLEDGEMENTS:

For and on behalf of the Board of Directors

Balkrishan Goenka
Chairman

DIN: 00270175
Place: Mumbai
Date: June 1, 2020      
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To,
The Members,
WELSPUN ENTERPRISES LIMITED
CIN: L45201GJ1994PLC023920

Annexure – 2
FORM MR-3

SECRETARIAL AUDIT REPORT
FOR THE FINANCIAL YEAR ENDED March 31, 2020

[Pursuant to section 204(1) of the Companies Act, 2013 and rule No.9 of the Companies  
((Appointment and Remuneration of Managerial Personnel) Rules, 2014]

We have conducted the secretarial audit of the compliance of applicable statutory provisions and the adherence to 
good corporate practices by WELSPUN ENTERPRISES LIMITED (hereinafter called “the Company”). Secretarial 
Audit was conducted in a manner that provided us a reasonable basis for evaluating the corporate 
conducts/statutory compliances and expressing our opinion thereon. 

Based on our verification of the Company’s books, papers, minute books, forms and returns filed and other records 
maintained by the Company and also the information provided by the Company, its officers, agents and authorized 
representatives during the conduct of secretarial audit, we hereby report that in our opinion, the Company has, 
during the audit period covering the financial year ended on March 31, 2020 , complied with the statutory provisions 
listed hereunder and also that the Company has proper Board processes and compliance mechanism in place to the 
extent, in the manner and subject to the reporting made hereinafter:

We have examined the books, papers, minute books, forms and returns filed and other records maintained by the 
Company for the financial year ended on March 31, 2020 according to the provisions of:

i.     The Companies Act 2013 (“the Act”) and the rules made thereunder; 

ii.    The Securities Contracts (Regulation) Act, 1956 (‘SCRA’) and the Rules made thereunder;

iii.   The Depositories Act, 2018/1996 and the Regulations and Bye-laws framed thereunder;

iv.   Foreign Exchange Management Act, 1999 and the rules and regulations made the reunder to the     
     extent applicable;

v.   The following Regulations and Guidelines prescribed under the Securities and Exchange Board of India Act, 
      1992 (‘SEBI Act’) ;
      a)   The Securities and Exchange Board of India (Substantial Acquisition of Shares and Takeovers) Regulations, 2011;

      b)  The Securities and Exchange Board of India (Listing Obligations and Disclosure Requirements) 
  Regulations, 2015; 

      c)   The Securities and Exchange Board of India (Prohibition of Insider Trading) Regulations, 2015;

      d)  The Securities and Exchange Board of India (Issue of Capital and Disclosure Requirements) Regulations, 
           2018; 

      e)   The Securities and Exchange Board Of India (Share Based Employee Benefits) Regulations, 2014;

      f)    The Securities and Exchange Board of India (Issue and Listing of Debt Securities) Regulations, 2008 
           - Not Applicable during the period under review;

      g)   The Securities and Exchange Board of India (Registrars to an Issue and Share Transfer Agents) 
           Regulations, 1993 regarding the Companies Act and dealing with client;

        h) The Securities and Exchange Board of India (Delisting of Equity Shares) Regulations, 2009 - Not 
            Applicable during the period under review and;

  i) The Securities and Exchange Board of India (Buyback of Securities) Regulations, 2018/1998 - Not     
            Applicable during the period under review.;

vi. We have relied on the representations made by the Company and its officers for systems and mechanism 
   formed by the Company for compliances under other various applicable Acts, Laws, Rules and Regulations   
      to the Company.
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We have also examined compliance with the applicable clauses of the following: 

 I)   the Secretarial Standards issued by The Institute of Company Secretaries of India (“ICSI”).

 ii) The Listing Agreements entered into by the Company with the BSE Limited (BSE) and The National Stock 
     Exchange of India Limited (NSE).

To the best of our knowledge and belief, during the period under review, the company has generally complied with the 
provisions of the Act, Rules, Regulations, Guidelines, Standards, etc. mentioned above.

We further report that :
a)   During the year under review, the Board of Directors of the Company was duly constituted with proper balance of  
          Executive Directors, Non-Executive Directors and Independent Directors. 

The committee of the Board is duly constituted. The changes in the composition of the Board of Directors that took 
place during the period under review were carried out in compliance with the provisions of the Act. 

b)   Adequate notice is given to all directors to schedule the Board Meetings and Committee Meetings, agenda and notes 
on agenda were sent at least seven days in advance (several committee meetings were also convened at shorter 
notices which were approved/ratified by the Directors) and adequate system exists for seeking and obtaining further 
information and clarifications on the agenda items before the meeting and for meaningful participation at the 
meeting.

c)   Majority decision is carried through while the dissenting members’ views are captured and recorded as part of the 
minutes, wherever applicable.

We further report that there are adequate systems and processes in the company commensurate with the size and 
operations of the company to monitor and ensure compliance with applicable laws, rules, regulations and guidelines.

We further report that during the audit period, the following material event has taken place in the company;
          •   The Company has declared and paid final dividend @ 20% (i.e. Rs. 2 per share) on Equity Shares;

      •   Hon'ble National Company Law Tribunal, Ahmedabad vide its order dated June 21, 2019 has approved the scheme 
of Amalgamation of Anjar Road Private Limited (“Transferor Company”) with Welspun Enterprises Limited 
(“Transferee Company”) w.e.f. July 20, 2019 and accordingly 5,84,15,951 (39.45%) equity shares of Transferee 
Company was acquired by Welspun Group Master Trust;

     •  The Company has approved material related party transactions for Engineering Procurement and Construction 
Contracts entered into/to be entered between the Company and Project SPVs upto Rs. 10,000 crore for each 
project and upto Rs. 30,000 crore for all projects upto 5th Anniversary of the date of passing of the shareholders 
resolution approving the proposal or Annual General Meeting to be held in calendar year 2024, whichever is later;

     •   The Company has increased limit under Section 180(1)(a) of the Companies Act, 2013 to mortgage, hypothecate, 
pledge and/or charge or create any security interest of the Company to secure borrowings for an aggregate amount 
not exceeding paid up capital plus free reserves plus securities premium plus Rs. 6,000 crore. 

      •  The Company has increased borrowing limits not exceeding the aggregate paid up share capital plus free reserves 
plus securities premium plus Rs.3,500 crore under Section 180(1)(c) of the Companies Act, 2013.

    • The Company has approved borrowing by offer of issue of securities on a private placement basis upto Rs. 
 2,000 crore.

     • The Company has allotted 2,00,000, 1,25,000 and 50,000 Equity Shares to Mr. Sandeep Garg, Mr. Akhil Jindal 
and Mr. Deepak Chauhan, employees of the Company, respectively pursuant to “WEL-ESOP Scheme 2017”.

       • Due to change in Regulation 31A of the SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2015, 
the Company has initiated afresh the process of re-classification of “Intech Metals S.A.”, a foreign co-promoter not 
holding any equity shares, from “Promoter” category to “Public” category.

We further report that during the audit period, the Company has co-operated with us and have produced before us all the 
required forms information, clarifications, returns and other documents as required for the purpose of our audit.

FOR MIHEN HALANI & ASSOCIATES 
Practicing Company Secretary

Mihen Halani (Proprietor)
C.P. No. 12015
FCS No: 9926   

Note: This report is to be read with our letter of even date which is annexed as “Annexure A” herewith and forms 
as integral part of this report.

Annual Report 2019-20

Place: Mumbai
Date: June 1, 2020
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To,
The Members,
WELSPUN ENTERPRISES LIMITED

“ANNEXURE A” 

Our report of even date is to be read along with this letter.

1.    Maintenance of Secretarial record is the responsibility of the management of the Company. Our responsibility is 
to express an opinion on these Secretarial records based on our Audit.

2.    We have followed the audit practices and processes as were appropriate to obtain reasonable assurance about 
the correctness of the contents of the Secretarial records. The verification was done on test basis to ensure that 
correct facts are reflected in Secretarial records. We believe that the processes and practices, we followed 
provide a reasonable basis for our opinion.

3.   We have not verified the correctness and appropriateness of financial records and Books of Accounts of the 
Company.

4.   Wherever required, we have obtained the Management’s representation about the compliance of laws, rules and 
regulations and happening of events, etc.

5.   The Compliance of the Corporate and other applicable laws, rules, regulations, standards is the responsibility of 
the management. Our examination was limited to the verification of the procedures on test basis.

6.   The Secretarial Audit Report is neither as assurance as to the future viability of the Company nor of the efficacy or 
effectiveness with which the management has conducted the affairs of the Company.

FOR MIHEN HALANI & ASSOCIATES 
Practicing Company Secretary

Mihen Halani
(Proprietor)

C.P. No. 12015
FCS No: 9926   
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Form No. MGT – 9
EXTRACT OF ANNUAL RETURN

As on the financial year ended on March 31, 2020
[Pursuant to Section 92(3) of the Companies Act, 2013 and Rule 12(1) of the Companies  

(Management and Administration) Rules, 2014]

I. REGISTRATION AND OTHER DETAILS

(i) CIN: L45201GJ1994PLC023920

(ii) Registration Date: December 20, 1994

(iii) Name of the Company: Welspun Enterprises Limited 

(iv) Category / Sub Category of the Company: Public Company/ Company having Share Capital 
and Limited by Shares

(v) Address of the Registered office and contact 
details:

Welspun City, Village Versamedi, Taluka Anjar,
District Kutch, Gujarat-370110.
Contact: The Company Secretary,
Tel: 02836-662222;
Email: companysecretary_wel@welspun.com

(vi) Whether listed company: Yes, equity shares listed on:
• Na tional Stock Exchange of India Limited 

(NSE)
• BSE Limited (BSE) 

(vii) Name, address and contact details of 
Registrar and Transfer Agent:

Link Intime India Private Limited
Unit : Welspun Enterprises Limited
C-101, 247 Park, L.B.S. Marg,
Vikhroli (West),
Mumbai – 400 083.
Email - rnt.helpdesk@linkintime.co.in
Tel. No.: +91-22-49186270
Fax No.: +91-22–49186060

II. PRINCIPAL BUSINESS ACTIVITIES OF THE COMPANY
 Business activities contributing 10% or more of the total turnover of the Company are stated as under:-

Sr. 
No.

Name and description of main products / services NIC code of the 
product / service

% to total turnover 
of the Company

1 Construction and maintenance of roads / utilities etc. 42101 99.62

III. PARTICULARS OF HOLDING, SUBSIDIARY AND ASSOCIATE COMPANIES
Sr. 
No.

Name and Address of the Company CIN / GLN Holding / 
Subsidiary / 

Associate

% of 
shares 
held

Applicable 
Section

1 Welspun Natural Resources Private Limited
Welspun City, Village Versamedi, Taluka Anjar, 
District Kutch, Gujarat – 370110.

U11201GJ2006PTC064142 Subsidiary 100.00 2(87)(ii)

2 U45200GJ2005PTC045753 Subsidiary 100.00 2(87)(ii)

Annexure – 3

Welspun Projects (Himmatnagar Bypass) 
Private Limited (Formerly known as MSK 
Projects (Himmatnagar Bypass) Private Limited) 
Survey No.675, Welspun City, Village Versamedi,
Taluka Anjar, District Kutch, Gujarat – 370110.

Annual Report 2019-20
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Sr. 
No.

Name and Address of the Company CIN / GLN Holding / 
Subsidiary / 

Associate

% of 
shares 
held

Applicable 
Section

3 Welspun Projects (Kim Mandvi Corridor) 
Private Limited (Formerly known as MSK 
Projects (Kim Mandvi Corridor)  Private Limited)  
Survey No.675, Welspun City, Village Versamedi, 
Taluka Anjar, District Kutch, Gujarat – 370110.

U45203GJ2005PTC047076 Subsidiary 100.00 2(87)(ii)

4 ARSS Bus Terminal Private Limited
C-79, BDA Duplex, Near Airport, Palaspalli , 
Bhubaneswar, Cuttack, Orissa - 751002.

U63031OR2010PTC012372 Subsidiary 100.00 2(87)(ii)

5 Welspun Delhi Meerut Expressway Private 
Limited
T-11, 3rd Floor, Vasant Square Mall, Sector-B, 
Pocket - V, Vasant Kunj, New Delhi – 110070.

U45203DL2016PTC291178 Subsidiary 100.00 2(87)(ii)

6 Dewas Waterprojects Works Private Limited
T-11, 3rd Floor, Vasant Square Mall, Sector-B, 
Pocket - V, Vasant Kunj, New Delhi – 110070.

U74110DL2010PTC336664 Subsidiary 76.00 2(87)(ii)

7 Welspun Build-Tech Private Limited
7th Floor, Welspun House, Kamala City, Senapati 
Bapat Marg, Lower Parel, Mumbai – 400013.

U45200MH2008PTC178766 Subsidiary 100.00 2(87)(ii)

8 Welspun Aunta - Simaria Project Private 
Limited
T-11, 3rd Floor, Vasant Square Mall, Sector-B, 
Pocket - V, Vasant Kunj, New Delhi – 110070.

U45309DL2017PTC324923 Subsidiary 74.00 2(87)(ii)

9 MBL (CGRG) Road Limited
T-11, 3rd Floor, Vasant Square Mall, Sector-B, 
Pocket - V, Vasant Kunj, New Delhi – 110070.

U45201DL2016PLC299200 Joint 
Venture

49.00 2(6)

10 MBL (GSY) Road Limited
T-11, 3rd Floor, Vasant Square Mall, Sector-B, 
Pocket - V, Vasant Kunj, New Delhi – 110070.

U45202DL2016PLC299464 Joint 
Venture

49.00 2(6)

11 RGY Roads Private Limited
T-11, 3rd Floor, Vasant Square Mall, Sector-B, 
Pocket - V, Vasant Kunj, New Delhi – 110070.

U45309DL2017PTC318149 Joint 
Venture

49.00 2(6)

12 Corbello Trading Private Limited
T-11, 3rd Floor, Vasant Square Mall, Sector-B, 
Pocket - V, Vasant Kunj, New Delhi – 110070.

U51909DL2017PTC337834 Joint 
Venture

49.00 2(6)

13 Chikhali - Tarsod Highways Private Limited
T-11, 3rd Floor, Vasant Square Mall, Sector-B, 
Pocket - V, Vasant Kunj, New Delhi – 110070.

U45201DL2016PTC337833 Joint 
Venture

49.00 2(6)

14 Welsteel Enterprises Private Limited
T-11, 3rd Floor, Vasant Square Mall, Sector-B, 
Pocket - V, Vasant Kunj, New Delhi – 110070.

U45201DL2018PTC335713 49.00

15 DME Infra Private Limited
T-11, 3rd Floor, Vasant Square Mall, Sector-B, 
Pocket - V, Vasant Kunj, New Delhi – 110070.

U45202DL2018PTC337124 Subsidiary 100.00 2(87)(ii)

16 Grenoble Infrastructure Private Limited
T-11, 3rd Floor, Vasant Square Mall, Sector-B, 
Pocket - V, Vasant Kunj, New Delhi – 110070.

U45309DL2018PTC336572 Joint 
Venture

49.00 2(6)

17 Welspun Sattanathapuram Nagapattinam 
Road Private Limited
T-11, 3rd Floor, Vasant Square Mall, Sector-B, 
Pocket - V, Vasant Kunj, New Delhi – 110070.

U45500DL2018PTC338889 Subsidiary 70.00 2(87)(ii)
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Sr. 
No.

Name and Address of the Company CIN / GLN Holding / 
Subsidiary / 

Associate

% of 
shares 
held

Applicable 
Section

18 Welspun Road Infra Private Limited
T-11, 3rd Floor, Vasant Square Mall, Sector-B, 
Pocket - V, Vasant Kunj, New Delhi – 110070.

U45209DL2018PTC339650 Subsidiary 100.00 2(87)(ii)

19 Welspun Amravati Highways Private Limited
T-11, 3rd Floor, Vasant Square Mall, Sector - B, 

U45500DL2018PTC342566 Subsidiary 100.00 2(87)(ii)

20 U45401DL2019PTC355068

IV.  SHARE HOLDING PATTERN (Equity Share Capital break-up as percentage of Total 
Equity)

i. Category-wise shareholding:

Sr. 
No.

Category of 
Shareholders

Shareholding at the beginning of the year - 2019 Shareholding at the end of the year - 2020 % 
Change
during

the 
year

Demat Physical Total % of
Total 

Shares

Demat Physical Total % of
Total 

Shares

(A) Shareholding of 
Promoter and 
Promoter Group

         

[1] Indian          
(a) Individuals / Hindu 

Undivided Family
64,98,316  - 64,98,316 4.39 204  - 204 0.00 (4.39)

(b) Central 
Government / State 
Government(s)

 -  -  - 0.00  -  -  - 0.00 0.00

(c) Financial 
Institutions / Banks

 -  -  - 0.00  -  -  - 0.00 0.00

(d) Any Other (Specify)          
 Bodies Corporate 6,37,26,687  - 6,37,26,687 43.03 7,47,24,799 0 7,47,24,799 50.33 7.30
 Sub Total (A)(1) 7,02,25,003 - 7,02,25,003 47.42 7,47,25,003 0 7,47,25,003 50.33 2.91

[2] Foreign          
(a) Individuals (Non-

Resident Individuals 
/ Foreign 
Individuals)

 -  -  - 0.00  -  -  - 0.00 0.00

(b) Government  -  -  - 0.00  -  -  - 0.00 0.00
(c) Institutions  -  -  - 0.00  -  -  - 0.00 0.00
(d) Foreign Portfolio 

Investor
 -  -  - 0.00  -  -  - 0.00 0.00

(e) Any Other (Specify)          

 Sub Total (A)(2)  -  -  -  - 0.00 0.00
 Total Shareholding 

of Promoter 
and Promoter 
Group(A)=(A)
(1)+(A)(2)

7,02,25,003  - 7,02,25,003 7,47,25,003  - 7,47,25,003 50.33 2.91

Pocket - V, Vasant Kunj, New Delhi – 110070.

21 Adani Welspun Exploration Limited
Adani House, Nr Mithakhalisix Roads, 
Narangpura, Ahmedabad – 380009.

U40100GJ2005PLC046554 Associate 35.00 2(6)

Welspun Infrafacility Private Limited
T-11, 3rd Floor, Vasant Square Mall, Sector - B, 
Pocket - V, Vasant Kunj, New Delhi – 110070.

Subsidiary 100.00 2(87)(ii)
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Sr. 
No.

Category of 
Shareholders

Shareholding at the beginning of the year - 2019 Shareholding at the end of the year - 2020 % 
Change
during

the 
year

Demat Physical Total % of
Total 

Shares

Demat Physical Total % of
Total 

Shares

(B) Public Shareholding
         

[1] Institutions          
(a) Mutual Funds / UTI 6,65,000

37,36,982

51,88,323

1,08,40,185

 - 

10,87,880

0.45 20,28,892  - 20,28,892 1.37 0.92
(b) Venture Capital 

Funds
 -  -  - 0.00  -  -  - 0.00 0.00

(c) Alternate 
Investment Funds

 10,87,880  - 0.73 10,87,880  - 10,87,880 0.73 0.00

(d) Foreign Venture 
Capital Investors

 -  -  - 0.00  -  -  - 0.00 0.00

(e) Foreign Portfolio 
Investor

 - 37,36,982 2.52 35,88,061  - 35,88,061 2.42 (0.11)

(f) Financial 
Institutions / Banks

 - 51,88,323 3.50 41,71,330  - 41,71,330 2.81 (0.69)

(g) Insurance 
Companies

 1,62,000  -  1,62,000 0.11  1,62,000  - 1,62,000 0.11 0.00

(h) Provident Funds/ 
Pension Funds

 -  -  - 0.00  -  -  - 0.00 0.00

(i) Any Other (Specify)          
 Sub Total (B)(1)  - 7.32 1,10,38,163  - 1,10,38,163 7.44 0.11

[2] Central 
Government/ State 
Government(s)/ 
President of India

         

  Sub Total (B)(2)  - - 0.00  -  -  - 0.00 0.00
[3] Non-Institutions          
(a) Individuals          
(i) Individual 

shareholders 
holding nominal 
share capital upto 
Rs. 1 lakh.

1,55,65,107 2,10,179 1,57,75,286 10.65 1,38,79,686 2,00,183 1,40,79,869 9.48 (1.17)

(ii) Individual 
shareholders 
holding nominal 
share capital in 
excess of Rs. 1 lakh

2,76,96,628  - 27,66,628 18.70 3,06,44,430  - 3,06,44,430 20.64 1.94

(b) NBFCs registered 
with RBI

3,99,781  - 3,99,781 0.27 25,000  - 25,000 0.02 (0.25)

(d) Overseas 
Depositories 
(holding DRs) 
(balancing figure)

 -  -  - 0.00  -  -  - 0.00 0.00

(e) Any Other (Specify)          
 IEPF 31,176  - 0.02  31,176  -  31,176 0.02 
 Hindu Undivided 

Family
29,73,510  - 29,73,510 2.01 29,66,514  - 29,66,514 2.00 (0.01)

 Non Resident 
Indians (Non Repat)

3,82,317  - 3,82,317 0.26 4,23,547  - 4,23,547 0.29 (0.03)

 Non Resident 
Indians (Repat)

9,35,480  32,352 9,67,832 0.65 12,93,409  32,352 13,25,761 0.89 0.24

 Unclaimed Shares 0  - 0 0  31,224  - 0.02 0.02 31,224

1,08,40,185

31,176
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Sr. 
No.

Category of 
Shareholders

Shareholding at the beginning of the year - 2019 Shareholding at the end of the year - 2020 % 
Change
during

the 
year

Demat Physical Total % of
Total 

Shares

Demat Physical Total % of
Total 

Shares

 Clearing Member 20,52,014
1,67,35,844
6,67,71,857
7,76,12,042

14,78,37,045

0

14,78,37,045

 - 20,52,014
1,67,39,324

6,70,17,868
7,78,58,053

14,80,83,056

0

14,80,83,056

1.39
11.30
45.26
52.58

100.00

1,84,973
1,29,78,916

6,24,58,875
7,34,97,038

14,82,22,041

0

14,82,22,041

 - 1,84,973 (1.26)
(2.56)
(3.03)
(2.91)

0.00

 Bodies Corporate 3,480  3,480 
2,36,015
2,36,015

2,36,015

0

2,36,015

1,29,82,396
 Sub Total (B)(3) 6,26,94,890
 Total Public 7,37,33,053

 Total (A)+(B) 14,84,58,056
(C) Non Promoter - 

Non Public
        

[1] Custodian/DR 
Holder

 -  -  -  -  -  -  - 

[2] Employee Benefit 
Trust (under SEBI 
(Share based 
Employee Benefit) 
Regulations, 2014)

 -  - 

 Total (A)+(B)+(C) 100.00 14,84,58,056  

ii. Shareholding of Promoters:
Sr. 
No.

Shareholder’s 
Name

Shareholding at the 
beginning of the year - 2019

Shareholding at the 
end of the year - 2020

% change in 
shareholding 

during the 
year

No. of 
Shares held 

% of total 
shares 
of the 

Company 

% of shares 
pledged / 

encumbered 
to total 
shares

No. of 
Shares held 

% of total 
shares 
of the 

Company

% of shares 
pledged / 

encumbered 
to total 
shares

1 Anjar Road Private 
Limited

5,84,15,951

64,98,112

32,39,800

20,70,936

120

84

0

7,02,25,003

39.45

4.39

2.19

1.40

0.00

0.00

0.00

47.42

Nil 0

6,73,09,526

41,25,210

0

120

84

32,90,063

7,47,25,003

Nil (39.45)

40.95

0.59

(1.40)

0.00

0.00

2.22

2.91

2 Nil Nil Balkrishan 
Gopiram Goenka 
as Trustee of 
Welspun Group 
Master Trust 

Nil Nil3

MGN Agro 
Properties Private 
Limited

Nil Nil 

5 Rajesh R 
Mandawewala

Nil Nil 

6

Welspun 
Investments And 
Commercials 
Limited

Nil Nil

 

Total Nil 

7 Aryabhat Vyapar 
Private Limited

Nil Nil 

 
 

Note: The Company’s paid up share capital increased by 375,000 equity shares on account of issue of Equity 
shares to ESOP grantees pursuant to the WEL ESOP Scheme 2017. With the change in paid up capital, 
the % ages referred to above are not exactly comparable for the purposes of arriving at the differences.

(C1) Shares Underlying 
DRs

(C2) Shares Held By 
Employee Trust

2,46,011

0

2,46,011

2,46,011

2,46,011

4

Balkrishan 
Gopiram Goenka 

Annual Report 2019-20

100.00

0.12
8.74

42.23
49.67

100.00

Nil

45.34

2.78

Nil

0.00

0.00

2.22

50.33 Nil 
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0.00
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iii. Change in Promoter Groups’ Shareholding:

Sr 
No.
 

Name & Type of Transaction Shareholding at the 
beginning of the year 

- 2019

Transactions 
during the year

Cumulative 
Shareholding at the 

end of the year - 2020
No. of 
shares 
held

% of total 
shares 
of the 

Company

Date of 
transaction

No. of 
shares

No of 
shares 
held

% of total 
shares 
of the 

Company
1 Balkrishan Goenka* 

Purchase

Purchase

At The End Of The Year

Welspun Investments And 
Commercials Limited                                                                                                                                                                                                               

At The End Of The Year

Aryabhat Vyapar Private Limited
Purchase
Purchase

Purchase

At The End Of The Year

Rajesh R Mandawewala

At The End Of The Year

Balkrishan Gopiram Goenka                                                                                                                                                                                                                                 

At The End Of The Year

Anjar Road Private Limited                                                                                                                                                                                                                                

Transfer Due to Merger

At The End Of The Year

MGN Agro Properties Private Limited

At The End Of The Year

64,98,112 4.38

2.18

0

0.00

0.00

39.35

1.40

  4.38

43.73

44.99

45.34

45.34

2.18

2.78

2.78
0

1.36
2.16
2.22

2.22

0.00
0.00
0.00

0.00

39.35

0

0

1.40

0

0

   20 Sep 2019

13 Mar 2020

20 Mar 2020

5,84,15,951

18,70,463

5,25,000

64,98,112

6,49,14,063

6,67,84,526

6,73,09,526

6,73,09,526

32,39,800

41,25,210

41,25,210

0
20,70,936
32,05,249
32,90,063

32,90,063

120
120
84

84

5,84,15,951

0

0

20,70,936

0

0

     

2 32,39,800

  

  

  

  13 Mar 2020 8,85,410

  

    3 0

  

  

16 Aug 2019
13 Mar 2020

20 Mar 2020

20,70,936
11,34,313

84,814

    
4 120   

  

  

  

  06 Sep 2019 (5,84,15,951)

  

 09 Aug 2019 (20,70,936)
    

5

  

     

6

7

* Trustee of Welspun Group Master Trust.

   

84

5,84,15,951

20,70,936
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Transfer due to Scheme of 
Arrangement of MGN Agro Properties 
Private Limited and Aryabhat Vyapar 
Private Limited and Poliare Tradeco 
Private Limited and their respective 
shareholders and creditors, as 
approved by the Hon’ble 
National Company Law Tribunal, 
Ahmedabad Bench vide its order 
pronounced on July 12, 2019 (which 
became effective on July 25, 2019)

Equity shares cancelled/ allotted 
pursuant to Scheme of 
Amalgamation as detailed on 
page no. 2 of Directors Report.

Purchase



iv. S hareholding pattern of top ten shareholders (other than Directors, Promoters and Holders of GDRs 
and ADRs):

Sr 
No.
 

Name & Type of Transaction Shareholding at the 
beginning of the year 

- 2019

Transactions during the 
year

Cumulative 
Shareholding at the 

end of the year - 2020

No.of 
shares 
held

% of total 
shares 
of the 

Company

Date of 
transaction

No. of 
shares

No of 
shares 
held

% of total 
shares 
of the 

Company

1 Dilipkumar  Lakhi                                                                                                                                                                                                                                         

Sale

Sale

Sale

At The End Of The Year

Authum Investment And Infrastructure Limited                                                                                                                                                                                                              

Purchase

Sale

At The End Of The Year

Life Insurance Corporation Of India                                                                                                                                                                                                                       

Sale

Sale

Sale

Sale

Sale

Sale

Sale

Sale

Sale

Sale

Sale

Sale

Sale

At The End Of The Year
Chirag Dilipkumar Lakhi                                                                                                                                                                                                                                   

At The End Of The Year
Reliance Capital Trustee Co Ltd-A/C 
Nippon India Retirement Fund - Wealth 
Creation Scheme                                                                                                                                                                 
Purchase

Purchase

Purchase

Purchase

Purchase

Purchase

Purchase

Purchase

Purchase

Purchase

Purchase
Purchase

At The End Of The Year

68,60,243

0

49,57,719

28,47,034

0

4.62

Nil

3.34

1.92 

0

  6860243

6756842

6747625
6737625

6737625

0

4300000

4250402

4250402

4957719

4845822

4799925

4621383

4611060

4490506

4448859

4297354

4187670

4156914

4106914

4062033

3885599

3871668

3871668

2847034

2847034
0

386624

879204

892077

1100000

1200000

1400000

1600000

1619400

1800000

1900000

1996492
2028892

4.62

4.55

4.55

4.54

4.54

Nil

2.90

2.86

2.86

3.34

3.26

3.23

3.11

3.10

3.02

3.00

2.89

2.82

2.80

2.77

2.73

2.62

2.61

2.61

1.92

1.92

0

  

2

 

 

02 Aug 2019

09 Aug 2019

16 Aug 2019

 

 

 

 

 

3  

 

 

4

 

 

5

 

 

 

 

 

 

  

  

  

 

 

   

   

   

   

   

    

    

    

    

10 Jan 2020

27 Mar 2020

13 Sep 2019

20 Sep 2019

27 Sep 2019

04 Oct 2019

11 Oct 2019

18 Oct 2019

25 Oct 2019

01 Nov 2019

08 Nov 2019

15 Nov 2019

07 Feb 2020

14 Feb 2020

21 Feb 2020

05 Apr 2019

12 Apr 2019

19 Apr 2019

26 Apr 2019

10 May 2019

17 May 2019

07 Jun 2019

14 Jun 2019

21 Jun 2019

05 Jul 2019

12 Jul 2019

26 Jul 2019

-1,03,401

-9,217

-10,000

43,00,000

-49,598

-1,11,897

-45,897

-1,78,542

-10,323

-1,20,554

-41,647

-1,51,505

-1,09,684

-30,756

-50,000

-44,881

-1,76,434

-13,931

3,86,624

4,92,580

12,873

2,07,923

1,00,000

2,00,000

2,00,000

19,400

1,80,600

1,00,000

96,492

32,400
2028892
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0.26

0.59

0.60

0.74

0.81

0.94

1.07

1.09

1.21

1.28

1.34

1.37

1.37
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Sr 
No.
 

Name & Type of Transaction Shareholding at the 
beginning of the year 

- 2019

Transactions during the 
year

Cumulative 
Shareholding at the 

end of the year - 2020

No.of 
shares 
held

% of total 
shares 
of the 

Company

Date of 
transaction

No. of 
shares

No of 
shares 
held

% of total 
shares 
of the 

Company

6 16,00,000

13,00,000

10,87,880

10,00,000

7,97,476

1.08

0.88

0.73

0.67

0.54

  16,00,000

18,00,000

18,00,000

13,00,000

12,77,500

12,77,500

10,87,880

10,87,880

10,00,000

10,00,000

7,97,476

7,99,976

7,98,976

7,70,796

10,91,465

12,18,876

12,60,278

12,74,082

14,50,125

15,11,275

7,57,405

8,37,405

8,47,405

8,20,281

7,81,239

8,62,615

9,54,401

9,54,401

1.08

1.21

1.21

0.88

0.86

0.86

0.73

0.73

0.67

0.67

0.54

0.54

0.54

0.52

0.74

0.82

0.85

0.86

0.98

1.01

0.51

0.56

0.57

0.55

0.53

0.58

0.64

0.64

  06 Dec 2019

 

 

21 Feb 2020

 

 

 

 

 

 

05 Apr 2019

12 Apr 2019

19 Apr 2019

14 Jun 2019

21 Jun 2019

12 Jul 2019

26 Jul 2019

02 Aug 2019

09 Aug 2019

29 Nov 2019

13 Dec 2019

20 Dec 2019

13 Mar 2020

20 Mar 2020

27 Mar 2020

31 Mar 2020

  

  

  

  

 

  

  

  

 

  

  

  

  

  

  

  

  

  

  

  

  

    

*  The information is an on the date of weekly BENPOS received from the Registrar and Share Transfer Agent. Exact dates 
    of transaction is not available.      

Sandeep Garg                                                                                                                                                                                                                                              

ESOP Allotment

At The End Of The Year

Panna Lal C Kothari Huf

Sale

At The End Of The Year
Mauryan First                                                                                                                                                                                                                                             

At The End Of The Year

Polus Global Fund                                                                                                                                                                                                                                         

At The End Of The Year

Satya Narayan Dhoot                                                                                                                                                                                                                                       

Purchase

Sale

Sale

Purchase

Purchase

Purchase

Purchase

Purchase

Purchase

Sale

Purchase

Purchase

Sale

Sale

Purchase

Purchase

At The End Of The Year

2,00,000

 

 

(22,500)

 

 

 

 

 

 

(2,500)

(1,000)

(28,180)

3,20,669

1,27,411

41,402

13,804

1,76,043

61,150

(7,53,870)

80,000

10,000

(27,124)

(39,042)

81,376

91,786

7

8

9

10
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v. Shareholding of Directors and Key Managerial Personnel (KMP):
Sr. 
No.

For each of the 
Directors and KMP

Shareholding at the 
beginning of the year

Transactions during the year Cumulative 
Shareholding during 

the year

At the end of the 
year (or on the date 

of separation, if 
separated during  

the year)
No. of 
shares

% of total 
shares
of the 

Company

Date Increase/ 
(Decrease) 

in 
shareholding

Reason for 
Increase/ 

(Decrease)

No. of 
shares

% of total 
shares of 

the 
Company

No. of 
shares

% of total 
shares of 

the 
Company

DIRECTORS

1
Mr. Rajesh R. 
Mandawewala

84

120

16,00,000

-

-

-

-

800

- - -

2 - - - - -

3

Mr. Mohan Tandon 4

Ms. Mala Todarwal*

- - -

-

5 Dr. Aruna Sharma - - - - -

6 %Mr. Raghav Chandra - - - - -
7 - - -

KEY MANAGERIAL PERSONNEL
8 Mr. Shriniwas 

Kargutkar$ (Chief 
Financial Officer)

300 0.00 - - - - -

9 Ms. Priya Pakhare 
(Company Secretary)

101 0.00 - - 0.00101 101 0.00

$
% Appointed w.e.f. 15.05.2019                  # Resigned w.e.f. 09.08.2019                    Retired w.e.f. 30.10.2019
* Ceased to be Director w.e.f. 04.08.2019 pursuant to completion of two terms as an Independent Director.

V. INDEBTEDNESS
 Indebtedness of the Company including interest outstanding / accrued but not due for payment

(Rs. in lakhs)

 Particulars Secured loans 
excluding 
deposits

Unsecured 
loans

Deposits Total 
indebtedness

Indebtedness at the beginning of the financial 
year

    

i) Principal Amount - -
ii) Interest due but not paid - -
iii) Interest accrued but not due - -
Total [(i)+(ii)+(iii)] - -
Change in indebtedness during the financial year - -
• Addition - -
• Reduction* - -
Net Change - -
Indebtedness at the end of the financial year - -
i) Principal Amount - -
ii) Interest due but not paid - -
iii) Interest accrued but not due - -
Total [(i)+(ii)+(iii)] - -

8 Mr. Dhruv Subodh 
Kaji#

Mr. Sandeep Garg

Balkrishan Goenka 0.00

0.00

1.08

-

-

-

-

0.00

06 Dec 2019 2,00,000 ESOP 
Allotment

18,00,000

-

-

1.21

-

-

-

84

120

18,00,000

-

-

-

-

-

0.00

0.00

1.21

-

-

-

-

-
- - - - -

-

- -

Annual Report 2019-20

      1,300
-
-

      1,300

      5,112
      3,072

2,040
 

      3,322
-

             18
3,340

52

      1,300
-
-

      1,300

5,112
      3,072

2,040
 

      3,322
-

             18
3,340

* Includes transaction cost of Rs. 46 Lakhs
The above numbers of indebtedness do not include short term borrowings disclosed under current liabilities-borrowings in 
the financial statement.



VI. REMUNERATION OF DIRECTORS AND KEY MANAGERIAL PERSONNEL
 A. Remuneration to Managing Director (MD), Whole-Time Directors (WTD) and/or Manager:

(Rs. in lakhs)

Sr. 
No

Particulars of Remuneration Name of MD/WTD/Manager Total
AmountMr. Balkrishan 

Goenka-Chairman 
(Executive)

Mr. Sandeep 
Garg- Managing 

Director
1. Gross Salary

a) S alary as per provisions contained in 
section 17(1) of the Income Tax Act 1961.

750 360% 1,110

b) V alue of perquisites u/s 17(2) Income Tax 
Act, 1961

Nil

c) P rofits in lieu of salary under section 
17(3) Income Tax Act, 1961

Nil Nil Nil

2. Stock Options * Nil Nil Nil
3. Sweat equity N.A. N.A. N.A.
4. Commission

- As % of profit
- Others, specify….

2% # Nil Nil

5. Others, please specify Nil Nil Nil
Total (A) 750
Ceiling as per the Act Within the limits prescribed under the Companies 

Act, 2013

 * Included in the value of perquisites u/s 17(2) Income Tax Act, 1961
 # Commission has been provided for in the financial statement of the Company.

 % Include Rs. 120 lakhs paid from Associate Company

 B. Remuneration to other directors:
(Rs. in lakhs)

Sr. 
No.

Particulars of Remuneration Name of Directors Total 
amountMr. 

Mohan 
Tandon

Ms.  
Mala 

Todarwal#

Mr. 
Dhruv 
Kaji*

Dr. Aruna 
Sharma 

1. Independent Directors 
• Fee  for attending board/

committee meetings
8.67

-
-

8.67

1.86 

-
-

1.86 

0.90

-
-

0.90

7.69

-
-

7.69

5.14

-
-

5.14

• Commission -
• Others, please specify -
Total (1)

2. Other Non-Executive Directors 
• Fee  for attending board/

committee meetings 
- - - - - -

• Commission - - - - - -
• Others, please specify - - - - - -
Total (2) - - - - - -
Total (B) = (1 + 2) 8.67 1.86 0.90 7.69 5.14
Total Managerial Remuneration
Overall Ceiling as per the Act 1% of the Net profits of the Company (exclusive of any fees payable to directors for 

attending meetings of the Board or Committee thereof provided that the amount 
of such fees does not exceed Rs. one lakh per meeting of the Board or committee 
thereof.)

 * Resigned w.e.f. August 9, 2019 @ Appointed w.e.f. May 15, 2019
 # Ceased to be Director on completion of second term as Independent Director w.e.f. August 4, 2019  

Mr. Raghav 
Chandra@
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24.26

24.26

24.26

155.80

515.80 1,265.80
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155.80



 
C. R emuneration to Key Managerial Personnel other than Managing Director/Manager/Whole Time 

Director:
(Rs. in lakhs)

Sr. 
No.

Particulars of Remuneration Key Managerial Personnel
Mr. Shriniwas 

Kargutkar,  
Chief Financial Officer*

Ms. Priya
Pakhare,

Company Secretary

Total

1 Gross Salary

a) S alary as per provisions contained 
in section 17(1) of the Income Tax 
Act, 1961

85.22 15.70 100.92

b) V alue of perquisites u/s. 17(2) 
Income Tax Act, 1961

 - - -

c) P rofits in lieu of salary under 
section 17(3) Income Tax Act, 1961

- - -

2 Stock Option - - -

3 Sweat Equity - - -

4 Commission
- As % of profit
- Others, specify

- - -

5 Others, please specify - - -

Total

VII. PENALTIES / PUNISHMENT / COMPOUNDING OF OFFENCES
Type Section 

of the 
Companies 

Act

Brief 
Description

Details of 
penalty / 

punishment / 
compounding 
fees imposed

Authority 
[RD / NCLT / 

COURT]

Appeal 
made, if 

any (give 
details)

A. Company
 Penalty - - - - -

 Punishment - - - - -

 Compounding - - - - -

B. Directors
 Penalty - - - - -

 Punishment - - - - -

 Compounding - - - - -

C. OTHER OFFICERS IN DEFAULT
 Penalty - - - - -

 Punishment - - - - -

 Compounding - - - - -

* Retired w.e.f. October 31, 2019

Annual Report 2019-20

85.22 15.70 100.92
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ANNUAL REPORT ON CORPORATE SOCIAL RESPONSIBILITY (CSR)
[Pursuant to clause (o) of sub-section (3) of section 134 of the Act and Rule 9 of the Companies  

(Corporate Social Responsibility) Rules, 2014]

1. A  brief outline of the Company’s CSR policy, including overview of projects or programs proposed to 
be undertaken and a reference to the web-link to the CSR policy and projects or programs.

 Th e Company is not only committed to complying with regulations relating to Corporate Social 
Responsibility but also aims at creating Corporate Social value. The CSR vision is enshrined in the 3E’s i.e.: 
(i) Education; (ii) Empowerment of women; and (iii) Environment and Health.

 These 3E’s are implemented through:

 • Th e programs organized by a trust, Welspun Foundation for Health and Knowledge created by the 
group;

 • Tie-ups with Non-Governmental Organizations / Developmental Agencies / Institutions; and

 • Facilitating Government initiatives.

 The  Company’s CSR Policy is disclosed on the website of the Company www.welspunenterprises.com , a 
web-link of which is as under: http://www.welspunenterprises.com/userfiles/file/CSR%20Policy%20-.pdf

2. The Composition of the CSR Committee
 The Committee comprises of the following three directors as on date of this Report:

 1) Dr. Aruna Sharma– an Independent Director as the Chairman (appointed w.e.f. February 12, 
2020); 2) Mr. Mohan Tandon – Member; 3) Mr. Rajesh Mandawewala -Member; and 4) Mr. Sandeep 
Garg -Member, Ms. Priya Pakhare -Company Secretary acted as the Secretary to the Committee.

3. Average net profit/loss of the Company for last three financial years:Rs. 8,417 lakh

4. Prescribed CSR Expenditure (two per cent of the amount as in item 3 above): Rs. 168 lakh

5. Details of CSR spent during the financial year:
 a. Total amount to be spent for the financial year: Rs. 168 lakh  
 b. Amount unspent, if any: Nil
 c. Manner in which the amount spent during the financial year is detailed below:

(1) (2) (3) (4) (5) (6) (7) (8)
Sr 

No.
CSR Project 
or activity 
identified

Sector in 
which the 
project is 
covered

Projects or 
programs
(Location)

Amount 
Outlay 

(Budget) 
project or 
programs 
wise (Rs.)

Amount spent on the 
projects or programs

(Sub-heads: (1) 
Direct expenditure 

on projects or 
programs (2) 
Overheads)

Cumulative 
expenditure. 

up to the 
date of 

reporting 
period

Amount 
spent : Direct 

or through 
implementing 

agency

Annexure – 4
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1
Women Health 
Awareness 
Program 

Promoting 
Healthcare

Amravati & 
Devas 
Maharashtra

- 9.62 9.62 Direct

2
Training of 
women for 
Aajevika Centre 

Empower
-ment
of Women 

Promoting 
Environment 
Sustainability

Saranpur – U.P. 
and Amravati 
& Devas – 
Maharashtra

- 18.08

8.15 

Direct

Fodder 
Distribution 

3 Kutch – Gujarat -

18.08

8.15 Direct

Promoting 
Education 

2.38Installation of 
RO Plants in 4 
schools

4 Kutch – Gujarat - 2.38 Direct
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6. I t   is hereby confirmed by and on behalf of the Corporate Social Responsibility Committee that the 
implementation and monitoring of CSR Policy is in compliance with CSR objectives and Policy of the 
Company.

 For and on Behalf of the Board  

 Sandeep Garg Aruna Sharma  
Place: Mumbai Managing Director  Chairman - CSR Committee
Date:  June 1, 2020  DIN: 00036419  DIN :  06515361  

(1) (2) (3) (4) (5) (6) (7) (8)
Sr 

No.
CSR Project 
or activity 
identified

Sector in 
which the 
project is 
covered

Projects or 
programs
(Location)

Amount 
Outlay 

(Budget) 
project or 
programs 
wise (Rs.)

Amount spent on the 
projects or programs

(Sub-heads: (1) 
Direct expenditure 

on projects or 
programs (2) 
Overheads)

Cumulative 
expenditure. 

up to the 
date of 

reporting 
period

Amount 
spent : Direct 

or through 
implementing 

agency

5 Tree Plantation Promoting 
Environment 
Sustainability

- 62.11

60.00

7.66 

168

Direct

6 Sponsorship to 
Sports Persons

CSR capacity 
building of 
own 
personnel 

Maharashtra - Direct

Staff Salaries 
Staff Welfare 
and other 
Administrative 
Expense 

7

Anjar, Kutch – 
Gujarat 

- Direct

Empowering 
Women

Anjar, Kutch and 
Vapi - Gujarat, 
Mumbai 

62.11

60.00

7.66 

168Total
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I. PHILOSOPHY ON CORPORATE GOVERNANCE

II. BOARD OF DIRECTORS

 The composition and category of directors and relevant details relating to them are given below:
Sr. 
No.

Name of the 
Director

Category Board 
Meetings 
attended 
during FY
2019-20

Atten-
dance 
at the 
25th 
AGM

Directorship on the Board of 
other Companies

Membership/ 
Chairpersonship 
in No. of Board 
/Committees 

including other 
Companies (as 
last declared to 
the Company)@

No. of 
equity 
shares 

held in the 
Company

Public Private Other 
Body 

Corporate

1) Mr. Balkrishan 
Goenka

Dr. Aruna Sharma 

Mr. Mohan Tandon 

Mr. Raghav Chandra*

Mr. Rajesh R. 
Mandawewala 

Mr. Sandeep Garg – 
Managing Director 
Mr. Dhruv Subodh 

$Kaji
#Ms. Mala Todarwal

C, P, E

I

I

I

P, NE

E

I

I

7/7

7/7

7/7

5/6

2/7

7/7

2/3

2/3

No

Yes

Yes

Yes

Yes

No

No

No

9

3

1

2

9

7

-

-

3

-

-

-

1

-

-

-

1C,2M

1C,2M

1C,3M

2M

5M

1M

-

-

84

-

-

120

18,00,000

-

-

2)

3)

1

1

-

-

7

 -

-

-

4)

5)

6)

7)

8)
-

@  Chairmanship/membership of the Audit Committee and the Share Transfer, Investors’ Grievance and Stakeholders’ 
Relationship Committee alone considered

* Appointed w.e.f. May 15, 2019  $ Resigned w.e.f. August 09, 2019
#
 Ceased to be Director on completion of second term of appointment as Independent Director w.e.f. August 04, 2019 

Abbreviations:

P = Promoter/Promoter Group; E = Executive Director; NE = Non-Executive Director; I = Independent Non-Executive; 
C = Chairman; and M= Member.

7 meetings of the Board of Directors were held during the financial year 2019-20 on the following dates: 
April 16, 2019, May 15, 2019, August 1, 2019, October 30, 2019, January 8, 2020, February 12, 2020 and March 
19, 2020. 

In addition to the above, a meeting of the Independent Directors was held on March 19, 2020  in compliance 
with Section 149(8) read with Schedule IV to the Companies Act, 2013 and Regulation 25 (3) of the SEBI 
(Listing Obligations and Disclosure Requirements) Regulations, 2015. The said meeting was attended by all 
the Independent Directors of the Company. 

It is confirmed that in the opinion of the board, the independent directors fulfill the conditions specified in 
SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2015 and are independent of the 
management. Further, there is no relationship between the directors inter-se.

Corporate Governance Report

The Board of Directors of the Company acts as trustee and assumes fiduciary responsibility of protecting 
the interests of the Company, its members and other stakeholders. The Board supports the broad principles 
of Corporate Governance. In order to attain the highest level of good Corporate Governance practice, Board 
lays strong emphasis on transparency, accountability and integrity. 

The Company’s Board comprises of a mix of executive and non-executive directors with considerable 
experience and expertise across a range of fields such as finance, accounts, general management and 
business strategy. Except Mr. Balkrishan Goenka and the independent directors, all other directors are liable 
to retire by rotation as per the provisions of the Companies Act, 2013. 

57

-



Sr. 
No.

Name of the 
Director(s)

Skills/expertise/competence Names of the other listed 
entities where the person is 
a director

Category of 
Directorship

Detailed reasons 
for the resignation 
of an independent 

director who resigns 
before the expiry 
of his tenure (as 

applicable)
1 Mr. Balkrishan 

Goenka
Leading figure in textile and 
steel industry, Strategy and 

Business Management

Welspun India Limited,
Welspun Corp Limited and 
Welspun Specialty Solutions 
Limited (Formerly known as 
RMG Alloy Steel Limited)

Non-
Independent 

N.A.

2 Dr. Aruna 
Sharma

Retd. IAS Officer with areas 
of specialisation - Information 
Technology and its use in 
Banking, Big Data & Cyber 
Security, Steel and Core 
Sector, Business Models, 
Convergence of Resources 
for Outcome and Rural 
Development. 

Independent N.A.

3 Independent N.A.

4 Independent N.A.

5

Mr. Mohan 
Tandon 

Mr. Rajesh R. 
Mandawewala

Leading figure in textiles 
and Steel, believes in 
driving innovation through 
continuous research and 
product developments. 

Welspun India Limited, 
AYM Syntex Limited and 
Welspun Corp Limited

Non-
Independent

N.A.

6 Mr. Sandeep 
Garg

Prominent figure in the 
industry with long and varied 
experience of over three 
decades in engineering and 
construction of infrastructure 
in road, elevated roads, 
power, irrigation, railways, 
buildings and oil & gas.

- Non- 
Independent 

N.A.

7 Mr. Dhruv Kaji* - - Independent Resigned due to 

8 Ms. Mala
Todarwal #

 

- - Independent Ceased to be director 
on completion of 
second term as 
Independent Director

* Resigned w.e.f. August 09, 2019
#
 Ceased to be Director on completion of second term of appointment as Independent Director w.e.f. August 04, 2019

The directors who ceased to be member of the Board have confirmed that there are no other material reasons 
other than those provided in the resignation letter submitted to the Company.

Annual Report 2019-20

The names of the listed entities where the person is a director and the category of directorship and matrix of 
the skills/expertise/competence identified by the board of directors as required in the context of its 
business(es) and sector(s) for it to function effectively and those actually available with the board and directors 
who have such skills / expertise / competence. Details of current members of the Board is given below:  

Jindal Steel and Power 
Limited

Professional with 
experience in Organization 
Restructuring and 
designing Productivity-
oriented Incentive 
Schemes.

AYM Syntex Limited 

Mr. Raghav 
Chandra

Retd. IAS Officer with areas 
of specialization-
(1) Infrastructure Development 
and Public-Private Partnerships, 
(2) Urban Infrastructure, Housing 
and Public-Private Partnerships, 
(3) Industrial Infrastructure and 
Public-Private Partnerships, 
(4) International Trade, Industry, 
Business and Finance, 
(5) Investment Promotion and 
Corporate Marketing and 
(6) Governance and Services 
Management

Vardhman Special Steels 
Limited

personal reasons 
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 http://welspunenterprises.com/userfiles/file/Familiarisation%20program%20WEL(LODR).PDF

III. AUDIT COMMITTEE
 

 

 

IV.  DETAILS OF ESTABLISHMENT OF VIGIL MECHANSIM FOR DIRECTORS AND 
EMPLOYEES

 The Company has a Whistle Blower Policy and Vigil Mechanism for its employees and other stakeholders
and n o    personnel has been denied access to the Audit Committee Chairman.

V. NOMINATION AND REMUNERATION COMMITTEE

 Terms of reference: To recommend appointment of, and remuneration to, Managerial Personnel and 
review thereof from time to time.

 Composition of Committee:
 The composition of the Committee as on the date of this report and attendance of the members for 

meetings held during the financial year 2019-20 is given hereunder:

 

The policy on Company’s familiarization program (for independent directors) is disclosed on the 
Company's website and a web link thereto is:www.welspunenterprises.com 

The Committee comprises of 4 non-executive directors with majority of members having accounts and 
finance background. Majority of the members of the Committee are independent directors.    

The composition of the Committee as on the date of this report and attendance of members for meetings 
held during the financial year 2019-20 is given hereunder:

The Company Secretary of the Company, Ms. Priya Pakhare acts as the Secretary to the Committee. 

7 meetings of the Audit Committee were held during the financial year 2019-20 on the following dates: April 
16, 2019, May 14, 2019, May 15, 2019, July 31, 2019, October 30, 2019, January 8, 2020 and February 12, 2020. 

None of the recommendations made by the Audit Committee were rejected by the Board. 

Terms of Reference: The terms of reference stipulated by the Board of Directors to the Audit Committee are 
as contained under Regulation 18 read with Part C of Schedule II of the SEBI (Listing Obligations and 
Disclosure Requirements) Regulations, 2015 and Section 177 of the Companies Act, 2013.

The Company has constituted the Nomination and Remuneration Committee consisting of non-executive 
directors, majority of which are independent directors. During the year under review, 4 meetings of the 
Committee were held on May 14, 2019, July 31, 2019, December 12, 2019 and January 3, 2020.
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Name of the Member Member / Chairman Number of Meetings Attended
Mr. Mohan Tandon*
Dr. Aruna Sharma
Mr. Rajesh Mandawewala

#Mr. Raghav Chandra
$Mr. Dhruv Kaji  

 Chairman 7/7
Member

-

Member 2/7
Member

Chairman

 
    $

* Appointed as Chairman w.e.f. August 9, 2019                     Resigned w.e.f. August 9, 2019 
# Appointed as Member w.e.f. February 12, 2020   

7/7

-

Name of the Member Member / Chairman Number of Meetings Attended
Mr. Mohan Tandon

#Mr. Raghav Chandra
Mr. Rajesh Mandawewala 

$Mr. Dhruv Kaji

Chairman 4/4
Member 2/2
Member

-Member

 
     #$Resigned w.e.f. August 9, 2019                        Appointed w.e.f. August 9, 2019 

 
  

2/4
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Remuneration Policy:

 

 

 

VI.  REMUNERATION OF DIRECTORS
 Refer point no. 18 of the Directors’ Report.

VII. SHARE TRANSFER, INVESTORS’ GRIEVANCE AND STAKEHOLDERS’ RELATIONSHIP 
COMMITTEE

 

The Company follows the Nomination and Remuneration Policy for appointment of, payment of 
remuneration to, and performance evaluation of directors, key managerial personnel and senior 
management personnel which, inter alia, sets out the criteria for performance evaluation of independent 
directors. The salient features of the policy are as under:

• The Nomination and Remuneration (NRC) Committee shall be constituted from amongst the directors 
serving on the Board of Directors of the Company to recommend appointment of, payment of 
remuneration to and performance evaluation of directors, Key Managerial Personnel and Senior 
Management officials, to the Board of Directors.

• While appointing any person as director, important aspects like business of the Company; strength, 
weakness, opportunity and threats to Company’s business; existing composition of the board of 
directors; diversity in background of existing directors; background; skills; expertise and qualification 
possessed by persons being considered and specific requirements under the Companies Act, 2013, the 
SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2015  and any other laws as to 
composition of the Board shall be taken into consideration.

• While identifying persons who may be appointed as independent directors, their qualifications and 
suitability shall be reviewed to ensure that such candidates will be able to function as directors 
‘Independently’ and avoid any conflict of interest, obligations, pressure from other Board members, 
KMPs, senior management and other persons associated with the Company. 

• While recommending appointment of any candidate as Key Managerial Personnel or as a part of senior 
management, factors such as expectations of the role of the position being considered, qualification, 
skill, expertise, background, human qualities such as abilities to perform as a part of a team, emotional 
quotient, etc. shall be taken into consideration.

• The NRC Committee shall recommend remuneration payable to directors, Key Managerial Personnel 
and senior management personnel taking into consideration top industry indicators, requirements of 
role, qualification and experience of candidate, expected contribution of executive to the profitability 
challenges specific to the Company and such other matters as the Committee may deem fit.

• The NRC Committee shall further co-ordinate the process of evaluation of performance of directors 
(including Independent Directors), various committees of the Board and the Board as required under 
section 178 of the Companies Act, 2013.

The Company’s Nomination and Remuneration Policy as required under Section 178(3) of the Companies Act, 
2013 is disclosed on the Company’s website and a web link thereto is as under: www.welspunenterprises.com 
http://welspunenterprises.com/userfiles/file/Nomination%20and%20Remuneration%20Policy.pdf

The Share Transfer, Investors’ Grievance and Stakeholders’ Relationship Committee is constituted in 
accordance with the Section 178 of the Companies Act, 2013 and the Regulation 20 of the SEBI (Listing 
Obligations and Disclosure Requirements) Regulations, 2015 to look into transfer of securities and redress 
investor’s complaints and to review the functioning of the investors grievance redressal system.  

The Chairman of the Committee is a non – executive & Independent Director. The composition of the 
Committee as on the date of this report is given hereunder:
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Name of the Member Member / Chairman
Dr. Aruna Sharma* 

Mr. Mohan Tandon 
#Mr. Raghav Chandra

Mr. Sandeep Garg
$Mr. Dhruv Kaji

Chairman

Member

Member

 

Ms. Priya Pakhare, Company Secretary acts as the Compliance Officer.

Member
Member

     $Resigned w.e.f. August 9, 2019                * Appointed w.e.f. August 9, 2019 and as Chairman w.e.f. February 12, 2020  
#Appointed w.e.f. February 12, 2020
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VIII. CORPORATE SOCIAL RESPONSIBILITY COMMITTEE
 

IX. GENERAL BODY MEETINGS
 The details of Annual General Meetings held and special resolutions passed in the last three years are 

given hereunder:

Meeting Day & Date of 
the Meeting

Time Place Special Resolutions passed

24th 
Annual 
General 
Meeting

Tuesday, 
14th August, 
2018

12:30 p.m. Registered Office: 
Welspun City, 
Village Versamedi, 
Taluka Anjar, 
District Kutch, 
Gujarat-370110.

 

 

23rd 

Annual 
General 
Meeting 

Thursday, 28th 
September, 
2017 

11:30 a.m. Registered Office: 
Welspun City, 
Village Versamedi, 
Taluka Anjar, 
District Kutch, 
Gujarat-370110.

During the year under review, no complaint was received from any of the shareholders of the Company.

The composition and the terms of reference of the Corporate Social Responsibility Committee is as required 
under Section 135 of the Companies Act, 2013 and the rules made thereunder.

The composition of the Committee as on the date of this report is given hereunder:

25th 
Annual 
General 
Meeting

Monday
12 th August, 
2019

12:30 p.m. Registered Office: 
Welspun City, 
Village Versamedi, 
Taluka Anjar, 
District Kutch, 
Gujarat-370110.

• Appointment of Dr. Aruna Sharma 
(DIN:06515361), as an independent director.

• Appointment of Mr. Raghav Chandra 
(DIN:00057760), as an independent director.

• Authority to the Board of Directors to 
mortgage, hypothecate, pledge and/or 
charge or create any security interest to 
secure borrowings pursuant to Section 
180(1)(a) upto amount not exceeding 
aggregate of the paid up capital plus free 
reserves plus securities premium plus Rs.  
6,000 crore.

• Authority to borrow (apart from temporary 
loans including working capital facilities 
obtained from the Company’s banker/lenders 
in the ordinary course of business) pursuant 
to Section 180 (1)(c) of the Companies Act, 
2013 upto amount not exceeding aggregate 
of the paid up capital plus free reserves plus 
securities premium plus Rs. 3,500 crore.

• Borrowing by offer of issue of securities on a 
private placement basis.

•  Revision in remuneration of Mr. Balkrishan 
Goenka (DIN: 00270175)

•  Borrowing by offer of issue of securities on a 
private placement basis.

•  Shifting of the Registered Office from the 
State of Gujarat to the State of Maharashtra

•  Modification of WEL-ESOP Scheme 2017

•  Appointment of Mr. Dhruv Kaji as 
Independent Director. 

•  Re-appointment of Mr. Sandeep Garg as 
Managing Director of the Company. 

•  Increase in remuneration of Mr. Balkrishan 
Goenka. 

•  Approval of Employee Stock Option Plan 
2017.

•  Alteration of Articles of Association by way 
of deletion of Article 241 relating to Investor’s 
rights.

 

Name of the Member Member / Chairman
Dr. Aruna Sharma*
Mr. Mohan Tandon
Mr. Rajesh Mandawewala
Mr. Sandeep Garg

Chairman
Member
Member
Member

* Appointed w.e.f. February 12, 2020            



 • During the year under Report, resolutions which were passed through postal ballot are as follows:

 Procedure for postal ballot:

 Details of voting pattern on the resolutions, proposed through Postal Ballot Notice dated February 12, 
2020 were as under:

Sr. 
No.

Resolution Type of 
Resolution

No. of 
votes 

polled

No. of 
votes in 

favour

No. of 
votes 

against

% of 
votes 

in 
favour

% of 
votes 

against

Who 
conducted 
the postal 
ballot 
exercise

1. Ordinary 3,585,909 3,583,325 2,584 99.93 0.07 Mr. Mihen 
Halani of 
M/s. Mihen 
Halani & 
Associates, 
Company 
Secretaries

X. MEANS OF COMMUNICATION

XI. GENERAL SHAREHOLDER INFORMATION

Annual Report 2019-20

Procedure as given in Rule 22 of the Companies (Management and Administration) Rules, 2014 was 
followed. The postal ballot and all other papers relating to postal ballot including voting by electronic 
means, remained under the safe custody of the scrutinizer till the Chairman considered, approved and 
signed the minutes and thereafter, the scrutinizer returned the ballot papers and other related papers and 
register to the Company for preservation. The results of the postal ballot were declared by hosting it, along 
with the scrutinizer’s report, on the website of the Company.

The quarterly, half-yearly and yearly financial results of the Company are sent out to the Stock Exchanges 
immediately after they are approved by the Board. The Company published its un-audited/audited financial 
results in Kutch Mitra and Kutch Uday (Gujarati edition) and Financial Express (English Edition).

These results are simultaneously posted on the website of the Company at  www.welspunenterprises.com.
The official press release and the presentations made to institutional investors or to the analyst are also 
available on the website of the Company.

a) Annual General Meeting: shall be held on Tuesday, June 30, 2020 at 11:00 a.m. through Video 
Conferencing (“VC”) / Other Audio Visual Means (“OAVM”).

Re-classification of 
Intech Metals S.A., a 
foreign co-promoter 
from “Promoter ” 
category to  the 
“Public” category.

b) Financial Year:  of the Company is 1st April to 31st March.

c)    Date of Book Closure: Saturday, June 13, 2020 to Monday, June 15, 2020   (both days inclusive).

d) Dividend payment date: From Tuesday, June 30, 2020 onwards. 
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 e) Listing on Stock Exchanges: The equity shares of the Company are listed on:

Sr. 
No.

Name of Stock 
Exchange

Address of Stock 
Exchange

Stock code/
symbol for 

equity shares

Whether 
Annual Listing 
Fee paid for  
FY 2019-20 

Whether share 
suspended from 
trading during  

FY 2019-20
1. National Stock 

Exchange of 
India Ltd. (NSE)

Exchange Plaza,
C-1, Block G, Bandra Kurla 
Complex, Bandra (E),
Mumbai – 400051

WELENT;
Series: EQ

Yes No

2. BSE Limited 
(BSE)

Phiroze Jeejeebhoy 
Towers, Dalal Street, 
Mumbai – 400001

532553 Yes No

  Note: ISIN No. (For dematerialized shares) : INE625G01013

 f)  S tock Market price data, high and low price of equity shares during each month in FY 2019-20 on 
      the BSE Limited (BSE) and the National Stock Exchange of India Limited (NSE) are as under:

Month BSE NSE
High (Rs.) Low (Rs.) High (Rs.) Low (Rs.)

April, 2019
May, 2019
June, 2019
July, 2019
August, 2019
September, 2019
October, 2019
November, 2019
December, 2019
January, 2020
February, 2020
March, 2020

 g) P erformance in comparison to broad-based indices i.e. BSE - Sensex and NSE - S&P Nifty are as under:

Month BSE Index
(Sensex)

BSE Closing 
price of Share 

(Rs.)

NSE
(S&P Nifty)

NSE Closing 
price of Share 

(Rs.)
April, 2019
May, 2019
June, 2019
July, 2019
August, 2019
September, 2019
October, 2019
November, 2019
December, 2019
January, 2020
February, 2020
March, 2020

124.90
142.35
137.20
135.65
105.90
104.00

98.10
90.60
83.80
100.10
86.40
75.20

108.00
103.80
123.50
99.80
83.60
87.55
83.75
70.30
69.95
76.45
65.75
33.35

125.00
142.50
137.05
135.90
106.10

104.50
98.50
90.50
84.45

100.20
86.30
75.15

107.25
104.00
123.40
99.80
83.65
87.40
82.00
70.10
69.55
76.30
62.50
33.15

39,031.55
39,714.20

39,394.64
37,481.12

37,332.79
38,667.33
40,129.05
40,793.81
41,253.74

40,723.49
38,297.29
29,468.49

111.70
131.55
133.10
101.30
90.05
94.55
86.25
84.45
76.50
79.90
66.25
40.90

11,748.15 
11,922.80
11,788.85 
11,118.00 

11,023.25 
11,474.45 
11,877.45 

12,056.05 
12,168.45
11,962.10 
11,201.75 
8,597.75 

112.35
131.25

133.05
101.45
89.90
94.85
86.15

84.35
76.30
79.95
65.90
39.75

The unsecured Commercial Papers amounting to Rs. 75 crore are listed on the National Stock 
Exchange of India Limited on March 27, 2020.
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 h)  R  egistrar and Transfer Agent: The Company has appointed Registrar and Transfer Agent to handle 
the share transfer / transmission work and to resolve the complaints of shareholders. Name, 
address and telephone number of Registrar and Transfer Agent is given hereunder :

  Link Intime India Private Limited
  Unit : Welspun Enterprises Limited
  C-101, 247 Park, L.B. S. Marg, 
  Vikhroli (West), Mumbai – 400 083.
  Email - rnt.helpdesk@linkintime.co.in 
  Tele. No.: +91-22- 4918 6270 
  Fax No. : +91-22– 4918 6060

 i)     Share Transfer System:  Our Registrar and Transfer Agent registers securities sent for transfer in 
physical form within 15 days from the receipt of the documents, if the same are found in order. Shares 
under objection are returned within two weeks.

 j) Distribution of Shareholding:
  Shareholding Pattern as on March 31, 2020:

Number of Shares No. of 
shareholders

Percentage of 
Shareholders

No. of 
Shares

Percentage of 
Shares held

Upto – 500 45,172 

3,046 

1,590 

605 

281 

255 

430 

459 

51,838

87.13

5.88

3.07

1.17

0.54

0.49

0.83

0.89

100

4,951,089 

2,362,698 

2,375,897 

1,545,529 

1,006,187 

1,208,625 

3,186,232 

131,821,799 

148,458,056

3.34

1.59

1.60

1.04

0.68

0.81

2.15

88.79

100

501-1,000

1,001-2,000

2,001-3,000

3,001-4,000

4,001-5,000

5,001-10,000

10,001 and above 

Total

 k)    De-materialization of shares and liquidity: As on March 31, 2020, 99.84% equity shares have been 
dematerialized and have reasonable liquidity on the BSE Limited and the National Stock Exchange of 
India Limited.

 l)    Ou tstanding Employee Stock Options, Conversion date and likely impact on equity share capital is 
as under:

Outstanding as on 
31.03.2020

Conversion Date Likely impact on 
equity share capital

20,75,000 Stock 
Options carrying 
right to subscribe 
for equal number of 
equity shares in the 
Company

The vesting of ESOPs shall happen at the rate of 20% 
of the total ESOPs granted at each anniversary from 
1st to 4th anniversary of the date of grant in 
quantum of 20% of the total ESOPs granted, and the 
vesting of remaining 20% of the total ESOPs granted 
shall happen on July 14, 2022.

Increase in equity 
capital by 
20,75,000 equity 
shares of Rs. 10/- 
each. 

Annual Report 2019-20
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 m) L ist of all credit ratings obtained by the entity along with any revisions thereto during the relevant 
financial year, for all debt instruments / fixed deposit programme or any scheme or proposal 
involving mobilization of funds, whether in India or abroad.

Facilities Rating Agency Credit Rating at the 
beginning of the year

Change in the Credit Rating 
as the end of the year

Commercial 
Papers

Non-Convertible 
Debentures 

 n) Project locations of the Company and its Subsidiaries:
• Company

Sr. 
No.

Company Location State Nature of 
Business

Remark

1

2

Welspun Enterprises 
Limited

Mohali Punjab Project- EPC COD achieved on 12 
Oct 19. Under O&M

3

Welspun Enterprises 
Limited

Delhi Delhi Project- EPC COD achieved on 28 
June 18

4

Welspun Enterprises 
Limited

Aunta-Simaria Bihar Project- EPC -

5

Welspun Enterprises 
Limited

Chutmalpur-Ganeshpur 
and Rorkee- 
Chutmalpur-Gagalheri

Uttar 
Pradesh & 
Uttarakhand

Project- EPC -

6

Welspun Enterprises 
Limited

Gagalheri-Sahranpur-
Yamunanagar

Uttar Pradesh Project- EPC -

7

Welspun Enterprises 
Limited

Chikhali – Tarsod Maharashtra Project- EPC -

8

Welspun Enterprises 
Limited

Sattanathapuram
Nagapattinam

Tamil Nadu Project- EPC -

Welspun Enterprises 
Limited

Amaravati Akola- Maharashtra Project- EPC -

• Subsidiaries

Sr. 
No.

Company Location State Nature of 
Business

Remark

1 Dewas Waterprojects 
Works Private Limited

Dewas Madhya 
Pradesh

Project- BOT Provisional COD 
received from 
MPSIDC on 30.04.19 
and O&M has started

2 Welspun Projects 
(Himmatnagar Bypass) Private
Limited (Formerly known as 
MSK Projects (Himmatnagar 
Bypass) Private Limited)

Himmatnagar Gujarat Project- BOT Currently project is 
operational

3 Welspun Project (Kim Mandvi 
Corridor) Private Limited  
(Formerly known as MSK 
Projects (Kim Mandvi Corridor) 
Private Limited)

Kim Mandvi Gujarat Project- BOT  Project handed over 
to GSRDC on 07.04.18

Brickwork Ratings 
India Private 
Limited. / Acuite 
Ratings & Research

BWR AA (SO)

ACUITE AA (SO)

Withdrawn

Credit Analysis & 
Research Limited / 
Brickwork Ratings 
India Private Limited

CARE A1+ CARE A1+ / BWR A1+

During May 2020, Brickwork Ratings India Private Limited and Acuite Ratings & Research have 
issued fresh rating of  BWR AA - (Stable) & Acuite AA - (Stable) respectively for NCD issuance of 
Rs 375 Crore.

65



Sr. 
No.

Company Location State Nature of 
Business

Remark

4 Welspun Delhi Meerut 
Expressway Private Limited

Delhi Delhi Project- 
Hybrid 
Annuity

-

5 Welspun Aunta-Simaria 
Project Private Ltd

Aunta - Simaria Bihar Project- 
Hybrid 
Annuity

-

6 Welspun Sattanathapuram 
Nagapattinam Road Private 
Limited

Sattanathapuram 
Nagapattinam

Tamil Nadu Project- 
Hybrid 
Annuity

-

7 Welspun Road Infra Private 
Limited

Amaravati Akola- Maharashtra Project- 
Hybrid 
Annuity

-

 o)    Disclosure of shares held in suspense account under Clause F of Schedule V to the SEBI (Listing 
Obligations and Disclosure Requirements) Regulations, 2015.

  Refer to point No. 9(f) to the Directors’ Report.

 p) Address for correspondence
  The Company Secretary,
  Welspun Enterprises Limited
  Welspun House, Kamala Mills Compound,
  Senapati Bapat Marg, Lower Parel, Mumbai - 400 013.
  Tel: +91-22-66136000; +91-22-24908000, Fax: +91-22-24908020 /21
  e-mail: companysecretary_wel@welspun.com

XII. OTHER DISCLOSURES
a) Related Party Transactions 
 For materially significant related party transactions, refer Note No. 50 of Notes to Accounts annexed to 

the Standalone Financial Statement and Annexure 5 to the Directors’ Report.

 The Company’s policy on dealing with Related Party Transactions as required under Regulation 23 of 
the SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2015 is disclosed on the 
Company’s website and a web link thereto is as under:

 http://welspunenterprises.com/userfiles/file/Related%20Party%20Transaction%20Policy.pdf

b) Disclosure pursuant to Regulation 34 (3) of the SEBI (LODR), 2015
 For disclosures pursuant to Regulation 34(3), refer Note No. 56 of Notes to Accounts annexed to the 

Standalone Financial Statement.

c) Non-Compliance 
 There was no non-compliance by the Company and hence no penalty or stricture was imposed / passed 

on the Company by the Stock Exchanges or SEBI or any statutory authority, on any matter related to 
capital market, during the last 3 years.

d) Policy for determining ‘material’ subsidiaries 
 The Company’s policy on determining material subsidiaries as required under the SEBI (Listing 

Obligations and Disclosure Requirements) Regulations, 2015 is disclosed on the Company’s website 
www.welspunenterprises.com and a web link thereto is as under:                                                                                                                                                         

 http://welspunenterprises.com/userfiles/file/Policy%20for%20governance%20of%20Material%20an
d%20other%20Subsidiaries.pdf

e) Details of compliance with Corporate Governance Requirements specified in SEBI (Listing 
Obligations and Disclosure Requirements) Regulations, 2015

 The Company has complied with the requirements of Part C (Corporate Governance Report) of sub-
paras (2) to (10) of Schedule V of the SEBI (Listing Obligations and Disclosure Requirements) 
Regulations, 2015.
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Sandeep Garg
Managing Director

DIN: 00036419

 The Company has complied with Corporate Governance requirements specified in Regulation 17 to 27 
and Clause (b) to (i) of Sub-Regulation (2) of Regulation 46 of the Listing Regulations and necessary 
disclosures thereof have been made in this Corporate Governance Report.

                                                          
 The Company is in compliance with mandatory requirements mentioned under Chapter IV of SEBI 

(Listing Obligations and Disclosure Requirements) Regulations, 2015 to the extent applicable and in 
addition  the Company adopted non-mandatory requirement mentioned at  (C) – “Modified Opinion(s) 
in Audit Report”, (D) – “Separate posts of chairperson and chief executive officer”; and (E) – “Reporting 
of Internal Auditor” of Part E of Schedule II to the SEBI (Listing Obligations and Disclosure 
Requirements) Regulations, 2015.

f) Disclosure of commodity price risks and commodity hedging activities
 The Company enters into contracts with clients with provision for contract price escalation based on 

CPI and WPI movements. We enter into subcontracts on the same terms on price escalation with our 
subcontractor(s). Any actual escalation beyond the agreed terms is undertaken by the 
subcontractor(s). Thus, the Company is insulated from the risk of the commodity price fluctuation. 

 Please refer para on “Key Risks” the Management Discussion and Analysis for other risks.

g) Code of Conduct for Board and Senior Management 
 The Company has a Code of Conduct for Board members and senior management personnel. The Code 

has been put on the Company’s website for information of all the members of the Board and 
management personnel. 

 All Board members and senior management personnel have affirmed compliance of the same.

 A declaration signed by the Managing Director of the Company is given below:

 “I hereby confirm that the Company has obtained from all the members of the Board and Management 
Personnel, affirmation that they have complied with the Code of Conduct for the financial year 

 2019-20.”
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CERIFICATE OF PRACTICING COMPANY SECRETARY ON CORPORATE GOVERNANCE

To
The Members,
Welspun Enterprises Limited

For Mihen Halani & Associates
Practicing Company Secretary

Mihen Halani
C.P. No. 12015
FCS No. 9926

We have examined the compliance of conditions of Corporate Governance by Welspun Enterprises Limited for 
the year ended on March 31, 2020, as stipulated in Clause E of Schedule V of the SEBI (Listing Obligations and 
Disclosure Requirements) Regulations, 2015 (“Regulations”).

The compliance of conditions of Corporate Governance is the responsibility of the management. Our 
examination was limited to procedure and implementation thereof, adopted by the Company for ensuring 
compliance of the conditions of the Corporate Governance. It is neither an audit nor an expression of opinion on 
the financial statements of the Company.

In our opinion and to the best of our information and according to the explanations as given to us , we certify that 
the Company has complied with the conditions of Corporate Governance as stipulated in the above mentioned 
Regulations.

We state that in respect of investors’ grievances received during the year ended March 31, 2020, the Registrar 
and Transfer Agent of the Company have certified that as at March 31, 2020, there was no investors’ grievance 
remaining unattended/pending to the satisfaction of the investor.

We further state that such compliance is neither an assurance as to the future viability of the Company nor the 
efficiency or effectiveness with which the management has conducted the affairs of the Company.
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Place: Mumbai
Date: June 1, 2020 
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CERTIFICATE OF NON-DISQUALIFICATION OF DIRECTORS
(pursuant to Regulation 34(3) and clause (10)(i) of Para C of Schedule V to the SEBI (Listing Obligations and 
Disclosure Requirements) Regulations, 2015)

To,
The Members,
Welspun Enterprises Limited

Sr. No. Name of Director DIN Date of appointment in Company
1 Mr. Balkrishan  Goenka

Dr. Aruna Sharma

Mr. Mohan Tandon 

Mr. Rajesh R. Mandawewala 

Mr. Sandeep Garg 

Mr. Raghav Chandra 

00270175

06515361

00026460

00007179

00036419

00057760 

27.04.2010

29.01.2019 

31.01.2012

06.07.2012

16.07.2012

15.05.2019 

2

3

4

5

6

For Mihen Halani & Associates
Practicing Company Secretary

Mihen HalaniPlace: Mumbai
Date: June 1, 2020 
UDIN: F009926B000306200

C.P. No. 12015
FCS No. 9926

We have examined the relevant registers, records, forms, returns and disclosures received from the Directors of 
Welspun Enterprises Limited bearing CIN-L45201GJ1994PLC023920 and having registered office at Welspun 
City, Village Versamedi, Taluka Anjar, Dist. Kutch, Gujarat - 370110 (hereinafter referred to as ‘the Company’), 
produced before us by the Company for the purpose of issuing this Certificate, in accordance with Regulation 
34(3) read with Schedule V Para-C Sub clause 10(i) of the Securities Exchange Board of India (Listing 
Obligations and Disclosure Requirements) Regulations, 2015.

In our opinion and to the best of our information and according to the verifications (including Directors 
Identification Number (DIN) status at the portal of the Ministry of Corporate Affairs at “www.mca.gov.in”) as 
considered necessary and explanations furnished to us by the Company and its officers, we hereby certify that 
none of the Directors on the Board of the Company as stated below for the Financial Year ending on March 31, 
2020 have been debarred or disqualified from being appointed or continuing as Director of companies by the 
Securities and Exchange Board of India, Ministry of Corporate Affairs or any such other Statutory Authority.

Ensuring the eligibility for the appointment/ continuity of every Director on the Board is the responsibility of the 
management of the Company. Our responsibility is to express an opinion on these based on our verification. This 
certificate is neither an assurance as to the future viability of the Company nor of the efficiency or effectiveness 
with which the management has conducted the affairs of the Company.

CIN: L45201GJ1994PLC023920
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About the Report

The Business Responsibility Report of Welspun 
Enterprises Limited ( WEL”) follows the ‘National “
Voluntary Guidelines on Social, Environmental and 
Economic Responsibilities of Business’ as notified by 
Ministry of Corporate Affairs (MCA), Government of 
India. This Report has been developed as per SEBI 
notification SEBI/LAD-NRO/GN/2019/45 that 
extends the requirement of submitting BRR as a part 
of annual reports to top 1000 listed companies 
based on market capitalization. It covers topics 
across environment protection, human rights, 
governance and stakeholders Relationships, 
community contributions to disclose the responsible 
business practices undertaken by WEL.

Section A: General Information about the Company

1) Corporate Identity Number (CIN) of the 
Company: L45201GJ1994PLC023920

2 Name of the Company: Welspun Enterprises 
Limited.

3) Registered Address: Welspun City, Village 
Versamedi, Taluka Anjar, District Kutch, Gujarat - 
370110

4) Website: www.welspunenterprises.com

5) E-mail id: companysecretary_wel@welspun.com

6) Financial Year Reported: Financial year 2019-20 

7) Sector(s) that the Company is engaged in 
(industrial activity code-wise): Construction and 
maintenance of roads and highways utilities, etc. 
NIC Industrial Activity Code: 42101.

8) List three key products/services that the 
Company manufactures/provides (as in balance 
sheet)

 - The Company is engaged in infrastructure 
development (Engineering, Procurement and 
Construction (‘EPC’) and Build, Operate and 
Transfer (BOT) basis). It is also engaged in 
carrying out Operation and Maintenance 
(“O&M”) activities for the transportation sector 
projects.

9) Total number of locations where business 
activity is undertaken by the Company:

 - Number of International Locations: Nil

 - Number of National Locations: The Company 
has business activities undertaken in six states in 

India  v iz . ,  Maharashtra ,  B ihar,  Punjab, 
Uttarakhand, Uttar Pradesh and Tamil Nadu. In 
addition to this, there are offices located at 
Mumbai and New Delhi.

10) Markets served by the Company: National level 
markets in India

Section B: Financial Details of the Company

n Section C: Other Details

n Does the Company have any Subsidiary 
Company/ Companies?

 - Yes. As of 31st March 2020, the company has 14 
subsidiary companies as listed below:

Ø  Welspun Natural Resources Private Limited 

Ø Welspun Project (Himmatnagar Bypass) Private 
Limited (Formerly known as known as MSK 
Projects (Himmatnagar Bypass) Private Limited)

Ø  Welspun Project (Kim Mandvi Corridor) Private 
Limited (Formerly known as MSK Projects (Kim 
Mandvi Corridor) Private Limited)

Ø  ARSS Bus Terminal Private Limited

Ø Welspun Delhi Meerut Expressway Private 
Limited

Ø Dewas Waterprojects Works Private Limited 

Ø  Welspun Build-Tech Private Limited  

Ø Welspun Aunta - Simaria Project Private Limited  

Ø  Welsteel Enterprises Private Limited

Ø  DME Infra Private Limited

Ø  Welspun Sattanathapuram Nagapattinam Road 
Private Limited  

Business Responsibility Report

Annual Report 2019-20

1. Paid Up Capital (INR) ₹ 14,846 lakhs

2. Total Turnover (INR)  ₹ 176,005 lakhs

3. Total Profit after Taxes (INR) ₹ 15934 lakhs

4. Total Spending on Corporate 
 Social Responsibility (CSR)
 as percentage of Profit after
 Tax (%)

5. List of activities in which
 expenditure in 4 above has
 been incurred:

₹ 168 lakhs (i.e. 1.054% as 
percentage of Profit after Tax. As per 
the section 135 of the companies Act, 
2013, the CSR spend is 2% of the 
average net profits of the previous 
three financial years.)

Donations towards:

(a). Livelihood and skill development

(b). Healthcare 

For further information, please refer 
to Principle 8
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Ø  Welspun Road Infra Private Limited 

Ø  Welspun Amravati Highways Private Limited 

Ø  Welspun Infrafacility Private Limited

n Do the Subsidiary Company/Companies 
participate in the BR Initiatives of the parent 
company? If yes, then indicate the number of 
such subsidiary company(s) 

 - No. The subsidiaries actively manage and carry 
out their own BR initiatives, which are in line with 
the policies, vision and mission of the Welspun 
Group.

n Do any other entity/entities (e.g. suppliers, 
distributors etc.) that the Company does 
business with, participate in the BR initiatives of 
the Company? If yes, then indicate the 
percentage of such entity/entities? [Less than 
30%, 30-60%, More than 60%] 

 - No. However WEL encourages its suppliers and 
vendors to participate in the BR initiatives of the 
company. The third-party contractors who work 
with WEL are required to abide by the Code of 
Conduct and Ethics of the Welspun Group which 
highlights principles on ethical business 
practices, protection of human rights and 
compliance with all applicable laws including the 
labour laws.

Section D: BR Information

n Details of Director/Directors responsible for BR

n Principle-wise (as per NVGs) BR Policy/policies

 a) Details of compliance

 *WEL is a tender based company involved with 
developing road and highway infrastructure 
projects and does not involve any manufacture 
of goods for consumers.

n Governance related to BR 

 a) Indicate the frequency with which the Board 
of Directors, Committee of the Board or CEO to 
assess the BR performance of the Company. 
Within 3 months, 3-6 months, Annually, More 
than 1 year.

 - The BR performance of WEL is reviewed 
annually by the Board of Directors.

 b) Does the Company publish a BR or a 
Sustainability Report? What is the hyperlink for 
viewing this report? How frequently it is 
published?

a) Details of the Director/Director responsible for implementation of the

Business Responsibility policy/policies

Name DIN Number Designation

Mr. Sandeep Garg 00036419 Managing Director

b) Details of the Business Responsibility Head

DIN Number (if applicable) 00036419

No. Questions P1 P2 P3 P4 P5 P6 P7 P8 P9

Has the policy been formulated 
in consultation with relevant 
stakeholders?

Do you have policy/policies for: 1

2

3

4

5

6

7

8

9

YY Y Y Y Y Y Y Y*

YY Y Y Y Y Y Y Y*

YY Y Y Y Y Y Y Y*

YY Y Y Y Y Y Y Y*

YY Y Y Y Y Y Y Y*

YY Y Y Y Y Y Y Y*

YY Y Y Y Y Y Y Y*

YY Y Y Y Y Y Y Y*

YY Y Y Y Y Y Y Y*

Does the policy conform to any 
national /international standards? 
If yes, specify? (50 words)

Has the policy been approved by 
the Board?

If yes, has it been signed by the 
MD/owner/CEO/appropriate 
Board Director?

Does the Company have a 
specified committee of the 
Board/ Director/Official to 
oversee the implementation of 
the policy?

Indicate the link to view the 
policy online?

Has the policy been formally 
communicated to all relevant 
internal and external stakeholders?

Does the Company have in-
house structure to implement its 
policy/policies?

Does the Company have a 
grievance redressal mechanism 
related to the policy/policies to 
address stakeholders’ grievances 
related to policy/policies?

All the policies have been formulated in consultation 
with the Management of the Company.

The policies that have been formulated are in line with 
the applicable national standards and compliant with the 
principles of the National Voluntary Guidelines (NVG) 
issued by the Ministry of Corporate Affairs Government 
of India.

The Code of Conduct for Board of Directors and Senior 
Management, Corporate Social Responsibility Policy, 
Whistle Blower Policy and Vigil Mechanism, Ethics and 
Compliance Policy and Procedures Manual and other 
statutory policies have been approved by the Board. The 
relevant policies are administered by the Departmental 
Heads who report to the Management of the Company 
who is responsible for monitoring policy implementation. 

WEL has appointed the Managing Director who is also 
the BR Head and responsible for implementation of BR 
policies and to oversee the BR performance

The policies can be viewed on the website of the Company at 
www.welspunenterprises.com. All the policies are made available 
for all employees of the Company.

The queries regarding to BR polices can be sent to  
CompanySecretary_WEL@welspun.com

10

Has the Company carried out 
independent audit/evaluation of 
the working of this policy by an 
internal or external agency?

YY Y Y Y Y Y Y Y*

WEL has various kinds of audits carried out like Internal 
Audit, Vendor Audit, Compliance Audit, etc. that are 
independent and cover specific policies. These audits and 
evaluations are conducted external agencies as well as by 
internal teams in line with the Code of Conduct.
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Name   Mr. Sandeep Garg

Designation   Managing Director

Telephone number  +91 22 6613 6000

e-mail id   CompanySecretary_WEL@welspun.com



 - Yes, the Business Responsibility Report has 
been published along with the Annual Report of 
WEL for Financial year 2019-20 and it can be 
viewed at: www.welspunenterprises.com 

Section E: Principle-wise Performance

Principle 1: Businesses should conduct and govern 
themselves with Ethics, Transparency and 
Accountability

At WEL, we are driven by the philosophy of “Leading 
Tomorrow Together” and are committed towards 
ethical and transparent business practices. The 
Board of Directors play an important role in 
monitoring Company’s activities with high standards 
of integrity. The Code of Conduct for Board Members 
and Senior Management, the Ethics and Compliance 
Policy and Procedures and the Code of Conduct and 
Ethics are a testimony to our committed to adhere to 
the highest standards of ethical, moral and legal 
conduct in all our business operations. These policies 
guide all officers, directors, employees and 
representatives on compliance with anti-corruption, 
anti-bribery, conflict of interest, unethical conduct, 
laws & regulations, etc. These values further guide us 
in strengthening trust with our partners and enhance 
stakeholder value.

n Does the policy relating to ethics, bribery and 
corruption cover only the company? Yes/ No. 
Does it extend to the Group/Joint Ventures/ 
Suppliers/Contractors/NGOs /Others?

 - No, the Code of Business and Ethics, ECCP 
Manual and Whistleblower Policy extends to all 
employees of Welspun Group, including the 
Board of Directors and any third parties that 
WEL engages in the course of its business.

n How many stakeholder complaints have been 
received in the past financial year and what 
percentage was satisfactorily resolved by the 
management? If so, provide details thereof, in 
about 50 words or so.

 - WEL has implemented a Whistleblower Policy 
across the organization to encourage employees 
to report on any actual or potential violation of 
the legal & regulatory requirements, incorrect or 
misrepresentation of any financial statements 
and to act with honesty and integrity. A Vigil 
Mechanism has also been set up to investigate 
and take measures against ethical violations such 
as corruption and bribery. Transparency and 
accountability are crucial to enhance stakeholder 
trust and the grievances of investors and 
shareholders are reviewed on a periodic basis by 
the Stakeholders Relationship Committee. All 
the complaints received are thoroughly 

investigated and systematically resolved. During 
the reporting year, there have been no 
complaints from investors, shareholders and 
employees regarding ethics and accountability.

Principle 2: Businesses should provide goods and 
services that  are safe and contr ibute to 
sustainability throughout their life cycle

WEL ensures that environment, health, and safety 
aspects are taken into consideration at the planning 
stage itself for all our infrastructure projects. 
Sustainability aspects, including energy and 
resource conservation are integrated into our 
engineering and design phase. Material recycling 
and use of alternate materials are practiced by our 
infrastructure business wherever possible as we 
follow strict design requirements. We employ and 
engage with the best vendors and contractors who 
demonstrate superiority and excellence in projects. 

n List up to 3 of your products or services whose 
design has incorporated social or environmental 
concerns, risks and/or opportunities.

 - In all our highway projects environment and 
social concerns play a key role in planning and 
execution stages.

 a) Environmental Planning

 For highway construction we install Crushers, 
Ready Mix Concrete Plant, Hot Mix Plants etc.  
with the required approvals from respective 
pollution control boards. These plants are 
operated under controlled conditions ensuring 
minimum impact on environment. These plants 
are equipped with bag filters for pollution control 
and the parameters are monitored periodically to 
ensure compliance. 

 In some cases, tree clearance is required that 
could be an impediment in our project operation. 
Appropriate consent is obtained from the 
authorities before carrying out such activities. 
We involve the Forest Department in this process 
and pay necessary compensation for tree 
clearance. WEL undertakes efforts to protect 
trees at sites by also considering the possibility 
of slight change in the design plan.

 b) Safety Planning

 At the start of every project, a detailed HSE Plan 
is developed depending on the risk exposure and 
methodology planned to execute the project. 
Through safety planning, two key areas of safety 
have been identified – safety during construction 
and safety of road users. To achieve this, we 
observe the following procedures:

 i) Risk Assessment: Before start of any activity, 
a risk assessment is conducted involving all the 
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key persons from WEL and contractors. All 
hazards are identified in this process along with 
the controls required. The processes to be 
followed and recording systems are identified for 
each hazard.

 ii) HSE Inspection: Systematic Inspections of 
the plant,  equipment and workplace is 
performed on regular basis by HSE team and any 
identified issues are promptly addressed by the 
contractor.

 iii) Diversions on Road: A diversion plan is 
required for constructing bridges, underpasses 
etc. It mainly involves provision of signs, 
diversion boards provision of blinkers etc. 
Advance planning is performed, and the 
diversion plan is prepared which is submitted for 
approval by IE / NHAI.

 iv) Toolbox Talk: Daily toolbox talk is conducted 
wherein the controls are communicated to all 
workmen to ensure that the required PPE’s are 
available and being used by them

 v) Walk through Inspection: Fortnightly walk 
through inspections are performed by WEL and 
the contractors’ team along with HSE personnel 
at sites to check compliance at the sites. Prompt 
actions are initiated in-case activities are not 
performed as per plan and observations of sub-
standard work practices.

 vi) HSEQ Committee Meeting: Monthly HSEQ 
Committee meetings are conducted with a 
structured agenda along with suitable action 
plans, accountability and target dates. These 
meetings involve key members from WEL 
project teams, HSE team and representatives for 
the contractors for corrective actions and 
performance monitoring against target dates.

 vii) Near Miss Reporting: We promote near miss 
reporting for all WEL employees, contractors, 
engineers, supervisors and workmen. These 
reported near miss cases are evaluated to 
prevent similar cases from reoccurring.    

 Accident / Incident Investigation: Due to human 
error or equipment failure at times there are 
certain accidents that take place. A detailed 
investigation is performed to determine a reason 
for the accident involving all the concerned 
personnel’s from both the company and the 
contractor’s side and suitable actions are 
determined to correct the gaps. 

 viii) Training: Training provided to workers and 
employees improves compliance, safety, 
awareness, performance and effectiveness of 
project execution. All new joiners are provided 

induction training and we have developed flip 
charts as reference for workmen in the field.

n For each such product, provide the following 
details in respect of resource use (energy, water, 
raw material etc.) per unit of product (optional): 

 a) Reduction during sourcing/production/ 
distribution achieved since the previous year 
throughout the value chain? 

 b) Reduction during usage by consumers 
(energy, water) has been achieved since the 
previous year?

 - WEL focuses only on Project Management 
Consultancy (PMC), ensuring quality, safety 
and timely completion of the projects and we 
outsource the construction to the best suited 
sub-contractor. However, we encourage and 
collaborate with them to take adequate 
measures to ensure efficient use of the raw 
materials, conservation of water, waste 
management and energy reduction during the 
design as well as implementation stages of our 
infrastructure projects.

n Does the company have procedures in place for 
sustainable sourcing (including transportation)?

 a) If yes, what percentage of your inputs was 
sourced sustainably? Also, provide details 
thereof, in about 50 words or so.

 - WEL conducts business activities in a safe and 
sustainable manner. All work practices, 
procedures and production endeavours comply 
with the highest health, safety and environment 
standards  as  per  the  Industry  norms, 
Government and relevant statutory bodies. Our 
contractors are encouraged to source 
construct ion mater ia l  l ike sand,  stone 
aggregates etc. locally which helps in reducing 
transportation costs. As we abide to delivering 
high quality and engineering excellence, there 
is limited scope for sourcing different types of 
materials locally.

n Has the company taken any steps to procure 
goods and services from local & small 
producers, including communities surrounding 
their place of work? 

 a) If yes, what steps have been taken to 
improve their capacity and capability of local 
and small vendors?

 - We also specialize in external liaison and 
implement the most modern methods and 
equipment for civil engineering work. Our sub-
contractors act as our business partners, we 
have developed a potential pipeline of reputed 
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contractors, which is leveraged for efficient 
project execution. They are selected on the 
basis of their capabilities and specialization in 
construction of roads and bridges. We not only 
handhold them during the construction phases, 
but also share best practices for them to 
improve their processes.

 In activities where we require un-skilled 
manpower use of local manpower is preferred 
providing them with employment opportunities. 
Through this process they gain skills and derive 
benefits working with us.

n  Does the company have a mechanism to recycle 
products and waste? If yes what is the 
percentage of recycling of products and waste 

(separately as <5%, 5-10%, >10%). Also, provide 
details thereof, in about 50 words or so.

 - We understand the impact of the waste 
generated on the environment and strive to 
minimize the generation of waste through a 
robust disposal mechanism. WEL has set up 
onsite treatment and appropriate measures for 
waste management. We have taken efforts to 
improve utilization of recycled material, reduce 
loss, increase operational efficiency thus 
ensuring optimum use of materials. Promotion of 
recycling is also done in an economical, 
ecological and efficient manner. The waste 
generated from our operations along with the 
disposal mechanism is mentioned below:

Annual Report 2019-20

Waste Type                                                     Usage/ Activities                                                                     Disposal Mechanism

It constitutes mainly Rebar steel cut pieces and 
damaged shuttering material

Sent to recyclers which further goes for re-
melting and reuse.

We have a number of mobile equipment like 
rollers, excavators, Cranes, Loaders, etc. that 
use batteries

Whenever the battery is discharged, it is sold / 
returned to the battery supplier in exchange of 
new battery. 

After the useful life engine oil needs to be 
changed. This oil is collected in drums.

After economical size for transportation is 
collected, it is disposed off to authorized oil 
recyclers. This used oil is centrifuged by 
recyclers at high rpm to separate out burnt 
constituents, again add required essential 
components of oil and sell in market.

The material after milling process is collected. 
Depending on the quality and characteristics of 
milled material after testing, it is used in the Hot 
Mix Plant approved design mix.

Alternatively, it is disposed if the material is not 
suitable for highway construction to other 
users.

In the cleaning and grubbing stage, a large 
portion of the soil is excavated. 

Fertile soil is stored and used for median filling 
or for plantation. The black cotton soil 
excavated is taken by villagers to their farms 
for cultivation purposes.

Concreting activity is carried out using modern 
techniques so minimal amount of waste is 
generated.

The generated waste is used for land filling or 
disposed off as per statutory requirements. 
Villagers frequently use this as foundation 
material or for local road construction.

Tree clearance is required at times for project 
execution as per design plan

As per regulations, in cases of tree clearance, 
the wood is taken by Forest department for its 
disposition as furniture wood or fuel.

There are two main type of waste generated at 
camps – food waste and trash

Food waste is disposed off to a piggery and 
trash is sent for disposal to nearby municipality 
area.

Used for signage on highway and construction 
activities

Damaged or torn RRS are taken by the 
villagers to make sheds for their animals or 
usage in their houses.

Steel Scrap

Batteries

Used / Waste Oil

Milled Material

Unsuitable Earth

Construction debris

Cut Trees

Camp Waste

Retro Reflective Sheets (RRS)
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Principle 3: Businesses should promote the 
wellbeing of all employees

At WEL, we lay emphasis in ensuring employee 
wellbeing and safety at all times. We take efforts to 
develop a vibrant and diverse work environment that 
fosters collaboration, exchange of ideas, inclusivity 
and motivation. As a part of our human resource 
strategy, training and capability building workshops 
are provided for our employees to enable them to 
achieve their professional and organizational goals. 
Our corporate values drive us in establishing a 
dialogue-oriented culture that is based on mutual 
trust and respect for diversity and equal opportunity. 
We are committed to enhance diversity across the 
organization in terms of gender, caste, religion, 
region, disability and nationality.

WEL has a holistic approach with regards to the 
health and wellbeing of our employees. Some of the 
benefits we offer to our employees include flexi-
working hours, insurance provisions, parental leave, 
educational sponsorship, festive gifts, etc. In matters 
of remuneration, we have a fair approach and 
compensat ion p lans  are  so le ly  based on 
performance, skills, experience, knowledge and 
educat ional  qual ificat ions .  Harassment  is 
unacceptable at the workplace. There are manuals 
and policies in place that establish behavioural 
codes, grievance redressal and mandatory 
compliance procedures that our employees are 
required to follow. Feedback and performance 
reviews are conducted annually for all our 
employees. This helps in appreciating their efforts 
and identifying areas of improvement. 

1) Please indicate the Total number of employees. 

 - WEL has a total of 384 employees as on March 
31, 2020

2) Please indicate the Total number of employees 
hired on temporary/contractual/casual basis. 

 -  W E L  h i r e d  n o  e m p l o y e e s  o n 
temporary/contractual/casual basis as on March 
31, 2020

3) Please indicate the Number of permanent 
women employees.

 - WEL has 49 permanent women employees as 
on March 31, 2020.

4) Please indicate the Number of permanent 
employees with disabilities 

 - WEL has 4 employees with disability as on 
March 31, 2020.

5) Do you have an employee association that is 
recognized by management.

 - There is no employee association recognized by 
the management of WEL.

6) What percentage of your permanent employees 
is members of this recognized employee 
association? 

 - Not Applicable

7) Please indicate the Number of complaints 
relating to child labour, forced labour, involuntary 
labour, sexual harassment in the last financial 
year and pending, as on the end of the financial 
year. 

 - The Company recognizes that all employees 
have a right to work in an environment in which 
the dignity of individuals is respected and which 
is free from harassment of any kind. Our policy on 
sexual harassment of women at the workplace 
(Prevention, Prohibition and Redressal) Act, 
2013, enables employees to work without fear of 
prejudice, gender bias and sexual harassment. 
Internal Complaints Committees have been set 
up at our project sites and offices for employees 
to report their concerns on such matters. We also 
have a zero tolerance towards child labour and 
forced or bonded labour and have strong 
mechanisms for prevention of any such incidents 
in our operations and supply chain.

n What percentage of your under mentioned 
employees were given safety & skill up-gradation 
training in the last year? 

 - At WEL, the training and development 
programmes are aligned with the development 
needs of our people, market needs and our 
organizational goals. High importance is placed 
on being informed about latest technologies, 
behavioral skills, design and engineering 
software and team management, etc. A wide 
range of learning programmes are offered to our 
employees across technical, soft skills and 
leadership development categories.

 Working towards our long-term objective of 
building a Digital Learning Culture, ‘WeLearn’ our 
online training module has helped us to create 
learning opportunities for our employees. 
Availability of WeLearn on mobile applications 
has allowed users to access a wide range of 
courses ranging from Project Management, 
Digital Infrastructure to Team Management & 
Emotional Intelligence. The course catalog 
includes Videos, E Books, Audio Books & 

Category

Child Labour / Forced Labour / 
Involuntary Labour

Sexual Harassment

Discriminatory employment

No. of complaints 
received during the 
financial year

No. of complaints 
pending at the end 
of the financial year

0

0

0

0

0

0
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Webinars. In addition to this, few courses are also 
assigned to employees as per their training 
needs. This portal has 317 users with over 95% 
active usage. Employees have embraced this 
new learning tool as it allows them to learn at 
their own pace & interest.

Principle 4: Businesses should respect the interests 
of, and be responsive to the needs of all 
s takeho lders ,  e spec ia l l y  those  who  a re 
disadvantage vulnerable, and marginalized.

Identification and consultation with our stakeholders 
forms the bedrock of stakeholder engagement at 
WEL that results in mutually beneficial partnerships. 
By engaging with our internal and external 
stakeholders, we are able to identify their areas of 
concerns and take necessary measures to arrive at 
suitable solutions. This also helps us in building a 
better workplace, focus on compliance, performance 
and growth strategy, local needs of settlements in 
the vicinity of our facilities among others.

We lay emphasis on supporting and engaging with 
the marginalized and neglected sections of 
communities surrounding our operations and 
project locations. By facilitating healthcare, skilling 
and awareness sessions for women in rural areas, 
WEL aims at improving women’s health and social 
status by understanding the gaps in the existing 
health systems in dealing with women’s specific 
health problems and identifying income generation 
opportunities for them. With an ambition to 
empower women towards better reproductive 
health and sustainable livelihood several initiatives 
have been carried out across the states of Madhya 
Pradesh, Uttar Pradesh, Maharashtra, Andhra 
Pradesh and Gujarat.

n Has the company mapped its internal and 
external stakeholders? Yes/No

 - Yes, we have identified internal and external 
stakeholders through consultations from our 
operations. Various engagement channels are 
used to reach out to our stakeholders on areas 
that are of importance to them. 

 The following stakeholder groups have been 
identified:

 Internal Stakeholders:

 - Employees

 - Board of Directors

 External Stakeholders:

 - Shareholders

 - Investors

 - Regulatory Bodies

 - Suppliers

 - Vendors

 - CSR Beneficiaries

 - Government

 - Contractors 

n Out of the above, has the company identified the 
disadvantaged, vulnerable & marginalized 
stakeholders.

 - We have a well-established system to identify 
the disadvantaged, vulnerable & marginalized 
stakeholders. Through our initiatives and 
beneficiary selection format we try to reach out 
to the most vulnerable and economically 
backward section of the community. Our 
livelihood initiative mostly benefits the women in 
the village. The healthcare initiatives cover a 
minimum of 75% women population form the 
village who are in age group of 11 to 50 years. 

n Are there any special initiatives taken by the 
company to engage with the disadvantaged, 
vulnerable and marginalized stakeholders. If so, 
provide details thereof, in about 50 words or so.

 - Yes, the following steps are followed to identify 
and engage with the village/communities who 
are impacted by our business in which CSR 
activities can be undertaken:

 > The list of the villages under our business jurisdiction 
is reviewed and few villages with marginalized and 
vulnerable population/beneficiaries/ women/ 
adolescents are identified with the help of local team.

 >  Visits are organized to the village by local and 
CSR team to meet the community, understand 
their vulnerabilities, check the current conditions 
and shortlist villages based on vulnerabilities.

 >  Rapid assessment of the village is conducted 
to help us understand the need of the village in 
terms of health, livelihood and gender disparity. 
During this need assessment primary and 
secondary data is also analyzed. 

 > Designing the program approaches and 
activities as per the assessment report.

 Line listing of the women in the village is done to 
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Category

Permanent Employees

Permanent Women Employees

Employees with Disabilities

Casual/Temporary/Contractual 
Employees

100%

Safety Training Skill Upgradation
Training

100%

100%

100%

60%

16%

100%

Our contractual 
workforce is provided 
necessary safety 
training and is given 
awareness on relevant 
operations on the site
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understand their economic status, vulnerabilities 
along with the involvement of public health 
functionaries, National Rural Livelihood Mission, 
Gram Panchayat so that these vulnerable groups 
are included in the initiatives.  Regular visits to 
the villages, house to house visits and tracking of 
cases affected is done on regular basis so that 
the marginalized community is not left out. To 
create acceptability towards the initiatives that 
are organized, the involvement of opinion 
leaders and religious leaders from specific 
communities who can influence this section for 
creat ing enabl ing environment is  a lso 
undertaken.

Principle 5: Businesses should respect and promote 
human rights

Promoting and protection of human rights is a 
cornerstone on which our values have been built. It is 
our constant endeavour to create an environment 
wherein employees and stakeholders can work at 
their full potential with dignity and respect. Our Code 
of Business and Ethics asserts values and guides 
human rights practices within our organization and 
supply chain. Our group wide Human Rights Policy is 
aligned to the principles of human rights as 
enshrined in the Constitution, national laws and 
policies and International Bill of Human Rights. 

We are against any kind of discrimination based on 
nationality, gender, race, economic status or religion 
which forms a fundamental part of our core value of 
inclusive growth. In our processes of hiring, training 
and employment, the compensation plans are based 
on performance, skills, experience, knowledge and 
educational qualifications thus upholding fair 
treatment among our employees. WEL respects the 
dignity of labour and is an equal opportunity 
employer dedicated to support gender diversity 
across the organization. We also ensure that our 
employees, contractors and suppliers are made 
aware of human rights through various channels.

n Does the policy of the company on human rights 
cover only the company or extend to the 
Group/JointVentures/Suppliers/Contractors/N
GOs/Others?

n WEL is committed to respecting the human 
rights and the Group’s Human Rights Policy 
extends to our workforce, communities, 
contractors, suppliers and those impacted by our 
operations. We work with subcontractors as well 
as suppliers to prevent incidents of child labour 
or forced labour and raise their awareness to 
ensure our operations as well as supply chain 
uphold human rights. We do not tolerate 
disrespectful, inappropriate behavior, unfair 

treatment and harassment of any kind at the 
workplace and in any work-related circumstance 
outside the workplace.

n How many stakeholder complaints have been 
received in the past financial year and what 
percent was satisfactorily resolved by the 
management?

 - WEL respects human rights and also identifies, 
assesses and minimizes the potential adverse 
impacts through due diligence processes and 
effective resolution of grievances for the 
affected stakeholders. We have a dedicated 
Human Rights Committee for addressing 
employee concerns against such violations. The 
employees can report cases by sending a letter 
or email to humanrights@welspun.com without 
worry of reprisal or retaliatory action against 
them. During the reporting year, there have been 
no stakeholder complaints regarding violation of 
human rights.

Principle 6: Business should respect, protect, and 
make efforts to restore the environment

WEL cares for the environment and continually 
strives to mitigate the environmental impact, that 
may arise from business activities with a holistic 
approach. As a responsible corporate citizen, we are 
committed to managing our operations in a manner 
that reduces our environmental footprint. This 
involves energy and material reduction, recycling 
activities, environment monitoring and reporting 
and waste management efforts. We conduct tree 
plantat ions in the surrounding areas and 
compensate loss of trees due to clearances with the 
forest department. We have implemented the use of 
renewable energy at our project sites to improve the 
energy efficiency from our operations. Through 
prudent management of waste generated, we make 
efforts to recycle and minimize waste generated 
through our activities using proper disposal 
mechanisms and innovative technology.

n Does the policy related to Principle 6 cover only 
the company or extends to the Group/Joint 
Ventures/Suppliers/Contractors/NGOs/others. 

 - Our Environment, Health, Safety and Quality 
(EHSQ) Policy related to Principle 6 extends to all 
permanent and contractual employees, suppliers 
and contractors. WEL accords highest priority to 
sustainable operations and protection of 
environment and safety of our workforce.

n Does the company have strategies/ initiatives to 
address global environmental issues such as 
climate change, global warming, etc? Y/N. If yes, 
please give hyperlink for webpage etc. 
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 - Yes, WEL addresses issues such as climate 
change, global warming through conservation of 
natural resources and disposal of hazardous 
wastes as per statutory provisions. The following 
measures are taken for addressing such issues:

 Tree plantation - Each site undertakes tree 
plantation initiatives in the land surrounding the 
project. For clearance of trees in projects, 
compensation is paid to the authorities including 
addit ional  afforestat ion by the Forest 
Department based on trees cleared as per the 
sanction granted.

 Water conservation - Preparation of concrete is a 
major area of water consumption due to its fixed 
water cement ratio. Large quantities of water is 
used for curing after concreting. As practice we 
use hessian cloth to prevent rapid loss of 
moisture thus optimizing water usage in curing 
activities.

 Our conservation efforts are also undertaken in 
water scarce regions. In Amravati, we have 
converted a mine into a water aquifer. It is 
replenished in the monsoon season and water is 
used for construction activities based on testing 
and quality requirements. Therefore, the load on 
from surrounding water bodies is reduced and 
the aquifer will be handed over to the local 
community upon completion of the project 
providing them with additional water source.

 Plastic in construction - In our Chikali-Tarsod 
Highway Project, we have planned to use Plastic 
for 5 km stretch of service lane. This has been 
approved by NHAI and suitable modification has 
already been performed in the Hot Mix Plant for 
addition of plastic in the concrete mix. Such 
efforts of using plastic in construction activities, 
reduce the load on the environment and add to 
creating a sustainable future.

 Material reuse - In highway projects where new 
construction/ widening is proposed, we 
undertaken milling and recycling the materials 
based on profile of existing and proposed 
carriageway, standard requirements and cost 
benefit analysis. The benefits of this process 
results in saving of materials used such as 
aggregate and binder and conservation of 
energy and protecting the environment.

n Does the company identify and assess potential 
environmental risks? Y/N

 - WEL addresses the potential risks through the 
EHSQ Policy. Environmental Impact Assessment 
is performed in the pre-start phase by our client 
at detailed project report stage. Our work in 
forest areas is performed based on the consent 

from regulatory bodies and care is taken during 
the execution stage.

 We also have a structured Risk Management 
Policy and process to effectively address 
strategic, business, regulatory and operational 
risks. The Policy envisages identification of risks 
together with the impact that these may have on 
the business objectives. The risks identified are 
reviewed by a committee of senior executives 
and the Managing Director of the Company and 
appropriate actions for mitigation of risks are 
advised. 

n Does the company have any project related to 
Clean Development Mechanism? If so, provide 
details thereof, in about 50 words or so. Also, if 
Yes, whether any environmental compliance 
report is filed?

 - No, WEL does not have any project related to 
Clean Development Mechanism.

n  Has the company undertaken any other 
initiatives on – clean technology, energy 
efficiency, renewable energy, etc. Y/N. If yes, 
please give hyperlink for web page etc. 

 - Yes, WEL has taken initiatives towards clean 
technology and renewable energy. At our Delhi 
Meerut Expressway Package-I project, an entire 
solar power plant of capacity 1050 kW has been 
installed. This plant generating on average 12 
Lakh Units of green energy per year to meet the 
requirements of the complete 8.716 km stretch, 
thereby reducing the intake from the power grid.

n Are the Emissions/Waste generated by the 
company within the permissible limits given by 
CPCB/SPCB for the financial year being 
reported?

 - Yes, all the emissions and waste generated by 
WEL is within the permissible limits prescribed 
by CPCB / SPCB.

n Number of show cause/ legal notices received 
from CPCB/SPCB which are pending (i.e. not 
resolved to satisfaction) as on end of Financial 
Year.

 - WEL has no pending show cause or legal 
notices from CPCB/ SPCB as on March 31, 2020.

Principle 7: Businesses, when engaged in 
influencing public and regulatory policy, should do 
so in a responsible manner

Our Code of Conduct and Ethics ensures that 
employees, and third-party agents acting on behalf 
of the company in connection with any lobbying 
activities must act with honesty and integrity. The 
information provided in these lobbying activities 
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must be transparent, factually correct and fairly 
represented. 

n Is your company a member of any trade and 
chamber or association? If Yes, Name only those 
major ones that your business deals with:

 - Yes, WEL is a member of the National Highway 
Builders Federation (NHBF)

n Have you advocated/lobbied through above 
assoc ia t ions  fo r  the  advancement  o r 
improvement of public good? Yes/No; if yes 
specify the broad areas (drop box: Governance 
and Administration, Economic Reforms, Inclusive 
Development Policies, Energy security, Water, 
Food Security, Sustainable Business Principles, 
Others)

 - Yes, we regularly advocate on key policy issues 
through the NHBF. These include taxation 
policies impacting the infrastructure sector; 
policy interventions that can boost private / 
foreign investment in infrastructure; regulatory 
reform suggestions etc.

Principle 8: Businesses should support inclusive 
growth and equitable development

We believe that a business can never be successful if 
the society around them fails. Therefore, it is our 
mission to identify & address the needs of our society 
and build a sustainable & progressive community. 
The Welspun commitment to delivering impactful 
value goes beyond business, to impact every 
stakeholder, including the communities around 
which we work. We are dedicated in working towards 
meeting the aspirations of the communities. WEL 
strongly stands for the empowerment of women, 
creating equal opportunities, and providing an 
environment that helps them earn a livelihood. 
Livelihood, skill development and healthcare are 
crucial aspects for any community. We have 
encouraged sanitation practices for women by 
initiating projects that promote menstrual hygiene 
management and empowering them by providing 
vocational trainings to earn a better livelihood.

n  D o e s  t h e  c o m p a n y  h a v e  s p e c i fi e d 
programmes/initiatives/projects in pursuit of the 
policy related to Principle 8? If yes details thereof. 

 - Yes, WEL has a well-defined CSR Policy which 
states our commitment towards inclusive growth 
and ensure development that caters to 
sustainable livelihoods. The Welspun Foundation 
for Health and Knowledge (WFHK) has several 
initiatives that work on preventive & curative 
healthcare for women and enabling them to earn 
a livelihood through skilling programs in the 
communities associated with us. Our initiate of 

Wel-Netrutva is a flagship program aimed at 
empowering women across rural India. It 
addresses health issues among adolescent girls 
and women through livelihood opportunities and 
entrepreneurship.

 We have employee volunteering programmes in 
targeted villages being encouraged. This offers 
opportunities to employees to be socially 
responsible and make contributions on an 
individual basis. Activities like awareness drives 
and health camps, are organized with support 
from the employee volunteers who assist in 
smooth functioning of the event. In addition to 
this, the senior management also shows 
significant participation in the events, like 
stakeholder meetings, training programs, and 
facilitation programs.  These forums give them 
an opportunity to interact with the community 
opinion leaders, motivate them and understand 
them.

n Are the programmes/projects undertaken 
through in-house team/own foundation/external 
NGO/government structures/any other 
organization?

 - Our Board level CSR Committee monitors and 
governs the CSR programs and activities that 
create corporate social value. WEL implements 
the community development programs through 
the WFHK across five states in India. These 
projects either run independently, implemented 
by Welspun or through nurtured partnerships 
with the local Government and credible Non-
G ove r n m e n t a l  o rg a n i z a t i o n s  ( N G O s) , 
developmental agencies and institutions. We 
also facilitate Government initiatives to benefit 
the communities.

n Have you done any impact assessment of your 
initiative?

 - At WEL, all the initiatives outcomes and 
indicators are regularly monitored through 
robust MIS, regular visits, interaction with the 
local stakeholder and beneficiaries. The 
outcomes achieved from our healthcare and 
livelihood CSR interventions are highlighted 
below:

 Healthcare:

 - 55% females use sanitary pads & demonstrate 
safe menstrual hygiene management (MHM).

 - 75% participation of young women/girls in the 
camps and awareness sessions.

 - 250-300 women screened for RTIs and Breast 
cancer.

 - Women and girls thoroughly aware on safe 
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pract ices  re lated to  menstrua l  hea l th 
management and Nutrition.

 Livelihood:

 - 6-7 sustainable SHGs formed in a village.

 - 7-9 micro group/ individual enterprises set up.

 - 100 women capacitated with the requisite skill 
set to run the enterprises.

 - Sustainable livelihood opportunities with a 
monthly income of ₹ 3000-4000.

 - Sustainable replicable model of farm and non-
farmed based scalable enterprises established.

n What is your company’s direct contribution to 
community development projects- Amount in 
INR and the details of the projects undertaken. 

 - For the year ended March 31, 2020, WEL’s 
contribution to community development 
projects through the WFHK is ₹ 168 lakhs. By 
empowering women from identified locations 
towards better health and a sustainable 
livelihood, WEL-Netrutva has been launched by 
the Welspun Foundation. The activities and 
outcomes from this initiative in the areas of 
healthcare and livelihood has been mentioned 
below:

 Activities:

 Healthcare:

 - Sanitary Napkins entrepreneurship provided 
availability in target areas.

 - Preventive health services such as awareness 
sessions and trainings on various issues.

 - Curative health services like OPD, counselling 
session, screening of anemia, reproductive tract 
infections (RTIs), sexually transmitted infections 
(STIs) and cancer treatment carried out.

 - Convergence of programs with public health 
systems and government schemes.

 Livelihood:

 - Formation of Self-Help Groups (SHGs) and 
successfully linking them to the banking 
schemes.

 - Market mapping and analysis, identification of 
business avenues, linkages and partnerships for 
enterprises.

 - Capacitating women on set enterprise skills. 

 - Hand holding the enterprises for enabling 
scalability.

n Have you taken steps to ensure that this 
community development initiative is successfully 
adopted by the community? Please explain in 50 
words, or so. 

 - Yes, through CSR partners WEL has undertaken 
s te p s  to  e n s u re  t h a t  t h e  co m m u n i t y 
development initiatives are adopted successfully 
by the community. Special training and 
counseling sessions have been organized by 
facilitating close interface with village level 
health functionaries. Detection and counselling 
camps at the village level to deal with 
apprehension of various diseases specific to 
women have also been carried out. Sensitizing 
the men and family members on the grave 
consequences on unhealthy MHM practices has 
helped in better communication and awareness 
of the issues in the community.

Principle 9: Businesses should engage with and 
provide value to their customers and consumers in a 
responsible manner

At Welspun Enterprises Ltd., excellence is a quality 
attr ibute,  inherent to our people and the 
organization. We are dedicated to delivering high 
performance assets, while achieving functional 
objectives. The rigorous project monitoring and 
supervision by WEL during the construction phase 
also helps in achieving early completion and 
reducing operations and maintenance during the 
O&M period.

We are leveraging the Hybrid Annuity Model (HAM), 
which is a better financial mechanism for road 
development, with a mix of EPC and Build Operate 
Transfer (BOT) models. Our first HAM project – the 
Delhi-Meerut Expressway, was completed in record 
time, well ahead of schedule. We have been 
operating and maintaining this road which has 
reduced travel time from 45-50 minutes to 8 
minutes. Beautification and sustainable projects 
initiated along the way include a 2.5-meter-wide 
cycle track on either side, a vertical garden on 
Yamuna Bridge, solar lighting system, watering of 
plants through drip irrigation and wall art & replicas 
of famous monuments. The highway does away with 
31 traffic signals on the route, making one of the 
region’s busiest highways seamless and efficient. It is 
equipped with smart and intelligent highway traffic 
management system and video incident detection 
system. This sets a benchmark in highway 
construction by being environment-friendly with 
world-class safety features and smart, interactive 
infrastructure. It further encourages environmental 
sustainability by reducing pollution, providing better 
fuel efficiency and reduced travel times and 
improved travel experience.

n W h a t  p e r c e n t a g e  o f  c u s t o m e r 
complaints/consumer cases are pending as on 
the end of financial year.

 - We follow all mandated standards and 
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requirements as applicable for our infrastructure 
projects. By delivering projects with highest 
quality standards and through prudent 
operation and maintenance activities, we strive 
to obtain high sat isfact ion among the 
commuters. There have been no customer 
complaints reported or pending as on end of the 
financial year. 

n Does the company display product information 
on the product label, over and above what is 
m a n d a t e d  a s  p e r  l o c a l  l a w s ? 
Yes/No/N.A./Remarks (additional information)

 - Not applicable as we are a tender based 
company and our industry is not governed by 
regulations with regards to product information 
and labelling. To keep the commuters aware, 
signage, retro reflective stickers and appropriate 
indicators have been installed at several intervals 
on the highway. Concrete crash barriers are used 
at turnings, bends and other suitable areas on the 
highways to prevent major accidents from 
occurring. We also ensure that while carrying out 
maintenance activities proper demarcations are 
made to safeguard the commuters and provide 
them wi th  gu idance .  Cont rac tors  a re 
encouraged to use a light tower powered by solar 
energy that provides good illumination for work 
during night hours. 

n Is there any case filed by any stakeholder against 
the company regarding unfair trade practices, 

i r respons ib le  advert i s ing  and/or  ant i -
competitive behaviour during the last five years 
and pending as on end of financial year. If so, 
provide details thereof, in about 50 words or so.

 - WEL’s policies and organizational values 
promote ethics and transparency at all levels. 
Strong internal systems have been established to 
report and prevent any irregularities in our 
business practices. There have been no cases 
filed by any stakeholder against the company 
regarding unfair trade practices, irresponsible 
advertising and/or anti-competitive behaviour 
during the last five years and pending as on end 
of financial year. 

n Did your company carry out any consumer 
survey/ consumer satisfaction trends?

 - Our industry does not involve any direct 
engagement with customers. However, our 
efforts in project management have been 
recognized by Government bodies. The NHAI has 
appreciated our performance in operational 
excellence and superior project management by 
completion of India’s first 14-lane expressway in 
19 months well before the scheduled period of 30 
months. This has also led to faster and safer 
connectivity between Delhi and Meerut and 
helped curb pollution through diversion of traffic 
to other states.

Statutory
Reports

Financial
Statements

Corporate
Overview

02 0301

81













































































































































































































































































































Welspun Enterprises Limited
Welspun House, Kamala City, Senapati Marg,  
Lower Parel (West), Mumbai - 400 013, India.

Tel: +91-22-66136000/24908000  |  Fax: +91-22-2490 8020/2490 8021

www.welspunenterprises.com

Member of the Welspun Group  |  www.welspun.com

||

/TheWelspunGroup /WelspunGroup /company/welspun-group

||




